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MIGRATION & VISA —
INNOVATION TECHNOLOGIES

= [1ONHbBIN CNEKTP MUrPaLMOHHbIX U BU30BbIX yciyr B MockBe, MOCKOBCKOM
0bnacTv n opyrvx permoHax

» NHTepHeT-npunoxxexHne World of Confidence — nonHaa aBTomMaTnsaumsa
MPOLLeCCOB 3aKa3a U UCNOSIHEHUA YCyT

= MUrpaumoHHbIV KaNbKYIATOP — OHNAWH pacyeT 3TarnoB, CPOKOB, a TaKHe
cTouMocTU 0bOpMIIEHMA OOKYMEHTOB, HEOOXOAUMBIX A/1A Bbe3aa, NpebbiBaHNs
1 paboTbl MHOCTPAHHBIX COTPYOHMKOB Ha TeppuTopun PO

s MUrpaumMoHHBIN *KypHal — CcUCTEMA XPaHEeHUA OKYMEHTOB 1 nHopMaumm,
yyeTa CpoKa AeNCTBMA OOKYMEHTOB, NAAHNPOBaHNUA 3Tano., AaT Nogayv 1 no-
NyYeHUA JOKYMEHTOB A/1A KaXKA0r0 MHOCTPAHHOI0 COTPYAHUKA OpraHu3auum
B COOTBETCTBUM C €ro rparkgaHCTBOM, AOIKHOCTBIO, @ TaKHKe perMoHoM ocy-
LLeCTB/EHNA TPYAOBOM AEATENBbHOCTY

= 7-MV IETHWUIA YCNELLHbIA ONbIT NpeAoCTaBAEHNs YCAYr B MOSIHOM COOTBETCTBUMU
C POCCUWCKNM 3aKOHOAATE/IbCTBOM U MeXAyHapoAHbIMM CTaHAapTaMu Kave-
cTBa. YeTKue, npo3payHble b1U3Hec npouecchbl

= Bbligenenve gnsa O6C}'Iy}-HVIBaHVIF| opraHn3auunn I'IpOCI)eCCVIOHaJ'IbHOI'O aHlr10A-
3blYHOI0 KOHCY/1IbTaHTa

= CobcTBEHHAA Kypbepckan ciyrkba. becnnatHas AocTaBKa OKYMEHTOB
rno MockBe

= PekomeHgauun ot bonee yem 250 opraHusauuii, BRaovan boudr, Hectne,
MNexo CutpoeH, BonbBo, Mepcenec-beHy Tpakc, .[1.MopraH baHk,
FOHnKpeaouT baHnk
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CnpuHuaH AHOpeli

leHepanbHbili dupekmop
KoH¢udeHc pynn

OT
pepaKkTopa

B anpene 2014 roga 6binn, HakoHel,
NPUHATBHI BCE [OKYMEHTbI, pernameH-
TUpylOLME MpoLEecchl MOAayM 3aABKU
Ha KBOTY/KOPPEKTUPOBKY KBOTbI U UX
paccMOTpeHWe rocyfapCTBEHHbIMU Op-
raHamu, B ToM yucne Npukas MuHTpy-
na Poccum ot 23.01.2014 N 27H «O06
yTBepraeHun [lpaBun onpepeneHvA
opraHamMy rocyAapCcTBeHHOM Bnactu
cybbexkTa PP notpebHocTn B npusne-
YEHWUN MHOCTPAHHbIX PABOTHUKOB».

Homnanna KondwupeHc T[pynn
npepnaraeT BaM O03HAKOMUTbCA C
nepBbiMU pe3ynbTaTaMu HOBOW CU-
CTeMbl KBOTUPOBAHMUA.

B asrycte 2014 ropa [enapta-
MeHT Tpyma u 3aHAaTocTM Hacene-
HUA ropoda MoCKBbI, a Tak¥e ynos-
HOMOYEHHble OpraHbl paga Apyrux
cy6bbekTtoB P® Havann uHbopmu-
poBaTb paboTtonaTeneli 0 peLeHnsax
MeBeJOMCTBEHHbIX KOMWUCCUI MO
BOMpOCaM MpPUBMIEYEHUA U WUCMOJb-
30BaHMA MHOCTPAHHbIX pabOTHUKOB.
K coaneHuo, Mbl BbIHY*AEHbI KOHCTa-
TMpoBaTb GaKT, 4To 6osiee 90% 3aABOK
paboTtopaTenein Ha MOJSlyd4eHME KBO-
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Tbl HA MpUBNIEYEHME U UCMONIb30BaHNE

MHOCTpaHHbIX paboTHMKoB B 2015 rogy

Obl/10 OTK/IOHEHO B MOJ/IHOM 06 beMe.
Cpefin OCHOBHbIX MPUYMH OTKJIOHE-

HWsA 3aABOK paboTopdaTenei:

B HaiMune BO3MOMHOCTU Y0B/IETBO-
peHua noTpebHOCTM B pabouyeli cune
no npodeccnsaM (cneunanbHoCTAM,
[OJTIKHOCTAM), YKa3aHHbIM B 3aABKe
paboToaaTens, 3a C4eT pernoHasb-
HbIX TPYA0BbIX PECYpPCOB, B TOM
ymcne nyTemM npodeccMoHanbHOro
obpazoBaHUA UM NpodeccmoHasb-
HOro 0ByYeHMs HE3aHATLIX MParK-
[aH, BbicBObOKAaeMblX paboTHU-
KOB, NepepacnpeneneHna TpyLoBbIX
pecypcoB BHyTpu cybbeKTa PD, a
TaKM*Ke UX NpuBIEYEeHNA U3 Apyrux
cy6bexToB PD, TpynoycTpoicTaa
BbIMYCKHUKOB 06pa3oBaTesibHbIX
opraHu3auuin;

® Hanuuume y paboToaaTena HeycTpa-
HEHHbIX HapyLUeHWA TpyA0BOro,
MWUrpaLMOHHOr0, Ha/I0roBOro 3aKo-
HOLATeNbCTBa, 3aKOHOA4ATEeNbCTBA B
0651acT coLmanbHoOro v MeauUmH-
CKOro CTPaxoBaHWA, coumanbHoM
3alWMThl MHBANNAOB, 3aKoHOAATe b-
CTBa 0 3aHATOCTU HaCeNeHNA.

B cooTtBetcTBUM C [MprKasoM MuHTpy-

na Poccum ot 23.01.2014 N 27H «O06

yTBepHaeHnn [lpaBun onpepenexHus

opraHamMu rocygapCTBEHHOW BacTu
cybbekta P® notpebHocTn B npwu-

B/IEYEHUM MHOCTPAHHbIX PabOTHUKOB»

MerKBeJOMCTBEHHOM KoMWUCCHMEN npu

BblHECEHWN peLleHWn O BbleneHun

KBOTbl JIMO0 OTK/IOHEHUM 3afABKWM Ha

KBOTY Ha MpvB/eYEeHNe 1 UCMOoJb30Ba-

HMWE MHOCTPAHHbIX PabOTHMKOB TaK:e

YUMTBIBAKOTCA CliefyioLime KpUTepum:

® Hannuve B EQvMHOM rocynapcrBeH-
HOM peecTpe IopUANYecKuX L, CBe-
[EeHWii 0 perncTpaumm pabotogatens
W OTCYTCTBME CBELEHWI O MpeKpa-
LWeHnn feATenbHOCTY paboToaaTens;

B Ha/muMe BO3MOMHOCTU CybbeKTa PO
no obycTpolicTBy NpUBNEKaEMbIX ANA
OCYLLEeCTBNEeHWA TPYLOBON feATeNb-
HOCTW MHOCTPaHHbIX FparkaaH, uc-
X04A U3 06eCneYeHHOCTN HaceNeHuns
HUNbeM, 06 beKTaMM1 COLMABHOM
UHPPACTPYKTYPbI 1 MeANLIMHCKON
MOMOLLbIO;

B YKa3aHue pa3mepa 3apaboTHoi
nnaTbl B 3anABKe paboTodaTens Ha
NpeacToALMiA rofl, 3asBKe pabo-
Tofartens o6 yBennyeHnn notpeo-
HOCTW, NPEeBbILIAOLLEN BEIMUNHY
NPOKMUTOYHOrO MUHUMYMA TpyLO-
CMOCOBHOro HaceneHus B CyObekTe

Centabps 2014

P® 1 pa3mep MMHMManbHOM 3apa-

60THOI NnaTbl B cy6bekTe PO,

m npegocTaBfieHne paboTogatenem
rapaHTUin MeaMUMHCKOTO U HUNLL-
HOro obecnevyeHna MHOCTPaHHbIX
paboTHMKOB B Ciyyasx, npegycMo-
TPEeHHbIX 3aKoHo4aTeNnbCTBOM PD;

m cobnofeHne paboTogartenem gony-
CTUMOW 40/ MHOCTPaHHbIX paboT-
HMKOB, NMPUB/IEKAEMBIX B pa3/IMyHble
0TPaC/IY SKOHOMMKMK.

B cooTBeTCTBUM C BbILLEYKa3aHHbLIM [1pu-

Ka3oM MuHTtpyaa Poccun, MerBegom-

CTBEHHAA KOMUCCUA MOMKET NMPUHATD MO-

NOMKUTENBHOE pelleHne Mo 3afaBKaM Ha

KBOTY, TOJIbKO MOIHOCTbIO COOTBETCTBY-

IOLLIM BbiLLEYKA3aHHBIM KpUTepuaMm, 6e3

BO3MOKHOCTU anennsaumn. HYactb Kpute-

pVEB, HA OCHOBaHMN KOTOPbIX NMPUHUMA-

eTCA pelleHne O BblAeNIEHNN KBOTbI, He
3aBUCUT OT paboToaartenei.

TaKkuMm 0b6pa3oM, KOMMEeTeHTHble opra-

Hbl OCTaBMAOT He Tak MHOro ferajb-

HblX BO3MOXKHOCTEN [O/1A MpuBeveHuns

M ucrnofib3oBaHusa paboTogaTensMmn

MHOCTPaHHbIX PaboTHMKOB - 0dOpM-

JIeHMe WX B KayecTBe BbICOKOKBA/IU-

dUUMPOBaHHbBIX CreunanncToB mbo B

pamMKax 6ecKBOTHbBIX (HEKBOTUPYEMbIX

LONXKHOCTen). I B TOM 1 gpyrom cny-

Yyae npy 0bOpMIEHUN JOKYMEHTOB AN1A

OCYLLECTBNEHNA TPYLOBOW [AeATesIbHO-

ctn B YOMC no ropogy MockBe u page

LpYrux pervoHoB Ha NMPOTAMKEHUN YrKe

b6onee roga HabmopatoTca 6onblune

npo6iembl, CBA3aHHbIE C OrPOMHbIMU
ouepefAMU ANA MOAAYN [OKYMEHTOB,

HeobOOCHOBaHHbIMYM,  3a4acTylo, Ha-

OYMaHHbIMKU  TpeboBaHMAMU K [OKYy-

MeHTaM, HeBbIAEPHMBAHNEM CPOKOB

odopMIeHUA OKYMEHTOB U T.4.
Komnanua KoHdbupgeHc pynn oue-

HMBAET pe3ynbTaTbl BCTYM/IEHWA B CUy

HoBoro [MpuKa3sa, pernaMmeHTUpyLoLLEero,

cpeaun MpoYero npoueccbl paccMoTpe-

HWSA 3aABOK paboToaaTesneli Ha nosyye-

HMe KBOTbl Ha NpVBEYEHNE MHOCTPaH-

HbIX paboTHMKOB MerKBegoMCTBEHHOM

KOMUCCHEN, KaKk niiaveBHbIe.

Kputepun, B paMKkax KOTOpbIX KOM-
neTeHTHble opraHbl P®, 0TBETCTBEHHbIE
3a BblHECEeHMe pelleHuii 0 NoTPebHOCTH
paboToaaTenieil B MUHOCTPaHHbIX paboT-
HMKax M paHee He 0C0b0 OT/IMYANUCH
CBOel Npo3payvyHOCTblo. HoBbIN NpuKas,
Ha Hall B3rnsg, NpefocTaBui Komre-
TEHTHbIM OpraHaM HeorpaHuWYeHHble
BO3MOMHOCTU B BbIHECEHUWN PELUEHUN,
yOOBMETBOPAOLWMX MOTPEOHOCTAM ro-
CyoapcTBa, cybbekTa PO, cooTBeTCTBY-
foLLell rocyfapCTBEHHON OpraHu3aumm
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W parke onpeneneHHbIX fuL.
YuntbiBaA 60/bLLON 06beM KpUTEPUEB,
KOTOpble MOryT yunTbiBaTbCA MerBe-
[IOMCTBEHHOW KOMMUCCUEl Mpu BbiHe-
CeHUM peLleHnin 0 LienecoobpasHoCcTy
MpVBMIEYEHNA WHOCTPAHHbIX PaboTHM-
KOB, 3a4acTylo, pasmbIToCTb Ux ¢op-
MYJ/IMPOBOK, KO/IMYeCTBO 3TamnoB rpo-
XOM[IEHVA 3aABKM OT MOMEHTA Noaaun
[0 MOMEHTA MNOJIy4eHNA BO3MOMHOCTU
BOCIOJ1b30BaTbCA BblAeSIEHHOW KBOTOM,
a TaKwe 3abnaroBpeMeHHOCTbIO [ei-
CTBUIA, KOTOpble paboTonaTenn [OMHK-
Hbl OCYLECTBUTb ANA MOJyYeHuA pe-
3ynbTaTa, Mbl MOMKEM KOHCTaTMpPOBaTb
baKT, 4To rocynapcTBy HeMHTEpecHb
MoTeHUMasNIbHble MHOCTPaHHble TpyAo-
Bble pecypchbl. bonee Toro, rocynapcray
6e3pa3nnMyuHo, KakuM 06pa3oM Kpyr-
Helllune PpOCCUIACKMEe W WHOCTpPaHHble
paboTopaTenu 6yaoyT pellaTtb BONPOCH
MPVBMIEYEHNA WU UCMONMb30BaHUA YiKe
paboTatowmx Ha Tepputopun PP unHo-
CTPaHHbIX rparkaaH, B TOM YuChe, KBa-
NMbUUMPOBaHHBIX PabOTHUKOB.

CpeZin OCHOBHbIX MPUYMH OTKJIOHe-
HUA 3aABOK Ha MoslydyeHne KBOTbHlI Ha
MpvBfieYeHNe U WUCMONb30BaHWe WHO-
CTPaHHbIX paboTHMKOB KomnaHuA KoH-

¢dugeHc pynn paccmaTpvBaeT OrpoM-
HOe KOMM4ecTBO rpaxaaH YKpauHbl,
NpubbIBLLIMX HA TeppuTopuio PO B CBA3M
C nocneaHnMM cobbITUAMU B YKpauHe.

Yactb rpakgaH VYepauHbl, nosny-
YMBLLMX CTATYC GEMKEHLIEB, MOMET OCy-
WeCcTBNATb TPYAOBYIO AeATeNbHOCTb
6e3 obopmneHna paspeLleHns Ha pa-
60Ty, HO TO/IbKO B TOM pernoHe, rae UM
6blf1 BblAaH [OKYMEHT, NMOATBEPHKAAK0-
Wi nx ctatyc. [pyraa vacTb, He He-
nasA 6biTb NPUBA3AHHBIMU K TPYLOBOM
[eATeNIbHOCTU B onpefesieHHoM peru-
OHe, OTKa3blBalTCcA OT odopMeHnA
cTaTyca 6erkeHues, odoOpMAAET [OKy-
MeHTbl O/ OCyLeCTBIeHNA TPYAOoBOM
[leATeIbHOCTU B 06LLEM MOpPALKE B TOM
pervoHe, B KOTOPOM CyLLeCTBYeT TaKkadA
BO3MOMHOCTb.

M B TOM 1 gpyrom ciy4ae MHOCTpaH-
Hble rpakiaHe nosydaroTt paboty (3a-
HMMaIOT MO3MLUMK), Ha KOTOpylo, Mo
MHeHWI0 MpaBWUTeNbCTBa, MNpeTeHayloT
rpargaHe P®. B uenax yaepraHua no-
KasaTenein 6e3paboTuLbl cpean rpark-
ZaH P®, ckopee Bcero v 66110 NPUHATO
pelleHne o, NpaKTUYecKn, NMosIHOM OT-
KMOHEHUM 3aABOK paboTopaTenein Ha
nosly4eHe KBOTbl Ha MpuB/eYeHne U

MCMONb30BaHWe WMHOCTPaHHbIX paboT-
HUKOB.

Cutyauma, Koraa npasutenbcTso PO
He yunTbiBaeT NOTPe6bHOCTM BU3Hec-co-
06LLecTBa, NPUHMMAnA 3aKOHbI O co3Aa-
HUW HOBbIX MPENATCTBUNI, OrpaHNYMBa-
loLLMX Bbe3[, NpebbiBaHue 1 nosyyveHne
paspelnTesibHbIX  JOKYMEHTOB  AnA
OCyLLeCTBNEHNA TPYAOBONM AeATeslbHO-
CTWM Ha TeppuTopun PO MHOCTpPaHHbLIX
paboTHWMKOB, He HoBa AnAa Poccuiickoi
®depepaumn.

B o4yepenHoli pa3 Mbl cTanu cauge-
TeNnAMKU TOro, Kak B NMOroHe 3a nokasa-
TenAmK, npasuTensctBo PP orpaHu-
ynuno TPyAoByIO AeATeNbHOCTb B PO, B
TOM 4ncie, KBaMPUUMPOBaHHbIX Cre-
LanmcTosB.

O BectHuKe KoHpuaeHc Npynn

naBHbIN pepaKTop

PepakTopbl

MepeBoagunKun

U3paTenb

BecTHuk KoHnduaeHc Mpynn HeceT uk-
TepHauMoHanbHoMy  6u3Hec-coobue-
ctBy Poccum:

B aHa/M3 HOpPMaTVBHbIX aKTOB TPYLOBO-
ro, MUrpauMOHHOTO W MeM[yHapon-
HOr0 3aKOHOAATENbCTBA, CBA3AHHbIX
C Bbe340M, npebbiBaHMEM U OCyLLeCT-
BJIEHVEM TPYAOBOW [EATENIbHOCTU UHO-
CTPaHHbIX rpaxaaH Ha Tepputopun PO;

m uHbopMauuw 06 K3MEeHeHuAx
npouenyp oQpopMAeHUs [OKYy-
MeHTOB Kak Ha denepanbHoOM,
Tak U Ha MEeCTHBIX YpPOBHAX;

B NpaKTW4eckue COBETHI, FOTOBbIE pe-
LUEHWA 1 pekoMeHaaLum pabotogare-
NAM U UHOCTPaHHBIM paboTHWUKaM no
aKTyanbHbIM BOMpOCaM.

TeKcTbl BecTHMKa cocTaBfieHbl U ne-
peBefeHbl COTPYAHWKAMU KOMMaHUu
KoHdupaeHc pynn. Kak pycckan, Tak
W aHrnincKaA Bepcun BecTHuKka apan-
TUPOBaHbl AJ1A PYCCKO- U aHr10roBo-
PALWMX YynTaTenen, KOTOPbIM 3a4acTyio
6onee MHTepecHa CyTb MHbOpPMaLMW,
U3N0MKEeHHAA JIMTepaTypHbIM A3bIKOM,
yeM npodeccnoHanbHbie TEPMUHbI, HO-
Mepa, NOJIHble HAa3BaHMA HOPMATUBHbIX
AKTOB U T.A.

Moanucky Ha 6ecnnaTHoe MHTepHeT-
uspgaHve BecTHuKa MoOHO ocyule-
CTBUTb € TJIaBHOW CTpaHuubl caiita
komMnaHun Kondwmgenc pynn http://
confidencegroup.ru/

OdurumanbHoe nsgaHme

CONFIDENCE
GROUP

OUR PROFESSIONALISM - YOUR CONFIDENCE
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3aeMHbin Tpya B PO 3anpeweH
c 01 auBapa 2016 ropa

TeKkyLwan cnTyaumna Ha pbiHKe 3aeMHOro0 U BpEMEHHO-
ro nepcoHana B P®. Kak nsbexatb Nnpobnem c 3aKOHOM

0o O1 anBapAa 2016 roga

7 Maa 2014 Ha cante Poccuinckon ra-
3eTbl 6bl1 onybnnKkoBaH PefepasbHbIi
3akoH oT 05 maa 2014 N 116-®3 «O
BHECEHUN U3MEHEHWI B OTAeNIbHble 3a-
KoHodaTesnbHble aKkTbl Poccuinckon de-
Jepauunv», periamMeHTUpyoWWin nopsa-
[OK NpefocTaBeHns U UCNOMb30BaHMSA
BpeMeHHOro nepcoHana B P®.

Komnanua KondugeHc rpynn npeg-
naraeT BaM 03HAaKOMUTbCHA C OCHOBHbI-
MU €ero MoJIoEeHUAMKU, B TOM 4uC/ie B
paspe3e HaliMa 1 UCrosfib30BaHUA UHO-
CTpaHHoW paboyeli cunbl.

B nocnegHee Bpems MHorve pabo-
ToOaTeNM HavaM aKTUBHO MPUMEHATb
NPaKTUKY MCNOMb30BaHWA 3aeMHOro nep-
COHaNa, B TOM YMCAIe U3 YMCIa MHOCTpaH-
HbIX rpakaaH, B CBOEl HerocpeacTBeH-
HOWM OMnepaLMOHHON OeATeNbHOCTY.

3aeMHbIi MepcoHar, B TOM UM MHOM
BMAe, BCerga WMCnosnb3oBasncs B MUPO-
BOW MPaKTUKe, HO, MPaKTUYeCKM Bceraa,
NoOHATME «3aeMHbIli» NPUPaBHUBANOCh K
NOHATUIO «BpemeHHbIli» nepcoHan, T.e.
ONA BPEMEHHOro 3aMelleHns onpeae-
JIEHHbIX MO3ULMIA KOMMaHWUIA.

Mcrnonb3oBaHWe 3aeMHOro nepco-
Hana B P®, B gaHHbIN MOMEHT, TaKe
ocyLlecTBnIAeTCcA No 6osbLuelt YacTv ana
BPEMEHHOI0 3aMeLLeHVA NepcoHana, Ho,
[pyras, He MeHee 3HauuTeNlbHaA YacTb
POCCUICKMX paboTogatesieil Bce ualle
CTanu NpUMEHATb MEeXaHU3M 3aeMHOro
Tpyaa B Apyrux dopmarax, Hanpumep,
BbIBOZ, CBOEro rMepcoHasna 3a wrarT, 3a-
KoYeHNe rparkOaHCKO-NPaBoOBbIX A0-
rOBOPOB C HOPUANYECKUMUN IULAMM U UH-
AVBUAYanbHBIMU  NpeanpUHUMATENAMH,
OKa3blBaOLWMMK YCyr No NpefocTas-
NlEHNI0 nepcoHana (Tak Ha3blBaeMblii
aytctadpduHr), npu ToMm, YTO TpyaoBas
OeATeNbHOCTb, 3a4acTylo, OCYLLeCTBAA-
eTCA Ha TeppUTOPUM 3aKasumKa.

OCHOBHOW NPUYMHOW  UCMOSb30Ba-
HWA 32eMHOrO TPyAa CTaslo CTPeM/IeHne
paboTodaTena COKpaTWUTb pacxodbl Ha
nepcoHan. B cayyae ¢ mMHoOCTpaHHbIMK
rpaxgaHamu, 3To, B TOM 4uche, 6e3bic-
XOAHOCTb OT HEBO3MOMHOCTU MOSY4UTb
KBOTY Ha MHOCTPaHHbIX COTPYOHWKOB U
HEBO3MOMHOCTb MO KaKUM-IM6o npu-

YMHaM MpuBEYb POCCUMMCKMX FparkaaH
0N 3aMelleHnA onpeneneHHbIX Mo3u-
UMiA B opraHusaumm.

Ha pbliHKe nosBunocb 60/blioe Ko-
NIMYEeCTBO OpraHM3aLunii, NpeaoCcTaBAo-
LUMX MOJHBIA CNEKTP YCAYT, CBA3AHHbIX C
noa6opoM, TPyLOYCTPOMCTBOM, 0OpM-
NeHWeM [OKYMEHTOB AJ1A MHOCTPaHHbIX
rparkdaH M npefocTaBfieHMeM WX AnAa
paboTbl Ha TEpPUTOPUM 3aKa3umKa.

YunTbiBaA OTCYTCTBME YETKOrO pery-
JIMPOBAHMA 3aKOHOATE/IbCTBOM 0CO6EH-
HOCTeli WMCMONb30BaHMA 3aeMHOro nep-
COHaNa, MpU4eM Kak POCCUMCKMX, TaK M
MHOCTPaHHbIX rparkaaH, HeJobpocoBecT-
Hble U HenpodeccoHasbHble KOMMaHUK
NOMb3YIOTCA 3TUM, Mpeffaras, 3a4acTyto,
CXeMbl paboTbl MOSHOCTLIO NPOTBOpPEYa-
LUMe 3aKOHOAATeNbCTBY M He 3aAyMblBa-
AICb 0 MOCNIEACTBUSX, KOTOPbIE, MOTYT ObITh
nnayeBHbIMKU AnA paboToaaTens.

Mbl NpocMoTpenu cynebHyo NpakTu-
Ky MO JaHHOMY BOMpOCY W npepsaraem
BaM O03HAKOMMWTbCA C peKoMeHdaumA-
MM, KOTOpble MOMOryT M3beratb Tpyd-
HOCTeli C 3aKOHOM [0 BCTYMNJeHWsA B
amny ¢ 01.01.2016 ®3 ot 05.05.2014
N 116-®3 «O BHECEHUN U3MEHEHMUI B
OTAeNbHble 3akoHoAaTeNlbHble  aKThbl
Poccuinckoni  ®epepaumn», pernamen-
TUpYHOLLMM MOPAAOK NpefoCcTaB/ieHnsa u
NCMosib30BaHNA BPEMEHHOr 0 NepcoHana
(3aeMHbIX paboTHMKOB) B PO.

WtaK, poroBopbl O MpenocTaBiaeHWn
nepcoHana He NpPOTMBOPEYAT POCCUICKO-
My 3aKoHogaTenbctBy. Ho poccuiickue
CyObl NPU3HAKOT NPABOMEPHOCTb 3aK/ioye-
HWA [OrOBOPOB O MPeAoCTaB/eHNN Nepco-
Hana ToNMbKO B Cly4ae, ec/iv B OTHOLLIEHNAX
MEeX[y opUaNYECKUM JIMLOM — 3aKasuu-
KOM ycnyr 1 GaKTUYeCKUM UCMONHUTENEM
- 3aeMHbiM  pabOTHWKOM  OTCYTCTBYIOT
NPU3HaKM TPYAOBbIX OTHOLLEHWIA.

bonee Toro Bbicwmii apbUTparKHbIN
cyn PO nogteepaun, UYTo B TaKOM Chy-
yae Mexay 3aeMHbIM paboTHUKOM U
3aKa3uMKoM BO3HMKAIOT rparkAaHCKo-
NpaBoBble OTHOLLEHWA, & MeXay 3aeM-
HbIM pPabOTHMKOM M AreHTCTBOM, Mpe-
[OCTaBNAIWMM 3aeMHOM0 paboTHUKA,
BO3HMKAOT TPYAOBbIE OTHOLLEHWA.
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Puck  KBamduKaumm  OTHOLLEHWN
Meray 3aKa3uvMKoM M 3aeMHbIM paboT-
HUKOM B Ka4ecTBe TPYLAOBbIX 3aBUCUT OT
CYLLECTBA C/IOMMBLUMXCA MEMIY HVMM
OTHoLWeHu. B cooTBeTcTBUM €O CT. 56
TK P® TpynoBovi [OFOBOP XxapaKTepusy-
eTCcA c/ieAyoLLMMU NPU3HAKaMU:

B JIMYHOE BbINOJIHEHWE PABOTHUKOM
paboTbl No 06yCNOBNEHHON Tpy40-
BbIM JOFOBOPOM TPYAOBON GYHKLMY;

B CBOEBpEMeHHanA 1 MosHas BbiniarTa
paboTonaTeneM paboTHUKY 3apa-
60THOM NnaTbl;

m cobnofeHre paboTHUKOM Mpasus
BHYTPEHHero Tpy[oBOro pacnopag-
Ka, AeicTByoWMX y paboTodartens.

AHanu3 cnoruBLUelicA cynebHol npak-

TWKM NO3BOJNIAET CAENaTb BbIBOL O TOM,

YTO NpY BbIACHEHWUM BaKTa HaMUMA Tpy-

[I0BbIX OTHOLLEHWI, BO3HUKLUMX MeEMIY

3aeMHbIM paboTHUKOM 1 3aKa3yMKoM

Ha OCHOBaHMM [OroBopa O NpeaocTaB-

NeHUn NnepcoHana, cyabl, Npeae BCero,

NPMHUMALOT BO BHYMaHMWe CyLLecTBO OT-

HOLLIEHWI, CNOMMBLUMXCA MeIy 3aem-

HbIM PaGOTHUKOM M AreHTCTBOM.

Mpy 3TOM MOMUMO MepeynCIeHHbIX
BbiLLE NPWU3HAKOB CyAbl YYUTHIBAIOT TaK-
¥e cnepytolume 06CcToATeNbCTBA:

B OTCYTCTBME B JOrOBOPax Mexay
AreHTCTBOM U 3aeMHbIM PabOTHU-
KOM KOHKpeTHoro obbemMa pabor,
BbINOJIHAEMOr0 MOC/eHNM;

B 3HauyeHue 1A 3arasyuka npouec-
ca BbINOJIHeHNA paboThl, a He ee
pe3ynbTara;

® BK/loYeHMe 3aeMHOro paboTHUKa
B NPOW3BOACTBEHHYIO [eATENbHOCTb
3aKasunka;

B exeMecAYHanA onnata Tpyaa 3aem-
HOro paboTHWMKA HeMoCpeCTBEHHO
3aKa3unKom;

B CcMCTeMaTM4YecKuii xapaKkTep 3a-
K0YEeHWA LOroBOPOB C OAHUM
N TeM e 3aeMHbIM PabOTHUKOM
B TeYeHWe [/IMTEeNbHOro nepuoaa
BpeMeHu ana paboTbl y 04HOMO
M TOrO e 3aKa3uunKa;

B npefocTaBnieHne 3aKka3unkom
3aeMHOMy paboTHWURY rapaHTuii 1
KOMIMeHcaLniA, NpeayCcMOTPeHHbIX
TPYAOBbIM 3aKOHOATENbCTBOM,;

B yyacTue npeacTaBuTenien 3aKkasyu-
Ka B noabope AreHTCTBOM KaHauaa-
Typbl 3aemMHoro paboTHUKa [0 ero
npvemMa Ha paboTy B AreHTcTBoO.
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OgHako HW pJencTBylollee 3aKoHoAaA-

TeNbCTBO, HU cyfebHan MpaKTUKa Tou-

HO He ornpefenAlT, Kakoe UMEeHHO KO-

JIMYECTBO  YKa3aHHbIX O06CTOATENbCTB

[O/MKHO MMETb MecTo ANA MpU3HaHWA

CyAOM paccMaTpuBaeMblX OTHOLUEHWN

TpyLoBbIMU. TakuM 06pa3oM, Ha Mpak-

TUKe B KaKOOW KOHKpPEeTHOM cuTyauum

cyObl OLeHMBalOT Bce 06CTOATENbCTBA

C Leniblo onpeaeneHna Haanyma unm ot-

CYTCTBUA NPU3HAKOB TPYAOBbIX OTHOLLE-

HW/A BO B3aMMOAENCTBMM 3aKasymKa U

AreHTCTBa C 3a€MHbIM PabOTHUKOM.
HanomuHalo, 4To 03By4YeHHaA Bbille

nHopMaLMA OTHOCUTCA KaKk K poCCUit-

CKMM, TaK M MHOCTPAHHbBIM rparkaaHam.
MpeueneHTbl paccMoOTpeHuA Aen B

cydax C POCCUMIACKMMM rparpaHamu, Ao-

CTaToOYHO pefKy, Kak NpasWo, OHU CBA-

3aHbl C HEMOCPEACTBEHHBIM 06paLLeHeM

B CyA rpamOaHnHa, KOTOpbIM mocuuTan,

4TO ObUIM HapylUeHbl ero mpasBa Kak pa-

60THMKa. Mpn 3ToM B Cnyyae, ecm pa-

60ToAaTe b 3aK/OYMI TaKon [OroBop U

0TKa3bIBAETCA MPU3HATH OTHOLLEHUA C pa-

GOTHUKOM TPYAOBBIMM, AaHHble AENCTBUA

paboTopatens npepnaraeTcA MpusHaTb

QAMVHUCTPATUBHBIM  MpaBOHapYLLEHNEM,

3a COBepLUEHWEe KOTOPOro MOMET ObiTb

HasloMeH wrpad:

B Ha JO/MKHOCTHBIX UL, — B pa3mMepe
10 20 TbiC. pyb.;

® Ha MHAVBUAYA/bHBIX MPeAnpUH1MA-
Teneli — B pa3mepe 1o 10 Toic. py6.;

B Ha IOPUONYECKUX 1L, — B pa3Mepe
[0 100 Tbic. py6.

3a pedKvM UCKIOYEeHWEM MpoBepAtoLLme

opraHbl He OCYLLeCTBAAT CreLuanbHbIX

MPOBEPOK Ha MpeAMeT HaaMyMA Wan oT-

CyTCTBUA Y rparaaH P®, paboTatowmx no

[lOroBOpy MpefoCcTaBfeHnA MepcoHana

MPU3HAKOB TPYAOBbIX OTHOLLEHW. B cay-

Yyae C WMHOCTPaHHbIMW rparmbaHamn Bce

HaMHOro csioxHee. Bo-nepsblx, MpoBse-

pAlowyYM opraHom aenAetcA Pefepanb-

Has MurpaumonHas Cnykba, CoTpyaHVKM

KOTOPOMW, 3a4aCTy0, He CbIIA/N Jaxe o

TaKOM MOHATUM KaK 3aeMHbIi nepcoHan.
dusmnyecKoe NpuUcyTCTBUE MHOCTPAH-

Horo paboTHWKa Ha paboyemM MecTe U

BbIACHEHWEe TOro, YTO OH ABMIAETCA 3aeM-

HbIM PabOTHMKOM, MO YMOMYaHUIO pac-

ueHmnBaeTcA ®MC Kak He3aKoHHoe npu-

BIeYEeHWEe WHOCTPAHHOIO rparkaaHuHa

K TPy[OBOW AeATeNbHOCTW. 3a AaHHble

HapylweHWA npenrnofaraeTcA HasoMe-

H1e aAMUHWUCTPATUBHOIO LWTpada:

E Ha rparkgaH B pasMepe OT ABYX A0
nATK TbicaY pybneit (Mockea, MO,
CaHKT-MeTepbypr oT NATM A0 Cemu
ThlcAY);

B Ha JO/IKHOCTHbBIX ML, 0T ABaALaTH
NATW [0 NATUAECATH ThicAY pybrnel
(MockBa, MO, CaHKT-lNeTepbypr oT
TpUaLaT! NATU A0 CEMM ThICAY);

H Ha PUONYECKUX NNLL OT YeTblpex-
COT ThICAY 10 BOCbMUCOT ThICAY
py6nein (Mockea, MO, CaHKT-
MeTepbypr OT YeTbIpeXcoT ThicAY 40
04HOr0 MUSIINOHA).

Bo-BTOpbIX, Ha pblHKe CyllecTByeT

60/blLIOE KOIMYECTBO «HE COBCEM Yu-

CTbiX» OpPraHM3auuii, 3aHMMatoLLmMXCA

npefocTaB/ieHNEM 3aeMHOro MNepco-

Hana. OcHoBHoOl cnocob obMaHa- 370

npegocTaBfieHne JIMMNOBbIX [JOKYMEeH-

TOB, B TOM 4uC/ie paspelleHnin Ha

paboTy MHOCTPaHHbIM rpaaaHam,

npefocTaBnAeMblM B 3aeM. TaKuM
obpa3om, Npu NpoBepKe CO CTOPOHbI
®MC 1 0bHapyeHUn danbwmBbIX LO-

KYMEHTOB, BEPOATHOCTb MpUBieYeHnA

K aAMUHUCTPATMBHOM OTBETCTBEHHO-

CTW HenocpeaCcTBEHHO 3aKa3uynka [o-

CTaToyHo 6osbluas.

Moyt co CTONpOLIEHTHON yBEpPEHHO-
CTbIO Mbl MOMEM YTBEpHIATb, YTO HU
odHa M3 KOMMAHWIA, NpefocTaBAAoLLmMX
B 3aeM WHOCTPaHHbIM MepcoHan, npu
npoBepKe co cTopoHbl PMC He BO3bMeT
Ha cebs O0TBETCTBEHHOCTb MPU HaIN4MK
HapyLUeHW MUrPaLMOHHOIO  3aKOHO-
natenbctBa. bonee Toro, Kak npasuo,
MHOCTpaHHble rparagaHe odopMnsaTCA
Ha ¢UPMbl-OOHOLHEBKM, KOTOpble A0-
CTATOYHO C/IOKHO OOHApYHUTb MpoBe-
PAIOLLMM OpraHam.
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Ecnm Bbl BCe e NpuBekaeTe, Mbo pe-
LUNSINCb MPUBEKATb 3aeMHbIN NepcoHan
[0 BCTYMNJIEHWA B CUSly HOBOMO 3aKOHa,
npegnaraemM BaM O3HAKOMUTLCA C He-
CKOJIbKMMW COBETaMM:

E NOAXOAUTE K NPOBepKe NocTaBLiMKa
nepcoHana c ocoboit TuaTelbHo-
CTblO;

B MPONMCbIBaVTe MaKCMMasIbHO YETKO
OTBETCTBEHHOCTb PAbOTHMKA U KOM-
naHnn, NPeLoCTaBAIOLWEN ero;

m obpallaiTecb K CTOPOHHUM MNpo-
dbeccrmoHanbHbIM HopUcTaMm 3a nosy-
YEeHMEM 3aKJ/II04EHNA O NlerasibHOCTH
npeanoXHeHHoN! NoCTaBLMKOM
CXeMe npuBeYeHna 1 NCNoJib30Ba-
HUA NepcoHana;

m peLlaite BONpPOChl C COTPYAHUKAMU
®MC npu NnpoBepKe Ha MecTe.

Kak usmeHumcsa pbIHOK 3aeMH020
mpyda c 01 aHeapn 2016 z00a

5 maa 2014 roga [pe3ngeHt P®
noanucan depepanbHblli 3aKOH OT
05.05.2014 N 116-®P3 « O BHeceHun
WU3MEHEHU B OTAEfbHble 3aKoHoAa-
TenbHble aKTbl Poccuiickon depepa-
UuW, pernameHTUpyloWwmii  nopaaok
npegocTaBneHUA U UCMOSb30BaHMA
BpeMeHHOoro nepcoHana B PO.

HoBbilh 3aKoH BBeN B Hanorosbii Ko-
fekc PO caMo noHATME «3aeMHOro Tpy-
[a» - Tpyd, OCyLWeCcTBAsSeMbI paboTHU-
KOM M0 pacnopsKeHuto paboTofatens B
MHTepecax, Mof ynpaB/iEHNEM U KOHTPO-
neM GU3MYECKoro WM HPUANYECKOro

5
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nMua, He ABfAoLLeroca paboTogaTtenem
JaHHoro paboTHMKa. Ta e cTaTbA Ha-
norooro HogeKca MofHOCTbiO 3arpe-
LLAET ero.

Bce ocTanbHble mnonpaBKM, BHECEH-
Hble HOBbIM 3aKOHOM, HarpasfieHbl Ha
peryimpoBaHue Tpyda paboTHUKOB,
HanpaB/ifieMblX BpemMeHHo paboTona-
TenemM K Apyrum Gusmyeckum nuvuam
WK IOpUANYECKMM NIULLAM MO [0roBOpY
0 MpefocTaBieHnn Tpyaa paboTHWMKOB
(nepcoHana).

lNop ocyliecTBNEHEM LEATENbHOCTU
Mo NpefoCTaBfieHno Tpyaa paboTHUKOB
MOHMMAETCA Hanpas/ieHne BpPEeMEHHO
paboTodaTenieM (Oanee TakrKe - HanpaBs-
NAOLLAA CTOpOHA) CBOMX PabOTHMKOB C
nx cornacua K dusnyeckomy nuuy mm
IOpUANYECKOMY NULY, HE ABMALIMMCA
paboTtogaTeNnaMn AaHHbIX PaboOTHUKOB
(mbanee TakrKe - NMpuHMMarOWan CTopo-
Ha), ANA BbIMOJIHEHUA OAaHHLIMK paboT-
HWKaMKU onpefenieHHbIX X TpyLoBbIMUI
[loroBopamu TpyAoBbIX GYHKLIMIA B UHTe-
pecax, nof ynpasfeHNeM U KOHTPOJIEM
NMPUHUMAIOLLLEN CTOPOHBI.

KntoueBbiM  COBOM, MPOHM3bIBAtO-
MM BeCb 3aKOHOMPOEKT, ABMAeTCA
C/IOBO  «BPEMEHHO», TakMM 06pa3oMm,
MNpaBuTenbcTBo P®, HaKoHew, NoCTaBu-
710 TOYKY B MHOMOJIETHEM CrOpe Meay
paboTtogaTenaMu u npodcoro3amm o
BO3MOMHOCTN MCMOMb30BaHMA 3aeMHO-
ro TpyAa Ha MOCTOAHHOW OCHOBE.

WTaK, npennaraeM BaM 03HaKo-
MUTbCSA C OCOBEHHOCTAMW peryinpoBa-
HUA TpyAa pabOTHMKOB, HaNpPaBIEeHHbIX
BPeMEHHO paboTodateneM K Opyrum
dU3NYECKNM MLAM UK IOPUANYECKUM
NMLaM Mo [oroBopy O MpefocTaBfieHN
TpyZAa paboTHWKOB (MepcoHana).

Kmo umeem npaso Ha ocyuwjecm-
8/ieHUe dessmesibHOCMU no npedo-
cmagsieHuo mpyoa pabomHuKos
1. YacTHble areHTCTBa 3aHATOCTM
- lOpUOMYECKNEe NNLA, 3apermcTpu-
pOBaHHble Ha TeppuTopumn PO 1
npoLlealne akkpeauTaumio Ha
MpaBo OCYLeCTBAEHUA AaHHOI0
BMAA OeATeNbHOCTY;

2. [pyrvie topyagnyeckme nmua, B ToM
YMCe MHOCTPaHHbIE IOPUANYECKME
nua n ux adbdunmnpoBaHHble nnua
(3a ncknroveHneM GU3NYECKKX NnL),
B C/ly4anx, ecaiv paboTHUKM C KX CO-
rnacua HanpaBnsAOTCA BPEMEHHO K:
B OpUAMYECKOMY NNLLY, ABNAIOLLe-

Myca apPuUaMpoBaHHbIM IMLLOM
Mo OTHOLLUEHWIO K HampaBnsoLLen
CTOPOHE;

B 0pUAMYECKOMY NULLY, ABNAIOLLe-
MYCA aKLMOHEPHbBIM 06LLECTBOM,
€C/I HanpasnsAwLwWwas CTopoHa
ABNAETCA CTOPOHOM aKLMOHep-
Horo cornalleHns o6 ocyulecT-
B/IEHWW NPaB, YA0CTOBEPEHHbBIX
AKLMAMMN TAaKOro aKLUMOHEPHOIO
obLecTsa;

B 0pUAMYECKOMY NULLY, ABNAIOLLe-
MyCAl CTOPOHOI aKLMOHEPHOrO
CornalleHus C HanpaBsnAtoLLen
CTOPOHO.

TpebosaHua K 4aCmHbIM dzeHm-

cmeam 3aHamocmu

YacTHble areHTCTBa 3aHATOCTU UMEKT

npaBo OCYLLeCTBAATb AEATEbHOCTb MO

npefocTaB/ieHnto Tpyaa paboTHUKOB B

cnepyoLwmx cyyanx:

1. paboTHUKM C UX Ccornacus Hanpas-
NAITCA K GU3NYECKOMY NN topu-
OVMYecKoMy N1y, He ABAAOLWEeMycA
nx paboTomaTesieM, opraHu3aumen,
MMeloLLIe NpaBo Ha npefocTasre-
HWe TpyZa paboTHUKOB;

2. TpyLoBOVi AOrOBOP C PAGOTHUKOM,
HanpaenAaeMbiM K GpU3N4eCKo-

MY WY IOpUANYECKOMY NIULLY, He

ABNAOLLEMYCA ero paboToaaTenem,

BKJIIOYAET YC/10BME O BbINOMHEHUN

pabOTHMKOM MO PacropAKeHUto pa-

6oTopaTena onpeaesieHHo Tpyno-

BbIM JOFOBOPOM TPyA0BON GYHKLMM

y G13nYeCcKoro U LpUANYECKOro

nnua, He siBAsAOLLErocA ero paboTo-

narenem.

3. pabOTHMKM HANpaBnATCA 415 Bpe-
MEHHOr0 OCyLLLeCTB/IEHNA TPYA0BON
NeATenbHOCTU K:

a. du3nyeckoMy 1Ly, He ABNAOLLE-
MyCA MHOVBWAYaNbHbIM Npea-
npvHUMaTeneM, B LLeNAxX nny-
HOro 06C/yKMBAHUA, OKA3aHUA
NMoMOLLIM MO BeAEHUIO AoMallHero
X03ANCTBA;

b. uHauBMOyansHoMy npegnpu-
HVMMaTENo N PUANYECKOMY
MLy ANnA BPEMEHHOro UCNOJHe-
HWA 0653aHHOCTEN OTCYTCTBYIO-
LMX pabOTHMKOB, 3a KOTOPbIMU
B COOTBETCTBUM C TPYO0BbIM
3aKOHOaTeNIbCTBOM U UHbIMU
HOpPMaTMBHBLIMU NPABOBbLIMU
aKTaMu, cogepHalliyMm HOpMbl
TPpy4OBOro NpaBsa, KOIeKTUB-
HbIM JOrOBOPOM, COrNalleHnAMM,
JIOKaJIbHbIMM HOPMATVBHBIMU
aKTamu, TpyLOBbIMU JOrOBOpaMM
COXpaHseTcA MecTo paboTh;

C. MHOMBWAYaNbHOMY NpeanpuHn-
MaTesito UIN KPUANYECKOMY NnLY

Centabpb 2014

[ns npoBegeHna paboT, cBA3aH-
HbIX C 3aBe40OMO BpPeMEHHbIM (A0
[eBATN MeCALIEB) paclUMpeHNeM
npov3BoOACTBa MM 06 bema OKa-
3bIBAEMbIX YCAYT.

4. npu HanpaefeHn paboTHMKA O
paboTbl y MPUHUMAtOLLEN CTOPOHDI
Mo [OroBopy O NpefoCTaBAEHNN
Tpyaa paboTHWUKOB, paboToaaTesNb
1 paboTHMK 3aKoYaloT 4OMNOJHU-
TeNbHOEe cornalleHne K TpyA0BOMY
[IOrOBOPY C YKa3aHWeM CBeAeHui
0 MPVHMMAIOLLEN CTOPOHE, a TaKHKe
cBefieHUI 0 MecTe 1 JaTe 3aK/io-
YeHusi, HoMepe 1 CpoKe AeicTBUA
[lOroBopa o0 NpefocTaBieHun Tpyaa
paboTHMKOB;

5. cBegeHus o paboTe y NpuHUMato-
LLei CTOPOHbI 3aHOCATCA B TPyAO-
BYIO KHUMKY paboTHUKA.

HenocpencTBeHHO K 4YacTHbIM  areHT-

CTBaM 3aHATOCTU MpedbABAATCA Clle-

Jytowme TpeboBaHus:

1. HanMuMe yCTaBHOMO KanuTana B
pa3mMepe He MeHee 1 MW/IIMOHA
pyb6nei;

2. OTCYTCTBME 3a40/IHKEHHOCTM MO
ynnaTte HanoroB, c60pPoOB U UHbIX
obA3aTenbHbIX naaTexen B bogMHe-
Tbl 6IO4KETHOM cucTeMbl PO;

3. HaMYMe y pyKOBOAUTENA YaCTHOIO
areHTCTBa 3aHATOCTU BbICLLEro 06-
pa3oBaHuA, a TaKkMKe CTarka paboTbl
B 06/1aCTU TPYAOYCTPOMCTBA UM
COAeNCTBUA 3aHATOCTN HACENEHNA B
P® He MeHee OByx neT 3a nocnea-
HVe Tpu roaa;

4. OTCYTCTBWE Y PYKOBOAUTENA HaCT-
HOMO areHTCTBa 3aHATOCTU CyAUMO-
CTW 32 coBepLUeHNe NpecTynieHni
NPOTUB JIMHYHOCTMN UIN NPECTYMIEHN
B chepe 3IKOHOMUKM.

B KauyecTBe 4aCTHbIX areHTCTB 3aHATO-

CTW, OCYLLECTBASAIOLWMX AEATENIbHOCTb MO

npefocTaB/ieHnto Tpyaa paboTHUKOB, He

MOMyT BbICTyMaTb CyObEKTbl npeanpu-

HMMaTeNIbCTBa, MPUMEHAWME Cneuu-

afibHble HaOroBble PEerKUMDI.

Cnyuau, 8 Komopbix 3anpeuwjeHo
npedocmagsieHue mpyda pabom-
HUKOG Y hpuHumarouwjeli CMmopoHbI

HanpasneHue paboTHMKOB AnA paboThl

y NpyHUMatoLLeli CTOPOHbI MO A0roBOpY

0 npeaocTaBfeHnn Tpyaa paboOTHUKOB

He JoMyCcKaeTcA B LeNiax:

1. 3aMeHbl y4acTBYOLMX B 3a6aCTOBKe
paboTHMKOB MpUHMMAatOLLLe CTOPO-
Hbl;

2. BbINOMHEHUA paboT B ciiyyae npo-
CTOA (BpeMeHHOI NPUOCTaHOBKM
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npuH1UMatoLLLeli CTOpPoHo paboT),
OCyLLeCTBNEHWA NpoLeaypbl 6aH-
KpOTCTBa MPUMHUMALOLLEN CTOPOHDI,
BBeAEeHMA MPUHMMALOLLEN CTOPOHOM
penMa HenosiHoro paboyero Bpe-
MEHW B LIeSIAX COXpaHeHUs paboumx
MECT NMpu yrpo3e MaccoBOro yBO/ib-
HeHWA pabOTHMKOB NMpUHUMAtOLLIEV
CTOpPOHbI;

3. 3aMeHbl pabOTHMKOB MpPUHNMAtO-
LL{eVi CTOPOHbI, OTKa3aBLUMXCA OT
BbINOSIHEHUA paboThbl B ClyYasx 1
B NopsfKe, KOTOpble YCTaHOB/EHbI
TpYLOBbIM 3aKOHOATENIbCTBOM, B
TOM 4nc/e 3aMeHbl paboTHUKOB,
BpEMEHHO MpPUOCTaHOBMBLLMX pabo-
Ty B CBA3M C 3a[1€pKKOV BbINIAThI
1M 3apaboTHOW NaThbl Ha CPOK
6onee 15 gHei;

4. BbINONHEHNA Ha 0bbeKTax, oT-
HECEHHbIX B COOTBETCTBUU C 3a-
KoHoOaTenbCcTBOM P® K onacHbIM
NMpov3BOACTBEHHBIM 06 beKTaM | 1
[l KnaccoB onacHOCTK, OTAENbHbIX
BMAOB pabor;

5. BbiNo/iHeHUs paboT Ha pabounx
MecTax, yc/10BUA Tpya Ha KOTOPbIX
B COOTBETCTBMM C 3aKoHOAaTeNb-
cTBOM P® oTHeceHbl K BpeaHbIM
yC/i0BMAM Tpyaa 3 uamn 4 cTeneHn
60 onacHLIM YCII0BUAM TPYA3;

6. 3aMeLleHns 0TAeNbHbIX AOJIHKHO-
CTel B COOTBETCTBMMN CO LUITATHbIM
pacnucaHneM npUHMMAtOLLLEN CTo-
POHbI, €CIM HanM4ne paboTHUKOB,
3aMeLlaloLLmxX COOTBETCTBYOLME
[ONIHKHOCTW, ABNAETCA YC/I0BUEM
nosy4eHVsa NpUHUMAIOLLLEe CTOPOHOM
JIMLEH3MM WU MHOTO CMeLMasibHOro
paspeLleHna Ha OCyLLeCTBEHNE
onpeneneHHoro BMaa AeATesnbHo-
CTW, YC/IOBMEM YJIEHCTBA B CaMo-
perynMpyemoin opraHnsaumm nnm
BblJa41 CaMOperyanpyemMon opra-
HM3aLmen cBUAETeNbCTBA 0 AoMy-
CKe K onpefeneHHoMy BuUgy paboT;

7. BbINOSHEHNA paboTHMKaMM paboT B
KayecTBe Y/IeHOB JKUMAKeN Mop-
CKUX Cy[l0B U CY,0B CMELIaHHOro
(pera - Mope) nnaBaHus.

Ecnm umcno paboTHUKOB, NpYBIEKaeMbIX

no [OroBOpy O MpefocTaBieHun Tpyaa

paboTHMKOB AO718 MpoBefdeHuA pabor,

CBA3aHHbIX C 3aBeOMO BPEMEHHbIM (A0

[EeBATU MeCALEB) pacluMpeHneM npouns-

BOLCTBA UM 06bemMa OKa3biBaeMbIX yC-

nyr, npeBbiwaeT 10 NpoLeHTOB OT cpe-

HeCnMCoYHOM YACIEHHOCTN PabOTHNKOB

MPUHUMAIOLLEN CTOPOHBI, pelleHne o

3aK/IOYEHUM C YACTHBIM areHTCTBOM 3a-

HATOCTWM [OroBopa O NpenoCcTaBieHUn

TpyZa paboTHWKOB MpUHMMAtOWAA CTo-
poHa NpYHUMAET C Yy4eTOM MHEHWS Bbl-
60pHOro opraHa nepsuU4HoOl NpohCoto3-
HOI opraHu3aumm NpeanpuaTUA.

CmpaxogsaHue npusseKaembix
no dozosopy o npedocmasjieHuu
mpyda pabomHuKog

CtpaxoBatenn, Hampasfswolwme Bpe-
MEHHO CBOMX pabOTHMKOB MO [1OroBopy
0 MpeaocTasfieHnn Tpyaa paboTHUKOB
(oanee - NpuHMMatoLLaA CTOpOHa), ynna-
UMBAIOT CTPAXOBble B3HOCHI C 3apaboTKa
HanpasfeHHbIX BpeMeHHO PabOTHMKOB,
MCXOOA M3 CTpaxoBoro Tapuda, onpe-
[leNAemMoro B COOTBETCTBUM C OCHOBHBIM
BMOOM JKOHOMMYECKOW AeATebHOCTM
MPUHMMAIOLLE CTOPOHbI, a TaKke U3
Ha6aBOK 1 CKMAOK K CTPaxoBOMy Tapw-
¢y, ycTaHaBMBaAEMbIX C yHETOM pe3yJib-
TaToB CrEeuuanbHON OLEHKM  YCIoBUIA
Tpyda Ha paboumx Mectax, Ha KOTOpbIX
dakTnyeckn paboTaroT HanpaBfeHHble
BpeMeHHO paboTHMKM.

OcobeHHocmu mpydogbix doz0-
B80Opo8 € npugjieKaembiMmu no 9o-
2080pYy 0 npedocmassieHUU mpyoa
¢ pabomHuKamu

YcnoBua onnatel Tpyaa no TpyLOBOMY
[OroBOpy C pabOTHWMKOM, Hampasns-
eMbiM AnAa paboTbl Yy MpUHMMAtOLLEi
CTOPOHbI MO JOroBOpYy O MpepocTas/e-
HUM Tpyaa pabOTHWKOB, LOJMKHbI ObITb
He XyKe, YeM yC/IOBMA onfaTtel Tpyna
paboTHNKOB MPUHUMALOLLEN CTOPOHDI,
BbIMOJIHAIOWWMX TaKWMe Ke TpyLoBble
bYHKUMM M UMEIOLLIMX TaKyto e KBasu-
duKaumto.

TpyooBon [0roBop, 3aKIo4aeMbin
YacTHbIM areHTCTBOM 3aHATOCTU C pa-
6OTHMKOM, HanpasfifAeMbiM BpPeMEHHO
anA paboTbl Y MNPUHYMAIOLLEN CTOPOHBI
no [OroBopy O MPefoCTaBfeHun Tpyaa
paboTHNKOB, JOJKEH BKOUATb B CebsA
YC/IOBME O BbINOSIHEHUN PAbOTHUKOM MO
pacropsxeHuio pabotonatens onpege-
JIeHHOV TPYA0BbLIM [OrOBOPOM TPYA0OBOM
bYHKUMM B MHTepecax, nog yrnpasnieHu-
€M 1 KOHTpOo/1IeM GDU3MYeCcKoro nvua nunm
IOPUONYECKOTO ULA, He ABJIAIOLLMXCA
paboTogaTtensmMy Mo 3TOMy TPyLOBOMY
[oroBopy.

Mo obsA3aTenbcTBaM paboToaaTens,
BbITEKAOLLMM U3 TPYAOBbIX OTHOLUEHWN
C paboTHMKaMu, HanpasfieHHbIMK Bpe-
MeHHO [nA paboTbl y MpUHUMAlOLLEN
CTOPOHbI MO JOroBOpYy O MpepocTap/e-
HUM TpyAa paboTHMKOB, B TOM uucre
no obsAzaTtesbcTBaM Mo BbiM/jaTe 3apa-
60THOM NAATHI U UHBIX CYyMM, NpU4KTato-
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LMXCA pabOTHMRY, MO ynnaTe AeHerKHoM
KOMMeHcaumm 3a HapyLieHne pabotoaa-
TeneM yCTaHOBMIEHHOro CPOKA COOTBET-
CTBEHHO BbIMAaTthl 3apaboTHoi naaThl,
onnartbl OTNycKa, BbINAaT NpU YBOSb-
HEeHUM W (MNW) OpYyrUX BbINAAT, NpUYn-
TalowmxcA paboTHUKY, CcybcuamnapHyo
OTBETCTBEHHOCTb HECET MpUHMMaIOLLAA
CTOpOHa.

OcobeHHOoCmu ocywjecmasieHusn
mpyodogoii deamesbHOCMU UHO-
CMpPAHHbIMU 2pa)X0dHAMU  Ha-
npassaembim ana pabombi
Yy npuHumMarouwjeli CMopoHbi no do-
2080py 0 npedocmassieHUU mpyoda
pabomHuKos

OcobeHHocT Bbesga B Poccuiickyio
depepaumnto, npebbiBaHUA Ha Teppu-
Topun Poccuiickori ®epepauunn, ocy-
LLEeCTB/IEHNA MWUrPaLMOHHOr0 y4yeTa U
TpYLOBOW [eATeNbHOCTU MHOCTPaHHbIX
rpaskaaH, HanpaeBffeMblX BpPEMEHHO
paboTomaTesieM C Mx corfiacusa K ¢u-
3UYECKOMY JIULY WU  LOpUONYECKOMY
WLy, He sBRAWMMCA paboTofartens-
MW OaHHbIX paboTHMKOB, MO [OroBOPY
0 MpegocTaBiieHnn Tpyda paboTHUKOB
ycTaHaBnuBatTcA defepasbHbiM  3a-
KoHoM oT 15 aBrycta 1996 roga N 114-
®3 «O nopagKe Bble3ga ns Poccninckon
®epepaunm 1 Bbesga B Poccuickyio
®depepaunto», GenepanbHblM 3aKOHOM
oT 25 mona 2002 roga N 115-d3 «O
NMPaBOBOM MOMIOKEHUN MHOCTPAHHbIX
rparkgaH B Poccuiickon ®egepaummn»
n degepanbHbiM 3aKOHOM OT 18 utonA
2006 roga N 109-®3 «O MurpaumoH-
HOM yyeTe WHOCTPaHHbIX rparaaH u
My 6e3 rparkaaHcTBa B PoccuiicKoi
denepauunmny.

Kommenmapuu
Ha npoTAXKeHUn HECKOSIbKUX N1eT KoMMa-
HWA KoHduaeHc pynn HenocpencTBeH-
HO Habnoaana 3a pasBUTMEM COObLITUN
BOKPYI A@HHOr0 3aKoHa.

MpenbicTopuA NPUHATUA 3aKOHA.

M3HavanbHo co3paTtenaMu  3aKoHa
YUMTBIBANIOCH MHEHWE TOMbKO ABYX CTO-
POH, MEepBOM U3 KOTOPbIX ObIN KPyMHbIE
NpOMbILLIEHHblE  MpeanpuATWA,  BTO-
povi—npodcoto3bl. Mpodcoto3bl Gonee
He MO/ MUPUTBLCA C TeM, YTO KpyrnHeWn-
LUIMe pOCCUIACKMe MPennpuATUA, B Moro-
He 3a NpuBbINbIO, HAYaNM BLIBOAMTL 3a
LITAT CBOUX COTPYAHUKOB MO0 HAHUMATb
nofelt Ha NpoM3BOACTBA MO [JOroBopam
npefocTaBneHns paboTHWKOB, UCMONb3yA
HeCoBepLUEHCTBO 3aKOHOAATENbCTBA.

Kak TonbKo nepBble BapuaHTbl 3a-
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KOHOMpOeKTa 6blM  onybsIMKoBaHbI,
CTaNo MOHATHO, YTO 3aeMHbIM Tpyh B
P® 6yneT monHoCTblo 3anpelieH 6e3
KaKunx-nmbo oroBopok. Ha gaHHoM 3Ta-
ne K OOCYOEHWIO 3aKOHOMPOEKTa B
CPOYHOM MOpAAKe MPUMKHYI0 BU3Hec-
Co0bLWEeCTBO, B NULE KPYMHENWUX pe-
KPYTVHIOBbIX areHTCTB, Yei 6u3Hec no
npefocTaB/ieHNio MepcoHana B 3aeMm
cocTtasnan 0o 40% ot obuero obbema.
Mpn copenctBun AmepuraHckoin Top-

rosov Nanatbl B PO, a Takke 1opncTos
KpynHelLwe ayaAuTOPCKOW KOMMaHuw,
OblIN BHECEeHbl MpeasioeHna Mo co-
BEPLUEHCTBOBaHUIO 3aKOHOMPOEKTa,
60/bllanA 4YacTb M3 KOTOPbIX bblfa 040-
OpeHa 3aKoHodaTeNAMW U BHeECeHa B
OKOHYaTesIbHYI0 BEPCUI0 3aKOHa.

Mbl cTanu cBUOETENAMU TOro, Kak
6U3Hec- CoobLLEeCTBO MOMET OTCTau-
BaTb CBOWM MHTEpechbl U BAUATb Ha 3a-
KoHodaTenen. Homnauusa HKoHduoeHc

[pynn NoMoMHUTENbHO OLLeHUBAET Mpu-
HATWE AaHHOrO 3aKoHa. Mbl yBepeHbl,
YTO OH GyAeT cnocobCcTBOBATL OuMLLe-
HUIO pbiHKa OT HEeJ06pPOCOBECTHbIX MO-
CTaBLIMKOB 33EMHOM0 W BPEMEHHOro
NepcoHana, a Takme YyUWeHuo yco-
BUIN paboTbl 4NA pabOTHUKOB yHKe oCy-
WecTBAALWMX MO0 npeanonaraloLwmx
OCyLlecTBNeHne BPEMEHHOW TpydoBoOi
LeATeNbHOCTU Mo  [JOroBopy mnpeno-
cTaBneHns paboTHUKOB.

CraTucrnyeckue AaHHbIlé

no MurpaumMoHHom cutyauum B PO

RomMnanusa HOHCI)MJJ,EHC prnn npegnaraeT BaM 03HAKOMUTbCA CO CTaTUCTUYECKOWN

MHpOpMaLmen No MUrpaLMoHHON cutyaumm B Poccun.

CraTucTuyecKkue gaHHble N0 MAUrpaLMOHHOW cuTyauumn B PO

3a 7 mecsaueB 2014 r.

3a 7 mecaues 2013 r.

Bbexano nHocTpaHHbIX rpamaaH 10470414 11 664 739
ocTaBneHo Ha MUrPaLIMOHHbIN yueT 5453137 4277 403
Haxoautca Ha Tepputopumn PD MHOCTpaHHbIX rparkaaH 11458111 11 354916
BblgaHo paspeluenuii Ha paboTy 770 624 780 282
OdopmneHo paspeluenuii Ha paboTy BKC n KC 73935 37599
OdopmneHo naTeHToB 1646 164 946 317
BblgaHo BUOOB Ha HUTENLCTBO M pa3pelleHnil Ha BpeMeHHOoe NPoMBaHNe 222 199 204 567
Monyunnu rpakpaHcTeo PO 82913 77 645
MpuBbINIO COOTEUECTBEHHWKOB M YNeHOB ceMell B PO 44 440 16 341
MpuBneYeHo K aiMUHUCTPATMBHON OTBETCTBEHHOCTU (COCTaBEHO MPOTOKO/I0B) 1381663 1505 945
HanoeHo aAMUHUCTPATUBHBIX WTPadoB (TbiC.pyb.) 39455732 39627125
3aKpbIT Bbe3[ MHOCTPAHHBIM rparkaaHam 423614 144 532
BblgsopeHo v fgenopTupoBaHo 73327 22 530
HanpaeneHo fieHer B GlofKeTbl (TbiC. pyb.) 269151430 21548 3233
B TOM YMC/Ie NaTeHTHI (Tbic. py6.) 10196 895,2 44452120
OdopmneHo nacrnopTos 10477 501 9221979

B TOM Y/C/Ne BHYTPEHHUX 5619 736 3978 049

B TOM 4MC/le 3arpaHnacropToB 4 857 765 5243930

YnpouweHHbIX NOPA[OK

NoJIiy4YeHUA POCCUACKOIo rpaxgaHcTBa

25 uioHs 2014 roga Ha cainte Poccuit-
CKOW raseTtbl 6bln onybnnkoBaH Pe-
AepanbHbIi 3aKOH oT 23 uioHAa 2014 N
157-®3»0 BHeceHUU nM3MeHeHul B de-
hepanbHbii 3aKkoH «O  rparkgaHcTBe
Poccuicron ®epepauumy.

B cooTBeETCTBMM C HOBbLIM 3aKOHOM,
fobaBneHbl  ClefylowmMe  OCHOBAHUA
ONA NOSlyYeHNA MHOCTPAHHbLIM TpPa-
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JaHVHOM U NMuoM 6e3 rparaaHcTBa
(Banee MHOCTPaHHbIN rpaKAaHUH) poc-
CUIACKOrO rparKAaHCTBa B YNPOLLEHHOM
nopAagKe:

1. VIHOCTpaHHbIN FpasAaaHnH Nonyymn
nocne 1 nona 2002 roga npo-
beccmoHanbHoe obpasoBaHue Mo
OCHOBHbIM NpodeccnoHasbHbIM
06pa3oBate/ibHbIM MPorpaMMam,

Centabpb 2014

UMEIOLLMM roCyAapCTBEHHYIO aKKpe-
AuTaumio, B 06pa3oBaTesibHbIX Un
Hayu4HbIX opraHnsaumnax PO Ha ee
TEeppuUTOpUM 1 OCYLLLECTBAAET TPYAO-
BYIO [eATeNbHOCTb B P® B COBOKyM-
HOCTV He MeHee Tpex neT A0 AHA
06palleHnna ¢ 3asBIEHMEM O NMpuemMe
B rparkgaHcTeo PO.

2. VIHOCTpaHHbIN rpaxAaHnH ABNAETCA
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WHOMBWAYaNbHLIM NpeanpuHuMaTe-
fIeM 1 OoCyLecTBAAET NpeanpuHn-
MaTesfibCKyto AeATeNbHOCTb B PO He
MeHee Tpex eT, NpeLLeCcTBYOLLMX
rofy obpalleHuns ¢ 3aABIEHWNEM O
npvemMe B rparkgaHcTeo PO, n B
3TOT Nepuof X eerogHas BbipyY-
Ka 0T pea/n3auum ToBapoB (pabor,
yCyr) B pe3ynbTaTe OCyLLeCTBAEHNA
npeanpuHMMaTeNIbCKo aenTenb-
HOCTUN B yCTaHOB/eHHbIX [paBuTenb-
cTBOM P® BMaax skoHoMU4YecKom
NeATeNbHOCTN COCTaBNAET He MeHee
10 munnnoHoB pybneli. Mo cocTo-
AHMo Ha 01 ceHTAbps 2014 roga
MpaButenbctBoM PD elle He 6bin
YCTaHOB/EHbI AaHHbIE BUbI SKOHO-
MUYECKOol aeATeNbHOCTU.

. HoCTpaHHbI rparkaaHuH ABnseTcA
MHBECTOPOM, Ybf 40N BKaAa B
YCTaBHOM (CKalo4HOM) KanuTasne
POCCUICKOIro IpUaMYEeCcKoro nmua,
OCyLLEeCTBAAIOLWEro AeATeNbHOCTb
Ha Tepputopun PO B ycTaHoBMEH-
Hbix MpaBuTensctBoM P® Buaax
3KOHOMUYECKOW OeATeIbHOCTH,
cocTaBnAeT He MeHee 10 npouen-
ToB. [lpy 3TOM pa3mep yCcTaBHOMO
(cKnago4Horo) Kanutana Takoro
FOPMANYECKOrO NNLA 1 pa3Mep ero
UYNCTbIX aKTUBOB [0/1*Hbl COCTaB-
NATb He MeHee 100 MUANIMOHOB
pybneli Kawablii IM60 cymma ynna-
YeHHbIX TaKUM OPUANYECKMM IULOM
HanoroB B Gl04MHeETHYIO cucTemy PO
1 06A3aTe/IbHbIX CTPAxXoBbIX naaTe-
el Oo/KHA COCTaBNATb HE MeHee
6 MUIAMOHOB py6sieit B roa Ha npo-
TAMEHUN He MeHee Tpex NeT COo AHA
OCYLLEeCTBNEHNA UHBECTULMIA.

. HocTpaHHbI rparganHuH ocy-
LLeCTBNAET He MeHee Tpex neT

[10 OHA obpalleHus C 3aABfeHN-

€M 0 Mpueme B rparkaaHcTso PO
Tpy4oByto AeATeNnbHoCTb B PO

no npodeccumn (cneumanbHOCTH,
LOMKHOCTWN), BKIIOYEHHOM B nepe-
YeHb Npodeccuin (cneumanbHOCTEN,
LOMKHOCTEN) MHOCTPAHHbIX MPaK-
[aH - KBaMOUUMPOBAHHbIX Crieuu-
aNIMCTOB, UMEILWMX NPaBO Ha NMpUem
B rparaaHcTso P® B ynpoleHHoM
NopAaKe, YTBeprKAeHHbI defe-
pasibHbIM OpPraHoM MCMOSIHUTEbHOM
BNACTW, OCyLLeCTBAALWMM YHKLMN
o BblpaboTKe 1 peann3alum rocy-
[apCTBEHHOM NOUTUKK U HOpMa-
TUBHO-MPABOBOMY perynMpoBaHuto
B cdhepe 3aHATOCTM HACeNeHUsA U
6e3paboTuupl. Mo cocToAHMo Ha 01
ceHTAbpa 2014 rofa BblleyKasaH-

Hblli NepeyeHb NPodECCUit TakKe He
6bI1 0pULMANBHO ONY6INKOBAH.

5. MHoCTpaHHbIN rpasgaHnH, MocTo-
AHHO MPOXKMBAKOLWMIA HA 3AKOHHOM
OCHOBaHWM Ha Tepputopun P®, npu-
3HaHHbIN HOCUTENIEM PYCCKOro A3bl-
Ka, BripaBe 0b6paTUTbCA C 3aAB/IEHN-
AMW O MpuemMe B rparaaHcTBo PO B
yNpoLLEeHHOM MopALKe Npu yCioBuK,
€C/IM YKa3aHHbIN rparkaaHuH:

a. 0bA3ytoTcA cobnogate KoHCTUTY-
L0 1 3aKoHogaTenbctso PO;

b. nMeeT 3aKOHHbI UCTOYHUK
CPeAcCTB K CyLLeCTBOBaHMIO;

C. 0TKasancA oT MMeloLLerocsa y
Hero rpaskaaHCcTBa MHOCTPaH-
Horo rocypapcTea. OTKas oT
rparkaaHCcTBa MHOCTPAHHOIO
rocyfapcTtea He TpebyeTcs, ecim
3TO NpefyCMOTPEHO MerayHa-
poAHbIM goroBopoM PD ninbo
ecv 0TKas oT rparkgaHcTea PO
HEBO3MOMEH B CUJy He 3aBuCA-
LMX OT LA MPUYUH.

Y10 MMeHHO npencTaBnAeT M3 cebA

YMNPOLEHHbIN  MOPALOK  MOJy4YeHus

rpaXgaHcTBa W AEWCTBUTENbHO NN

HOBbI 3aKOH Npu3BaH MaKCUMaslb-

HO yNpoCTWUTb Npouenypy MosyyeHua

rparkfaHcTBa [ANA  BblleyKa3aHHbIX

KaTeropuin MHOCTPAHHbIX MPpaXKaaH?
OTBeT — oT4acTu. HoBbIN 3aKOH NKLLb

No3BO/IAET BbllleyKa3aHHbIM KaTeropu-

AIM MHOCTPaHHbIX rparkgaH obpallaTbea

3a MoJsly4YeHneM pOCCUIACKOro rparkaaH-

ctBa 6e3 cobnofeHns ycroBuA Mpo-

*uBaHuA B PO Ha ocHoBaHWM Buaa Ha

HUTENbCTBO He MeHee 5-Tu feT. Takum

06pa3oM, WMHOCTpaHHbIA  rpaxaaHuH,

VMEIOLLMIA 0OHO M3 BblleyKa3aHHbIX 0C-

HOBaHWIA, UMeeT MpaBo obpaulaTbca 3a

nosly4eHneM poCCUINCKOro rpaxaaHcTBa

Heme[NleHHO noc/ie NoJsly4eHns BUAa Ha

HutenbcTeo B PO.
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MpobneMa 3ako4aeTca B TOM, YTO
ONA NONyYeHVA BUAQ Ha MWUTENbCTBO
HeobxoAMMO MpenBapuTeNibHO  Moy-
YNTb pas3pelleHne Ha BpPEMEHHOoe Mpo-
wuBaHne. OcHoBaHMA ANA nonyyeHuA
paspelleHna Ha BpPeMeHHOe MpOorKMBa-
HUA, a 3aTEM M BMUA Ha MUTENBbCTBO OT-
INYAIOTCA OT OCHOBAaHWI ANA NOSly4eHnn
rpark4aHcTBa B YMNpOLLEHHOM MopAgKe.
Takum 06pa3oM, MHOCTPAHHOMY rpark-
JaHWHY ANnA NonyyYeHuA POCCUIACKOMO
rpark4aHcTBa B YMPOLLEHHOM MOpAAKe
ONA Hayana HeobXxoAMMO OCHOBaHue
ONA MOJyYeHWA paspelleHuA Ha Bpe-
MEHHOe MpOoMKMBaHWe, a 3aTeM BuAa Ha
HUTENbCTBO.

HecnoxkHo nocuntaTb 1 06LLMIA CPOK,
HeobXxoAMMbIA ANA MOAYYEHUs POCCUid-
CKOrO rparkdaHCcTBa B  YMNPOLEHHOM
nopAgxke AaA OaHHbIX KAaTeropui WHoO-
CTPaHHbIX rpaxgaH. B cooTBeTcTBUM C
3aKOHOM, Kaabln 13 3TanoB: pa3pelLue-
HMe Ha BpeMEeHHOe MpoKMBaHue, BU Ha
HUTENbCTBO, a TaKkKe rparaaHcTso PO
B YMpOLLEHHOM Nopsagke odpopmasaAoTcA
B TeyeHuve nonyroda Kaxwapli. C yyetom
TOrO, YTO Ha OCHOBAHWM MOJIYYEHHOrO
paspelleHna Ha BpPEMEHHOEe MpPOMMK-
BaHMe B P® MHOCTpaHHbIA rparkgaHuH
JOMKeH NpoxnTb B PO He meHee 1-ro
roga, npexge 4em nodaTb AOKYMEHTHI
Ha odopmfieHMe BMAA Ha HKUTENbCTBO,
CYMMapHbIN CPOK MOSlyYeHUA rparkaaH-
ctBa PO B ynpoLLeHHOM nopagKe cocTa-
BUT He MeHee 2,5 neT.

BblcOKOKBaNIMPULUMpOBaHHbIE  Crie-
UMAnnCTbl, MONy4YMBLUME BUO Ha HMU-

TeNbCTBO, MpW YCIOBUM COOTBETCTBUA
UX [O/MKHOCTW, YTBEPHIOEHHOMY B CO-
OTBETCTBMM C N.4 HacToAwen CTaTbu
nepeyHio Npodeccuii, TakKe CMoryT B
yrNpoLieHHOM TMopsAKe mnodasaTb [4o-
KyMeHTbl Ha 0OpM/IEHME POCCUIACKOIO
rparkaaHcTBa nocie Toro, Kak nepuon
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nx TpyaoBon featenbHocTv B PO npeBbl-
ciT 3 roga.

McKntoveHre no cpokam odpopmieHna
[OKYMEHTOB CAeNaHO TOMbKO ANA WHO-
CTPaHHbIX rpakdaH, npeanonaratoLmx
nofy4yaTb POCCUICKOE FparAaHCTBO B
COOTBETCTBMM C M. 5 gaHHoNM cTtatbn Mu-
rPaLMOHHOI0 BECTHMKA, T.e. HA OCHOBa-
HUW NPU3HAHWA UX HOCUTENAMWU PYCCKOMO
A3blka. [laHHaA KaTeropua MHOCTPaHHbIX
rpamgaH MOMeT noAaBaTb [OKYMEH-
Tbl Ha odopMeHre cpasy POCCUINCKOro
rparkgaHCTBa, ANA NOCTOAHHO MPOMMBA-
oLMX Ha TeppuTopum PO (MMmetoLmx Bua
Ha *KUTENbCTBO), MO0 Ha odopmMieHue
BMOA HA MKUTEMbCTBO 6e3 odopMsieHun
pa3peLleHns Ha BpeMEHHOE NPOorKMBaHUe,
MpU YCNOBUM BPEMEHHOr0 MpebbiBaHWA
Ha TeppuTopumn P®.

CpoK odopMneHns BUIQ Ha HuTefb-
CTBO [1A BpPEMEHHO MpebbiBaLWWX Ha
TeppuTopyn PD MHOCTPaHHbIX rpaxaaH
COCTaBUT He bonee [ByXx MecAueB, Mo-
cne odopMIEHMS KOTOPOrO0 MHOCTPAHHBIV
rparkdaHUH CMOMET He3amennTeNbHO
nofatb [JOKYMeHTbI Ha opopMIieHne poc-
CUMCKOrO rpamgaHcTBa B YNpOLLEHHOM
nopsgke. B uensx obecneyeHns npebbi-
BaHMWA Ha Tepputopum PP BpemeHHo npe-
6biBatoLLMX B PP MHOCTpaHHbIX rparkaaH,

MOMy4YMBLUMX CTaTyC HOCUTENA A3blKa, B
cootBeTcTBMM C [locTtaHoBneHvem [lpa-
BuTenbcTBa PO ot 30 uona 2014 N 719
«O BHeceHun n3meHeHuit B NonorkeHne
06 ycTaHoBieHUM GHopMbl BKU3bI, MOPAS-
Ka 1 yCnoBuiA ee opopMIIEHNA 1 BblLAuM,
NpoAnieHns Cpoka ee AencTBuA...», bblna
BBEAEHA HOBas KaTeropus O0ObIKHOBEH-
HOW BM3bl Ha Bbe3g B PP - «Busa Ha
Bbe3q B PP B uenax npvemMa B rpark-
JaHctBo P®». [laHHasa kateropuA BuU3bl
BbIOAETCA HAa CPOK [0 OAHOro roda c
BO3MOXHOCTbIO MHOIOKpPATHOMO nepece-
YeHWA rpaHmLbl.

Mpouenypa Npy3HaHUA UHOCTPAHHOIO
rparkaaHMHa HOCUTENIEM PYCCKOro A3blKa
HecnoHa. Hocutenammn pyccroro A3biKa
MOryT ObITb MPU3HaHbBI LA, BRagetoLme
PYCCKUM A3BIKOM 1 MOBCEAHEBHO MUCMOJb-
3yl0LLMe ero B CEMeHO-6bITOBO U Ky/ib-
TypHOI cdepax, B ciyvae, e AaHHble
nmua nMbo MX poACTBEHHMKM MO MPAMON
BOCXOAALEN JIMHAN MOCTOAHHO MPOXKK-
BAlOT WM paHee MOCTOAHHO MPOMKMBAN
Ha TeppuTopun PP nnmbo Ha Tepputopum,
OTHOCMBLUeNcA K Poccuinckon umnepum
nnm CCCP, B npefenax ['ocyaapcTBeHHON
rpanuupl P®. PewwleHne o npuaHaHum nHo-
CTPaHHOr0 rparkhaHnHa HocuTenem pyc-
CKOr O A3blKa NPUHMMAETCA KOMUCCUEN 13

yucna cotpyaHukos ®MC v apyrux Kom-
MeTeHTHbIX OPraHoB B TeYeHWe NATU OHeR
C MOMEHTa MPOXOMAEHNA MHOCTPAHHbIX
rparkgaHMHOM cobeceoBaHUA.

MamaTtKa «O paboTe KoMMUCCUM O MpU-
3HaHUM HOCUTENeM PYCCKOro  A3blKa»
6bina pasMelleHa Ha cante ®MC 04
ceHTabps 2014 roga no crepytolemy
afpecy: http://www.fmsmoscow.ru/docs/
nationality/committee-rus.html

Mo HemoaTBeprKAEHHbIM  AaHHBIM
MeBegOMCTBEHHAA KOMWUCCUA B He-
CKOMbKMX pervoHax P® nposena csou
nepBble 3acedanvs ywe 01 ceHTAOPSA
2014 ropa.

Komnanua HoHduaeHc pynn nono-
HUTENIbHO OLleHMBAET MPUHATME HOBO-
r0 3aKOHa, KOTOpbIA, MO3BOAUT MHOMUM
HallMM COOTEeYECTBEHHMKAM, HAKOHEL,
«BEPHYTbCA [OMOW», U36erKaB npu 3ToM
HEBEPOATHO  C/IOMKHOM  CyLLEeCTBYIOLLEN
CTaHOApTHOM  npouenypbl  MonyyYeHua
POCCUMINCKOro rpaxaaHCTBa.

HoBbIn 3aKoH BCTYmMA B cuny 5 niona
2014 ropga. Mo coctoanuio Ha 05 ceHTa-
6pa 2014 roga, npyemM OOKYMEHTOB ANA
0OpMIEHNA POCCUIACKOTO FparkaaHCcTBa
B YNPOLLEHHOM MOPAAKE B COOTBETCTBUM
C HOBbIM 3aKOHOM He OCyLleCcTBAAETCA
OMC.

IIPO®ECCHOHAJIbBHBIN MHT'PAIIMOHHBIN ®OPVM

m 3aJaBainTe nobble BONPOChI, CBA3aHHbIE C Bbe3-
[0M, NpebbiBaHMEM U OCYLLECTBIEHWEM TPYAO-
BOV AeATeNbHOCTU MHOCTPAHHBIX FpaaaH Ha

Tepputopun P®;

m nosiyyarTe npodeccroHanbHble KOHCYTbTaLmm
topucToB KoMnaHuu KoHndbuaeHc pynm;

m ob6cyrKaariTe NocnefHNe U3MEHEHUA 3aKoHoAa-
TenbctBa PP;
m CKauMBaWnTe aKTyanbHble GpopMbl, HeObXxoaVMbIe AJ1s

Oq)OpMﬂeHVIFI MOObIX MUrPpaUNOHHBIX OKYMEHTOB;

m 03HaKOMbTeCb € 61aroAapHOCTAMU COTPYAHM-
KaM RoHduaeHc 'pynn, octaBbTe CBOW OT3bIB

(0) pa60Te KOMTIIaHUNn.

MocnegHse HIMeHEIRA J3K0H0NATEILCTES

MacNEqHIE HIMEHEHNA IEKOHONATENECTER

BuaoBke cTpaskl

Mocksa

1378w
0 oteerce

BOCCTARORNEHISE MITDELIHCHHDN
| 3 [

MTo HoBOrO?

Bbiclunit pedTusr

Pasiecrin Andre,

3aRENEHUE HA DROPMNE:
I ! Paguecrun Bnagucnan
¥OaTalcTeO 0 BAEYE N e

Pamecin Enaanan

3ananeHns o augaMe pat

JamEneHHe o Bugae pat

Pamecum Bnapucnan

¥opaTaficTeo 08 yCEDpEH
Pasuscrun Bnagncnan

FapauTHAHOE NHCEMO AN:
Paamectan: Bragmcnas I
3ERENEHHE O BEgave pat

= Paamecran Bragmcnas

JamEneHne 0 Bolave pal oo

= Pamugcran Baagicnan

3amENEHHE O BEIENE MHD

FapaHTHAHDE MHCEMO AN

X0AATANCTED 0 BEANE N I

Paamgcran: Bnagcnae

Pasecmn: Andre

00O KoHouaeHc pynn
Ten./dakc: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru

OUR PROFESSICNALISM - YOUR CONFIDENCE

con o

MpoceccuoHanbHbIli MuzpauuoHHbIl Gopym asnsemcs uHmesnnekmyanbHoli cobcmseHHocmbio OO0 KowgudeHc Ipynn.
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Llenb Bu3uTa - pa6bora B PO

23 uionAa 2014 roga Ha cante Poc-
CUIACKOI ra3eTbl 6bl1 Ony6/MKOBaH
®epepanbHbivi 3aKkoH PO oT 21 mionA
2014 r. N 230-®3 «O BHeceHUn n3-
MeHeHul B PefepanbHbiii 3aKkoH «O
NpaBOBOM MOJIOKEHUM UHOCTPaHHbIX
rpaxaaH B PD».

MHocTpaHHble rpaxaaHe, BbesrkatoLme
B P® u3 6e3BK30BbIX CTpaH C Lefbo
OCyLLEeCTB/IEHNA TPYAOBON AeATeNbHO-
CTW, B MUrPALMOHHOW KapTe AOJIHHbI
6yayT yKasbiBaTb Lieflb CBOEro BU3MTA
«PABOTA». [JoKyMeHTbl K paccmoTpe-
HUIO He MPUHMMALIOTCA, a pa3pelleHue

Ha paboTy WM MaTeHT MHOCTPaHHOMY
rparkaaHuHy, npubbiBwemMy B PP u3
6e3B130BOI CTpaHbl, He BbIAAETCA B
cryyae, ecM B MUMPaLMOHHON KapTe
yKasaHa WMHas uenb npebbiBaHusA. Ha-
croAwmn DepepanbHbIi 3aKOH BCTYMUI
B cuiy € 22 niona 2014 roga.

BbicoKoKBanupuumpoBaHHble cneumnanucTbl.
NepeyeHb YNONIHOMOYEHHbIX TEPPUTOPUAJIbHBIX
opraHoB ®MC Poccum

C 11 ¢peBpana 2014 ®MC Poccum (yn.
BepxHAas PaguwieBckasn, a. 4a) npexpa-
TUNa NpueM JOKYMEHTOB Ha odopmrie-
HWe pa3peLleHnin Ha paboTy ana Beico-
KOKBaNMOUUMPOBAHHBIX CMEeLManncToB
Ha aBa u 6bonee pervoHa. B AaHHbI
MOMEHT [OKYMeHTbl Ha odopmeHne
paspeLleHnii Ha paboTy NpuHMMatoTCA
TONBKO OT 6GM3Hec-accoumaumnii, npu-
KperyieHHbIX AnAa  obC/yMuBaHuA B
®MC Poccum.

MonHoMmouna no  odopMneHuo
paspelleHunin Ha paboTy u Apyrux no-
KymeHTOB AnAa BbicokokBanuouum-
pOBaHHbIX CMeLnannucToB bbln nepe-
[aHbl B TeppuTopuasnbHble OpraHbl
®OMC Poccum. Takum obpasom, obpa-
LWaThCA 3a NoJlyYeHneM pa3peLueHui
Ha paboTy 1 Apyrux LOKYMEHTOB AnA
BKC, B ToM yucne Ha gsa u bonee
pernoHa Tenepb HY}HO B YMOJIHO-
MoYyeHHbIn ®MC no topuanyeckomy
aapecy ronoBHOM KOMMaHWUK.

B KomnaHuio KoHduaeHc Mpynn no-
CTOAHHO 00paLLAIOTCA permoHasbHble

paboTtogatenu, KoTopble, Hamepe-
BasACb MpwvB/edYb Ha paboTy BbicoKo-
KBaIMGUUMPOBAHHBIX  CMELMANNCTOB,
CTaNKMBATCA CO CnefytoLeii npobne-
mon. ®PepepasnbHble MurpaumoHHble
Cny*6bl B pAfe poOCCUMIICKUX pernoHax
OTKA3bIBAKTCA NPUHUMATL JOKYMEHTHI
Ha opopMeHne pa3pelleHnii Ha pabo-
TY WU OApyrux OOKyMeHTOB Ansa Bbicoko-
KBaIMUUMPOBAHHBIX CMELMANNCTOB.

Mbl pewnnu onybnnMKoBaTb pasb-
ACHEeHMA Mo AaHHol npobneme. B co-
otBetcTBMM C [Mpukasom P®PMC Poc-
cumn N2 415 o1 21 okTabpa 2013 roga
6bINN BHECeHbl U3MeHeHus B [MpuKkas
®MC Poccum ot 15.01.2013 ropa Ne
4, KOTOpbIA yCTaHaBAMBaN NepeyeHb
YNOSIHOMOYEHHbIX TEepPPUTOPUANBHbBIX
opraHoB ®MC Poccuu, ocyuiecTna-
owmx opopmieHne 1 Bblgady pas-
pelleHnii Ha paboTy WMHOCTPaHHbLIM
rpaskgaHam - BbicokokBanuduumnpo-
BaHHbIM CreLmanmcTam.

B cooTBeTCTBMU C BbileyKa3aHHbIM
NprKa3oM, TeppuTopuasbHble OpraHbl

L
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®MC Poccm B 82-x CybbekTtax PO

6biM  YNONHOMOYEHbI  OCYLLECTBAATb

npueM 1 pacCMOTpeHWe X0A4aTawncTB O

NMpUB/IEYEHUN  BbICOKOKBAIMPULIMPO-

BaHHbIX CMeLManncToB.

Jinwb  TeppuTopuanbHble OpraHbl
®MC Poccumn B cnegytowmx peruo-
Hax He MOMy4YMIN NpaBO Ha MpueM U1
paccMoTpeHne X0AaTalcTB 0 NpuBne-
YyeHUn BbICOKOKBaNNPULMPOBAHHbIX
cneumnanncTos:

1. Pecny6nuka Kpbim

2. CeBacrtononb
TepputopuanbHble opraHel  ®MC

Poccun Bcex octanbHbix Cy6bexkToB

P® 06s3aHbl OCYLECTBNATL HUMKEYKa-

3aHHble JencTBuA AnA BbicokokBanm-

GUUMPOBaHHBIX CMEeLnanncToB 1 une-

HOB UX Cemeli:

® 0dopMseHne paspeLleHnin Ha pa-
60Ty;

m odopmsieHne NpurnatleHnii ana
nosly4eHus pabounx Bu3;

m NpoJJsieHVe CpoKa AeincTBrs pabo-
YnX BU3;

® NpoAneHve Cpoka AenCcTBUA pas-
pelleHuii Ha paboTy;

B MpueM yBefoMIIEHWI 06 ncnon-
HeHWK 06A3aTeNbCTB Mo BbinaaTe
3apaboTHoi nnaThbl;

® MpuveM yBeOM/EHWI O Clydasax pac-
TOpHEHNA TPYAOBbIX JOrOBOPOB;

E MpuveM yBeOM/IEHNI O CllyYanAx
npefoCTaB/ieHWA OTNYCKOB 6e3 co-
XpaHeHuA 3apaboTHON NnaTbl Npo-
LOMIRUTENBHOCTLIO 60M1ee 0HOro
KaJleHAApPHOro MecALa B TeveHne
roga.

MNonHaA BepcuA MprKasa AOCTyNHa Ha

cavite KomnaHun KoHduaeHc pynn B

pa3sgene Hosoctu.
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CornaweHue mexxay PP u KHP
06 o6neryeHumn Noe3foK rpaxaaH

26 anpena 2014 rofga BCTYNWIO B Cuiy
corfalleHne Meay MpaBUTENbCTBOM
Poccuiickon ®epepaumm u  RKutaiickon
HapogHoii Pecnybnunkm 06 obnerdeHum
MOe3[0K rparaaH.

OcHoBHol uenbto CornalleHna AenA-
eTcA ynpolleHne npoLenyp nosyveHus
BY3, YCII0BU NPebblBaHMA 1 NepeceyeHus
rpaHuL, rpaxaaHammn 0boux rocyaapcTs.

Tak, rparkgaHam ogHon CTOpoHbI AnA
MONYYEHWNA OOHOKPATHbIX, OBYKPATHbLIX U
MHOIOKpaTHbIX BW3 ANA Bbe3fa B CTpa-
Hy C Ae0BbIMW/KOMMEPYECKUMM LienAaMm
[OCTATO4HO MONYYUTb NUCbMEHHOe Npw-
rnalieHne oT MpUHUMAlOLLEeR opraHu3a-
LMW — IOpUANYECKOro Ninua, B TOM Yucne:
NpeanpuATUA, yupeRaeHus, nbo ux ou-
NIManoB, rocyAapCTBEHHbIX MM MeCTHbIX
OpraHoB BfACTWM rocyAapcTea  Apyron
CTOpOHbI, OpraHM3auMoHHbIX KOMWUTETOB
TOProBO-MPOMbILLIEHHbIX BbICTABOK, KOH-
depeHumnii 1 CUMMO31MYMOB, NPOBOAWMDIX
Ha TeppuTopuu rocyaapcTea gpyron Cro-
POHbI.

Mepwop npebbiBaHUA B CTpaHe AaHHOM
KaTeropum MHOCTPaHHbIX FParKaaH perna-
MeHTUpYeTCA 3aKoHOAATeIbCTBOM COOT-
BeTcTBYIOWeNn CTopoHbl. [nAa rparmpaH
KHP MaKcumanbHbIi cpok npebbiBaHus B
P® coctaBnaet He 6onee 90 aHel B Te-
YeHun 180 NO MHOroKpaTHbIM BM3aMm, U B
paMKax CpoKka AencTBuA BK3bl 414 0OHO-
KPaTHbIX U ABYKPATHbIX.

[na rparmpaH, ydacTBylOWMX B Ha-
YYHOW, KY/JIbTYPHOM WM TBOPYECKOM
[eATeNIbHOCTU (B TOM 4uCie YHWUBepCu-
TETCKMX U Apyrvx nporpaMmax obMeHa),
[J1A NOSyYeHNA BU3bl HEO6XOAMMO Npeso-
CTaBUTb MWCbMEHHOE MpUrnalleHve npu-
HUMalOLLe opraHM3aumm o6 yyactum B
TaKoM feATeNbHOCTU.

[na rpamdaH, y4acTHUKOB Meray-
HapOAHbIX CMOPTVBHBLIX MEepOonpUATUR 1
NNL, COMPOBOMKAAIOLLMX UX B Mpodeccmno-
Ha/IbHOM KayecTBe, ANA NONyYeHUA BU3bI
HeobXoAMMO NpefocTaBUTb MUCbMEHHOE
npurnalleHne nNprHUMaloLLen opraHusa-
LM, NpUrnalleHne opraHa rocyaapCcTBeH-
HOW BIACTW, OTBETCTBEHHOIO 3a pa3BuTHe
crnopTa npyHuMatoLLein CTOpoHbI, a TaKkHe
MPUHUMAIOLLMX CMOPTUBHBLIX deaepaumii
WM HALMOHANbHBIX ONUMIUACKMX KOMU-
TeTOB rocygapcts CTOpoH.

BblleykasaHHble  KaTeropuu  WMHO-
CTPaHHbIX MPaXKOaH TaKKe MoryT nosny-
YUTb BM3Y HA OCHOBAHWWM MUCbMEHHOrO
obpalleHna CpoKoM aelicTBUA ABa rofa
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NPy YCSIOBUM HANIMYMA «MPaBUIIbHO OTb-
€3KeHHbIX» MOf0BblX MHOMOKPATHbIX BM3,
BblAaHHbIX 33 Mpeablaylumid OBYXIETHMIA

nepvog.
Mog MWCbMEHHBIM  MpUrIALIEHEM
nogpasymMeBaeTca - MpuriacutesnsHoe

MUCbMO, HamnpasfieHHOe HaxXOAALMMUCA
Ha Tepputopumn rocygapcts CTopoH npa-
BUTENIbCTBEHHLIMU YYPEHOEHNAMM, KOM-
naHuamm ntoboii GopMbl COBCTBEHHOCTH,
NpeanpuATUAMMU U YACTHBIMU IULLAMMN.

[MncbMeHHOe npurnatleHne Ana rpax-
JaH [OMKHO cofepHaTb creayome
cBegeHus:

1. pamunus, nms;

2. [aTa poaeHus;

3. non;

4. rparpaHCTBo;

5. HOMep AeiCTBUTENIbHOr0 NPOe3HOro

[OKYMeHTS;

. CPOKM 1 Lienin BU3NT;

7. KONMYeCTBO BbE30B Ha TEPPUTOPUIO
rocygapcTaa gpyron CTOpOHbI

8. nonHoe HaviMeHoBaHWe ¥ agpec npu-
HUMaLIOLLIeN opraHn3aLuy;

9. damunmna, UMA 1 JOMHKHOCTb LA,
noAnucaBLLero NMMCbMeHHoe Npuria-
LUeHue.

HanomuHaem BaM, 4TO [0 BCTYMNEHUA B

Cuny cornalleHuns, npurnatleHme ana no-

nyyeHna Busbl B PO ana rpapaH KHP

HeobxoauMo 6bino  0dOPMAATL TOMBKO

yepe3 KOMMeTeHTHble opraHbl PO (OMC,

MW).

B nocnepHee BpemA Mbl CTONMKHYANCH
C TeM, YTO [OKYMeHTbl Ha odopmiieHue
npurnaweHnin ana rparaad KHP He npu-
HUMAKTCA K paccmoTpeHuio Pefepasb-
HOW MurpaumoHHoit Cry»60M, KoTopas,
ccbinaacb  Ha  Tewrywee CornalleHve,
npefnaraeT npefcTtaBUTeNAM MpUHUMa-
folweri  opraHMsaumMn  CaMoCTOATESIbHO
0OpPMAATL MUCbMEHHbIE MpUraLLeHnA
ANA CBOVIX NapTHepoB.

Mpw obpallieHny 3a BU30H aMnaoMaTu-
YyecKoe MpPefcTaBUTENbCTBO WM KOHCY/b-
CKve yypemgeHna rocyaapcte CTopoH
NPUHUMAIOT pelleHne 06 odopMieHum
BM3bl B TeYeHWe NATU paboumx OHe
[atbl MONyYeHUA [OKYMEHTOB, HeobXo-
AMMbIX anAa odopmaenna Bu3bl. B ciyyae
HEOBXOAMMOCTN CPOK MPUHATUA PeLLeHuUA
06 0pOpMIIEHUM BU3bl MOXKET BbITb Npos-
NeH [0 AecATV paboumnx gHei.

B cnyyanx, He TepnAwmx oTnarartesb-
CTBa, CPOK MPUHATUA peLLeHnA Nno xona-
TalicTBy 06 0QOPMSIEHUM BU3bl MOMKET

(e}
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ObITb COKpalleH A0 Tpex pabounx AHel
nnu Jo ofHoro paboyero AHs.

C6op 3a odpopMIeHne BU3 COCTABNAET:

1. ogHoKpaTtHaA Bu3a - 50 gonnapos

CLIA
2. AByKpaTHad Bu3a - 100 gonnapos

CLIA
3. MHorokpaTHas Bu3a - 150 gonnapos

CLIA
4. oHOKpaTHaA TpaH3uTHanA Bu3a - 50

ponnapos CLUA
5. OBYKpartHaA TpaH3uTHaA Bu3a - 100

ponnapos CLUA

B cnyyae nopaum 3ansnexns 06 opopm-
NeHUN BU3bl B TEYEHWE 0HOro paboyero
[HA [OMOMHUTENbHO B3KMaeTcA cbop 3a
cpoyHocTb B pasmepe 70 gonnapos CLUA,
B C/lydae nogayu 3asenieHna 06 odopm-
NeHUM BU3bl B TeueHne Tpex paboumx
[Hel cbop 3a CpoyHOCTb B pa3mepe 30
nonnapos CLUA.

parkpaHe rocymapctBa ogHon Cto-
POHbI, ABNAIOLWMECA YNEHAMW SKUNaMel
MOPCKUX U peyHbix cyaoB PO 1 KHP, Bo
BPEMA MUCMOSIHEHWA CBOUX CIYHEOHDBIX
0653aHHOCTEN 1 UMetoLLe [elCTBUTEb-
Hblli macnopT MopsAKa (yaocToBepeHue
JINYHOCTW MOPSKA), Bbe3atoT (Bble3a-
t0T M BpEMEHHO MpebbIBAIOT) B ropos Um
paioH (ye3q), raoe pacrnosioreH MopT ro-
cynapcrtsa apyroit CTopoHbl, 6e3 Bu3.

[na Bble3ga 3a npepenbl ropoga wm
paiioHa (ye3da), roe pacronoMeH nopt
CTOAHKM CYAHA, YKa3aHHble nua JOMHKHbI
3abnaroBpeMeHHo 0bOpPMUTb BU3Y Nepes
noe3aKon.

parkpaHe rocymapctBa ogHon Cto-
POHbI, ABNAIOLWMECA YNEHAMW SKUNaMel
BO3/YLUHbIX CYAO0B Ha3HaYeHHbIX N HeHa-
3Ha4eHHbIX aBuanpennpuAaTuin PO n KHP,
BbIMOJHAOLWMX perynfapHble U Hepery-
NApHble (BOMONHUTENbHbIE, YapTepHble,
pa3oBble) MacCarMpCKkMe U rpy30Bble
pevicbl Mexay asporoptamn PO n KHP,
BBHE3MAIOT (Bble3MKaloT, CliedytoT TpaH3u-
TOM W BPEMEHHO MpebbiBaloT) Ha Teppu-
Topuio rocydapctea Apyroi CTOpoHbl Mo
[OenCcTBUTENbHBIM NPOe3AHbIM [OKYMEH-
TaMm 6e3 B13 My YCIOBUM UX BKIIOYEHUA B
reHepasibHyto Aeriapaumio COOTBETCTBY-
foLLero penca.

C patbl BCTyNAeHUA B CUy HaCToALLe-
ro CornalleHva npexpawiaet cBoe Aei-
ctue CornaweHve megy [lpasutenb-
ctBoM PD 1 KHP o B3aMMHbIX noe3gkax
rpamgaH, nogmucaHHoe B Mockee 29
¢despana 2000 roga.
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[BOMHOE rpa*KaaHCTBO.
YronosHaa oTBEeTCTBEHHOCTb 3a €ro COKpbiTUe

04 asrycta 2014 ropga BcTynua B

cuny depepasbHblil 3aKO0H OT 4 MIOHA

2074 r. N2 142-®3 «O BHeceHuUM ns-

MeHeHu B cTaTtbn 6 1 30 Pepepasib-

Horo 3akoHa «O rparkgaHcTBe Poc-

cunckon depepaunm» U OTAeSbHblE

3aKoHofaTeNbHble akTbl Poccuiickoi
®depepaummn», KOTOpbli  06A3bIBA-
eT rpaxgaH P®, umerowmx HapaBHe
¢ PoccuickuMm, MHOe rparkgaHCTBO
nMbo BUA HA MWUTENbCTBO NMbo apy-
rov AerCTBUTENbHbIA JOKYMEHT, noa-

TBepHAAOLWMIA NpaBo Ha ero nocTo-

AHHOE MpOMMBAHME B MHOCTPAHHOM

rocynapctee, yBeAOMIATb KoMmmne-

TEHTHble OpraHbl 0 ero Haan4uuu.

B cooTBeTCTBMM C HOBbIM 3aKo-
HOM, YBeZJOMJIEHNE [OJIHKHO ObITb Ha-
npas/ieHO B TeppuUTOpuanbHbI OpraH
®MC Poccum no MecTy utenbcrea B
npegenax P® (B cnyyae oTcyTCTBMA
MecTa MuTeNnbcTBa — MO MecCTy npe-
6biBaHuA B npegenax PO, a B cnyyae
OTCYTCTBMA MeCTa HuUTenbCTBa U Me-
CTa npebbiBaHWA, TO MO MeCTy ero
darTuyeckoro HaxoxaeHua B PO) B
TedeHne 60 KaneHAgapHbIX AHen co
[HA NpuobpeTeHUA  MHOCTPaHHbIM
rparAaHMHOM WMHOMO rparaaHcTBa
WM NOSlyYeHMA UM [OKYMeHTa Ha
npaBo MOCTOAHHOIrO MPOMMUBAHMA B
WMHOCTPaHHOM rocyfapcTBe.

0653aHHOCTL MO YBELOMJIEHUIO

OMC Poccun Bo3HMKaeT, B TOM 4uc-

ne y rpaxgaH PO, yxe nmerowmx Ha

OeHb BCTYMNEHWA B CUNY HACTOALLLEro

3aKoHa rparkgaHcTBa WHOro rocy-

JapcTBa nMb0 BMAA HA HUTENbCTBO

i  nboro Apyroro AoKyMeHTa,

noATBepAatoliero npaBo Ha ero

MOCTOAHHOE TMPOXKMBaHMe B WHO-

CTpPaHHOM rocyfapcTtee. Yeegomne-

HMEe TakuMM rparkgaHam HeobxoanMo

npepoctaenAate B ®MC Poccun B

TeyeHne LWecTUAeCATU KalleHAapHbIX

OHen ¢ MOMeHTa BCTYM/IeHUA B Cuny

HaCToALLero 3aKoHa, T.e. He no3gHee

02 oKkTAbps 2014 roaa.

Wcknioyenne cagenaHo gnAa cnepy-
IoLWmMX rpaxaar PO:

1. MoCToAHHO NporKMBalOLWMX 3a
rpaHuuen. K NoCTOAHHO NPOXKu-
BaloOLMM 32 rpaHuLLet OTHOCATCA
rpaxgaHe PO, cHATble ¢ perun-
CTPaLMOHHOIO y4éTa B opraHe
BHYTPEHHUX Aefl N0 MeCTy Hu-
TenbctBa B PO 1 nmetowme pas-

pelleHve BnacTen rocygapcrea
npebblBaHUA Ha TaKoe MpoXHKMBa-
Hue. Mpyn CHATUM C perncTpaumoH-
HOro yyeTa opraHamu BHYTPEHHMX
[en BO BHyTPeHHeM nacrnopTe
rparkgaHuHa P® npoussoautca
oTMeTKa «CHAT ¢ permcTpaum-
OHHOI0 y4éTa», B 3arpaHM4yHOM
nacnopTe Npon3BOAUTCA OTMeTKa
«[JnA NpoXmBaHnA 3a rpaHuuer»
nnn «Bblesg Ha NocToAHHOE K-
TeNbCTBO>.

2. MNprobpeTwmM rpaxagaHcTeo PP B
COOTBETCTBMM C [lOrOBOPOM MeK-
ay P® n Pecny6nukoii KpbiM o
npuHATUM B PO Pecny6iukn Kpbim
1 obpasoBaHuu B coctase PP Ho-
BbIX Cy6beKToB oT 18 mapTa 2014
roga n ®efepanbHbIM KOHCTUTY-
LUMOHHbIM 3aKoHOM OT 21 MapTa
2074 r. N2 6-©K3 «O npuHATUN
B P® Pecny6auku KpbiM 1 06-
pasoBaHuu B coctaBe PO HOBbIX
cybberToB — Pecny6auku Kpbim u
ropoga ¢efepanbHOro 3HavyeHuA
CeBacTtononax». Bctynnenune B cuny
3aKoHa AnA AaHHOW KaTteropuu
rparkgaH P® otcpoyeHo go O1
AHBapA 2016 roga.

MoMnMMO 3anonHeHHoOro ysefomse-

HWA, Heob6X0AMMO NpefoCcTaBuTb Clie-

ayouie JOKYMEeHThbI:

1. KonuA nacnopTa MHOCTPaHHO-
ro rparaaHuHa nubo Bmaa Ha
HUTENbCTBO WKW APYroro gew-
CTBUTENbHOIO JOKYMEeHTa, Noj-
TBEpHAAtoLLEero NpaBo Ha ero
NMOCTOAHHOE MPOMMBAHME B UHO-
CTPaHHOM rocynapcTBe;

2. KonuA nacnopTa rparkgaHnHa PO
MM MHOMO AOKYMEHTa, YA0CTOBe-
PAIOLLEro IMYHOCTb rparsaaHnHa
P® Ha Tepputopun PO.

[Jna nopgaun yBegomMneHua Ha Heco-

BepLUEHHONIETHEr0 rpaAaHnHa ero

3aKOHHOMY MpeAcTaBUTENI0  TaKMHe

Heo6X04MMO MPUIOKUTb KOMUIO CBO-

ero nacnopta nimbo nboro Apyroro

YAO0CTOBEPEHNA NINYHOCTU, MPU3HaBa-

emoro P® B TakOM KavecTBe.
®dopmbl yBefOMNEHUA ON1A CoBep-

LUEHHONETHUX W HeCcoBepLUeHHOoNeT-

HUX FpasgaH [OCTyMHbl Ha ¢opyme

KoMnaHun HoHdwuaeHc pynn B pas-

nene «LleHTp 3arpy30K».
Bo3pacTHble orpaHuyenna no yee-

nomneHnto ®PMC Poccmum 3aKoHOM He
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npeaycMoOTpeHbl,
JOJIKHO 6bITb MpegocTaB/eHo Mo
KamaoMmy rpaxgaHnHy PO BHe 3aBu-
CMMOCTW OT BO3pacTa.

T.e. yBegomJsieHue

Bonee TOro, HoBoe yBegoMseHue
LOMKHO ObiTb NpefoCcTaBfeHo Mpu
npuobpeTeHnn rparaaHuHom PO
KaX[Ooro MHOro rparkjaHcrea nvb6o
BMAQ Ha MUTenbCcTBO Mbo Apyroro
OelCTBUTEeNbHOro [OOKYMeHTa, noA-
TBEpHAatoLero NnpaBo Ha ero nocTo-
AHHOE NPOMMBaHWE B MHOCTPAHHOM
rocygapcTBe.

3a HewcnosHeHne 06A3aHHOCTU
no npefocTaBfeHVIO yBeAOMIIeHuUA
0 HanMuuu y rpaxannHa PO nHoro
rpaKAaHCTBa MO0 BUAA HA HUTESb-
CTBO WM MHOIO [eNCTBUTENbHOro
OOKYMeHTa, NnoATBepHaatoLero npa-
BO Ha ero NoCTOAHHOE MpOXKMBaHMe
B WHOCTPAHHOM rocygapcrBe ycTa-
HaB/MBaEeTCA Yro/ioBHAaA OTBETCTBEH-
HOCTb B BuAe Wrpada B pa3Mepe [0
200 TbicA4 pybneii unm B pasmepe
3apaboTHOI niaTbl UM MHOTO [OXO-
[a 3a nepuofj Ao ogHoro roga nnbo
oba3aTesibHbIMM paboTaMu Ha CpoOK
no 400 vacos.

Take npegycMaTpuBaeTca aga-
MUHUCTpPATMBHAA  OTBETCTBEHHOCTb
3a HapylweHue nopagka nogayn yee-
OOMMIEHMA O HaIMuMK y rparxaaHmHa
P® wvHoro rparkgaHctBa nmbo Buaa
Ha *UTeNbCTBO WA MHOIO AeNncTBu-
TeNbHOr0 AOKYMEeHTa, noaTBeprKaa-
olero npaBoO Ha ero MOCTOAHHOE
NpoOMMBaHNME B MHOCTPAHHOM [OCYy-
[apCTBe, BNeYeT HanoxKeHue Wwrpada
B pa3mepe oT 500 go 1000 pybneii.
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YTBepaeH nepeyvyeHb OO/IKHOCTEN
ana pa6orbl BKC B Toprosne

27 aHBapAa 2014 roga B Poccuiickon
Masete 6bin onybnukosaH Mpukas Mu-
HUCTepCTBa Tpyda M COLMasbHOW 3a-
wutbl Poccuiickon ®epepaumm ot 23
ceHTAbpA 2013 . N 475H «O6 yTBEpHK-
[eHu nepeyHAa npodeccuit (BONKHO-
CTell, CneumanbHOCTeN) WMHOCTPAHHbIX
pabOTHMKOB, OCYLLECTBAAWMX PYKO-
BOLACTBO W KOOpAMHALMIO AeATeNlbHO-

Ne Mo3uumna ([oNHKHOCTD)

1 | AvpeKTop (reHepanbHbIi AVpeKTop,
yMpaBnAoLWNA) NpeanpuATUA

CTW, CBA3AHHOW C BedeHWeM TOProBIu,
1 KBaSIMPUKALMOHHBIX TPEOOBAHWIA K Ta-
KUM paboTHMKaM». [pUKa3oM yTBepH-
[eHbl no3vumn (OonKHocTn) B chepe
TOProB/K, HA KOTOpble MOMHO MpuBIe-
KaTb MHOCTPAHHbIX MParK4aH - BbICOKO-
KBaMOUUMPOBaHHbIX  CreuManMcToB
MpyM WX COOTBETCTBMM YKa3aHHbIM B
npvKase TpeboBaHuAM. TaKue TpeboBa-

HUA ABMAIOTCA HOBOBBEAEHMEM: paHee
€OVHCTBEHHBIM YC/IOBUEM AJIA MpUBIie-
YEHWS HA [aHHble MO3uLMK BbICOKOKBA-
AMULMPOBAHHOro crieumanucta 6oina
BbINnaTa eMy 3apaboTHoli nnaTbl B pas-
Mepe He MeHee 2 000 000 pybrneii B rog.

MprKkasoM yTBEpHAATCA Creayio-
WMe Mo3vumumn (LOMKHOCTU) U TpeboBa-
HUS K HAM:

Tpe6oBaHusa

Boicwwee npodeccroHanbHoe 06pa3oBaHue 1 CTar paboTbl Ha PYKOBOAALLMX AOMHKHOCTAX

B TOPro./ie He MeHee 5 neT

2 | DWHAHCOBbIV AVPEKTOP
(3amMecTuTenb AnpeKTopa no GpuHaHcam)

Bbicluee npodeccuoHanbHoe (3KoHOMUYECKoe) 06pa3oBaHiie, CTar GUHAHCOBO-ByXranTepcKoii
paboTbl, B TOM HY1C/IE HA PYKOBOAALLMX AOMKHOCTAX, HE MeHee 5 nieT

3 | 3amecTuTenb avpexTopa
Mo KOMMEpPYECKIM BOMpocam

Bbicwwiee npodeccroHanbHoe (3KOHOMUYECKOe) 06pa30BaHie 1 CTar SKOHOMUYECKO paboTbl

Ha PYKOBOZLALLWMX JOMKHOCTAX He MeHee 5 neT

4 | 3amecTuTenb OupeKTopa
M0 yNpaB/ieHNIO NepCoHanoM

Bbiciuee npodeccroHansHoe o6pasoBarme 1 CTark paboThbl MO CNeLmanbHOCTY Ha PYKOBOAALLMX
1 ApYrviX JOMKHOCTAX N0 YNPaB/ieHWo NepCoHanoM He MeHee 5 et

5 [ InaBHbI ToBapoBeA

Bbiclwee npocbeccmHaanoe 06paBOBaHMe N CTam pa6OTbI Ha pyKOBOAALUNX OONTHHOCTAX

B TOproesie He MeHee 5 net

3aBefyloLLMiA OTAENOM (B TOproerie)

Boicwee npodeccuoHansHoe 06pasosBaHme 1 cTar paboTbl Mo CreumanbHoCTY He MeHee 5 et

3aBe,qyr0|.|.u/||7| TOBapHbIM KOMMJ1IEKCOM

Boicwee I'IpOd)ECCVIOHaJ'IbHOG o6pa3OBaH|/|e N CTam paﬁOTbI no CneumanbHOCTV He MeHee 5 net

3aBeqytoLLmii cekumeit

Bbiclwee I'IpOd)eCCVIOHa}'IbHOG 06paBOBaHMe N CTam pa6OTbI no CneumasnbHOCTV He MeHee 5 net

Ol N O

3aBeyioLmnin CKNL0M

CpefHee npodeccioHanbHoe obpasoBaHme 1 CTar paboTbl B JO/HKHOCTY 3aBEAYIOLLErO CKIAA0M
He MeHee 1 roga wm cpegHee (nonHoe) obliee 06pasoBaHmne U CTax paboTbl B AOMKHOCTY 3aBEAYIOLLEr0

CKMAA0M He MeHee 3 neT

10 | HavanbHuk oTgena (8 Toproesne)

Boicwee I'IpOd)ECCVIOHaJ'IbHOG o6pa3OBaH|/|e N CTam paﬁOTbI no CneumanbHOCTV He MeHee 5 net

11 [ HavanbHuk nabopatopuw (B Toprosne)

Bbiclwee I'IpOd)eCCVIOHa}'IbHOG 06paBOBaHMe N CTam pa6OTbI no CneumasnbHOCTV He MeHee 3 neT

12 | MeHeg:ep (B Toprosne)

Bbiciuee npodeccroHanbHoe o6pasoBarme (Mo crneumanbHOCT MEHEHKMEHT) WK BbicLLee npodeccuo-
Ha/fibHoe 06pa3oBaHue v AOMONHUTENbHAA NOATOTOBKA B 06/1ACTY TEOPUM U MPAKTHKM MEHEHKMEHTA, CTaM

paboTbl Mo creuuanbHOCTH He MeHee 2 ieT

U3MeHeHuA B npoueaype opopmieHUs
pa3peweHu Ha paboTy U NaTeHTOB

C 1 AnBapa 2014 roaa BCTYNUA B CUIy
denepanbHbli 3aKkoH oT 23.07.2013
N2 248-®3, KOTOpbIi BHOCUT U3MEHe-
HuA B ®3 N2 115-P3 «O npebbiBaHUM
MHOCTPaHHbIX rparkjaH Ha TeppuTo-
pun PO».

MpuHATbIE MONpPaBKKX NpeAnonaraoT,
yTo coTpyaHukn ®MC nocne NpUHATKA
[IOKYMEHTOB Ha odopmMeHne pa3peLue-
HUA Ha paboTy Mbo naTeHTa 06A3aHbI
npoBepuTb GaKT MOCTAHOBKM Ha y4yeT
B HanoroBoM opraHe (Hannuna WHH)
[JAaHHOMO0 MHOCTPAHHOIO rparkAaHuHa
Ha OCHOBaHWW CBELEHWN, VMEIOLLMXCA
B roCy[apCTBeHHON MHbOPMALIMOHHON
CUCTeMe MUMPaLMOHHOIO yyeTa.
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B cnyyae oTcyTCTBMA yKa3aHHbIX CBe-
neHun cotpyaHukn ®MC, He no3gHee
[HA, cnefyowero 3a AHEM MPUHATUA K
PacCMOTPEHWIO  [JOKYMEHTOB, [OJIHHbl
HanpasuTb GopMy, Heobxoaumyio AnA
MOCTaHOBKM MHOCTPAHHOMO rparaaHnHa
Ha HaJI0rOBbIN Y4YeT, B HAJIOrOBbIN OpraH
Mo MecCTy ero npebbiBaHWsA (MOCTAHOBKM
Ha MUrPALUMOHHbBIV y4eT):

m CBegeHWA 0 NOCTAHOBKe Ha yyeT
(cHATWUM € yyeTa) No MecTy npebbl-
BaHWA MHOCTPAHHOrO PabOTHUKA;

m CBegeHWA 0 NOCTaHOBKe Ha Mu-
rPaLMOHHBIN y4eT No MecTy npe-
6bIBaHMA MHOCTPAHHDBIX MParKaaH
WM v, 6e3 rparkaaHcTBa, KoTopble
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He COCTOAT Ha y4eTe B HANOrOBbIX
opraHax B OTHOLLIEHWUWN KOTOPbIX Npu-
HATbI K PACCMOTPEHUIO JOKYMEHTbI
ana obopmneHna paspelleHns Ha
paboTy UM naTeHTa.
HanoroBhbili opraH He no3gHee AHA, cne-
[ytoLero 3a AHeM NOCTaHOBKM Ha Hano-
rOBOW y4eT MHOCTPaHHOIO rpaxmaaHuHa,
HanpaBsfAeT COOTBETCTBYIOLLYIO MHPOP-
Maumio B PMC ¢ ncnonb3oBaHmem eau-
HOW  CMCTEMbl  MeXBeAOMCTBEHHOMO
3NEKTPOHHOIrO  B3aWMOAEWNCTBUA UK
MHBIM CMOCOBOM B 3/IEKTPOHHOM BUJE.
Kak ke Ha npaKTuke paboTtaeTt Ho-
BbIn 3aKoH B YOMC no ropogy Mockse
(yn. KopHeniuyka, g. 47A).
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YOMC no ropogy MockBe nepenoxuna
CBOM 0653aHHOCTY B paMKax HOBOr0 3a-
KOHa HemnocpeacTBEHHO HAa WMHOCTPaH-
HbIX FparkaaH (Mx npeactasuteneii). Tak,
npu nogaye [OKYMEHTOB Ha odopm-
JIEHNe NaTEHTOB WM pa3pelleHnii Ha
paboTy, B TOM 4uC/ie ONA rpamaaH u3
BM30BbIX 1 6€3BM30BbIX CTPaH, BbicoKko-
KBaMOULMPOBAHHBIX CMeuuanmcToB U
MHOCTPaHHbIX rparkaaH, obopmMasemMbix
B paMKax MerKnpaBnTeNbCTBEHHBIX CO-
rnaweHuii, TpebyeTca npeaocTaBeHne
KOMnuu CBUOETENbCTBA O MOCTAHOBKE Ha

HaJ/IOroBbIM y4eT WMHOCTPAHHOIO Fpark-
nanvHa (MHH).

MNpn  oTcyTcTBUM  CcBMAeTenbCTBa
O®OMC npefnaraeT camMoCTOATENBHO 3a-
MOMHUTL BbILEYKa3aHHble GopMbl, KO-
Topble BMOCNeACTBUM MNepearnTca Co-
TpyaHnkamn ®MC B Ha/l0roBble OpraHbl
Mo MeCTy MOCTAHOBKM MHOCTPAHHOMO
rparaaHMHa Ha MUMPALMOHHDBINA yYeT.

[pennonaraetcaA, 4TO Ha/OroBbIe Op-
raHbl nocne npucsoenna VHH, Hanpas-
naT ero B ®PepepanbHyio Murpaum-
oHHyto Cnykby, KoTopas nponucbiBaeT

COOTBETCTBYIOLLYIO MHPOpPMaLIMIO B pas-
peLieHnn Ha paboTy.

K coanenuo, no coctoaHmio Ha 10
ceHTAbpa 2014 roga, PepepanbHbiMU
MurpaupoHHbiMm CnykbamMn MockBbl 1
MocroBckoii o6nactv VIHH nponuceia-
€TCA N1Wb B MOJIOBUHE BblAAHHbBIX MHO-
CTPaHHbIM rparkgaHam paspeLleHuin Ha
pa6oTy. MNpu otcytctBum VIHH B rotoBoM
paspeweHnn Ha paboty ®MC npenna-
raeT CaMoOCTOATeNbHO obpalaTbca B
TeppuTOopUasbHble HAOroBble OpraHbl
[ANA ero nosyyeHus.

beckBOTHble (HEKBOTUpPYEMDIE)
AomKHocTu B 2014 roay

31 anBapA 2014 roga B Poccuiickon
rasete 6bin onybnukosaH [lpuKas
«06 yTBEprAeHUn nepeyHa npodec-
cuii (cneumanbHOCTERn, OONMKHOCTEN)
MHOCTPAHHbIX rparkgaH - KBannou-
LUMPOBAHHbIX CMeuManncToB, Tpyao-
yCTpaMBalLWMXCA MO WUMeloLenca y
HUX nNpodeccmmn (cneumnanbHOCTH), Ha
KOTOPbIX KBOTbl Ha OCyLleCTBAEHUE
WHOCTpPaHHbIMKU rparkgaHamu Tpyao-
BOW JeATenbHOCTN B PD He pacnpo-
CTPaHATCA».

lMpennaraeM BaM 03HAKOMUTbCA
CO CMWCKOM HEeKBOTUpPYeMbIx (bec-
KBOTHbIX)  [OJI*KHOCTEN. Cnucok
BK/IloYaeT B cebs, B TOM uncne, o-
6aBfEHHYI0 B COOTBETCTBUM C MpU-
KasoM MwuHucTepcTBa Tpyhda M Co-
unanbHom 3awnTbl PO N2440H oT 09
niona 2014 roga AONHHOCTb — Mpo-
rpPamMMuCT.

ApTuCT uMpKa

ApTuct 6aneta

ApTtuct 6aneta (conmcT)

ApTuUcT-BOKaNUCT

(onepHbIN 1 KaMepHbIN)

ApPTUCT-BOKANNCT (CONMNCT)

ApTuCT gpambl

ApTucT opKecTpa

ApTtuct cmboHnYecKoro

(KaMepHoro) opkecTpa

9. AccucteHT perkmccepa-
MOCTaHOBLLUMKA

10. ACCUCTEHT Xy10HHMKa-NMOCTAHOBLUMKA

11. baneTmelictep

12. Begywmii nporpamMmbl

13. ['eHepanbHbIN gUpeKTop

aKLMOHepHoro obLiecTsa

>N =

© N W

14. ['eHepanbHbIN AUpeKTop
ob6beguHeHua

15. 'eHepanbHbIN gUpeKTop
npeanpuATUA

16. ["'eHepanbHbIN gUpeKTop
reHepanbHON AMPeKLMn

17. ['eHepanbHbIN gUpeKTop
MEXHO0Tpac/eBOro Hay4yHo-
TEXHUYECKOro KoMmneKca

18. NeHepanbHbIN AUpeKTop
NMpOM3BOACTBEHHOIO 06 beANHEHUA

19. [ naBHbI MHMKEHep NpoeKTa

20. ['naBHbIN UHKeHep
(B MPOMBILNEHHOCTN)

21. [lnpeKTop oenapTaMeHTa

22. [lnpekxTop (3aBeaytowwumi)
dunmnana

23. [lnpexTop 3aBoga

24. [InpeKTop N0 3KOHOMUKe

25. [lnpeKTop nNpeacraBuTenbCcTBa

26. [IvpexTop pabpukn

27. OnpeKTop (HaYanbHUK,
YMOSIHOMOYEHHBI) AUPERLN

28. [IvpeKTop (HaYanbHWK, ynpasnsio-
M) NpeanpuATHA

29. OupekTop ¢du1pMmbl

30. [InpeKTop aKuMoHepHOro
obuiectsa

31. [vpeKTop 06beanHeHuA

32. Onpuep

33. 3aMecTuTenb npeacenarens
npasneHun

34. 3ByKoonepaTop

35. 3ByKoperuccep

36. VHrKeHep Mo 3awmTe MHpopMauum

37. ViH*eHep no aBTOMaTM3aLMN U
MexaHM3aLmmn NPon3BOACTBEHHbIX
npoLieccos

38. MH¥eHep-TexHonor
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39. MiH*eHep No aBTOMATM3MPOBaH-
HbIM cMCTeMaM ynpasfieHna
NpoOu3BOACTBOM

40. VHxeHep no aBTOMATU3MPOBaH-
HbIM cMCTeMaM ynpasfieHna
TEXHOMOMMYEeCKMMI npoLieccamm

41. VIHxeHep no BHegPEHWIO HOBOW
TEXHUKWN 1 TEXHOSIOM NN

42. NHeHep No KayecTsy

43, VIHreHep Nno HanagKke
N UCNbITaHNAM

44. VNHyeHep No opraHn3auum ynpas-
NIeHNA NPOU3BOACTBOM

45. VHxeHep no NnoaroToBKe
npoussoAcTBa

46. VHxeHep no cBapke

47. VIHKeHep-NpoeKkTUPOBLUMK

48. VIHKeHep-3n1eKTpUuK

49. MIHcneKTOop MaHexa
(BeoyLLMA NporpaMmbl)

50. KoppecnoHgeHT

51. KoppecnoHAeHT 13gaTenbCTBa,
pefaKLumnM raseT v MypHanos

52. lNMocTaHOBWWK TPIOKOB

53. lNpe3ngeHT accoumaumm
(KoHUepHa, Kopnopauui u ap.)
(06LLeCTBEHHO-IKOHOMMWYECKO
opraHusaumn)

54. lNpepcenartens npaBneHns

55. lMporpammucT

56. Persunccep

57. Pernccep-nocTaHOBLLMK

58. PeneTtuTtop no 6anety

59. TexHuK no bypeHnto

60. TexHVK No Hanaaxke
N UCNbITaHNAM

61. TexHuK-TexHoor

62. Xopeorpag

63. XyAOMHWK-NOCTAHOBLLMK
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BbicOKOKBannpuumpoBaHHbIe
MHOCTpaHHble UT-cneumanucTobl

24 wioHa 2014 roga BCTymua B cuity
®epfepanbHbli 3aKkoH oT 23.06.2014
N 164-®3 «O BHeceHUM M3MeHEeHWn B
cTatbio 13.2 defepanbHoro 3akoHa «O
MPaBOBOM  MOMIOMEHUN  MHOCTPAHHbIX
rparkgaH B PO» u ctatbio 1 depepanb-
Horo 3aKoHa «O BHeCeHUn n3MeHeHun B
®epnepanbHbli 3akoH «O MpaBoBOM Mo-
JIOMKEHUM MHOCTPaHHbIX FpaxaaH B PO».

CornacHo 3aroHy IT KomMnaHum nosny-
YaloT BO3MOMHOCTb MpUBMIEKATb BbICO-
KOKBaNMOULUMPOBAHHbBIX MHOCTPaHHbIX
CNeumanncToB Mo YrpOLLEHHON CXeMe.

MpuBunervern npusnexkaTb BbICOKO-
KBAIMOULMPOBAHHBIX  CreuuanncTos
MOryT BOCMO/b30BaTbCA TONbKO POC-
CUICKME KOMMepYeCKne, HayyHble W
obpaszoBate/ibHble OpraHuM3aumu, ocy-
WecTBAAOWME [eATeNIbHOCTb B 06-
nactv MHGOPMALIMOHHBIX TEXHOOMMIA
M MOMlyumMBLUME aKKpeauTaumio B COOT-
BeTcTBUM C [locTaHoBNeHMeM mnpasu-

TenbctBa P® o1 06.11.2007 N2 758 Ha
oCyLLecTB/IeHMe AeATeNbHOCTM B 06na-
CTW MHPOPMALIMOHHBIX TEXHOIOMUIA.
Pasmep 3apaboTHoii nnatbl (BO3Ha-
rpamaeHnaA) TakWx CNeLnasncToB JOMHKEH
cocTaBnsATb He MeHee 1 000 000 py6nei
M3 pacyeta 3a OOWMH KaneHAApHbIA rof,

YTO cocTaBnAeT nopagka 83 TbicAY py-
6neii B Mecal. Mpouenypa opopmnenus
paspeLlumTesibHbIX AOKYMEHTOB AnA Mpu-

B/IEYEHNS]  BbICOKOKBA/IMDMLIMPOBAHHbIX
crneumammctoB T KoMnaHuAMYM,  aHaso-
rMyHa npouenype opopMIEHNA UHBIX Bbl-
COKOKBAIMOULMPOBAHHDBIX CMELMAINCTOB.

MUTI'PALIMOHHBIN KAJIBKVJISITOP

MpoBepbTe B MUrpaumoHHOM OHAANH KabKyAATOPe, HACKOMbKO 3PGEKTUBHO Bbl UCNOb3yeTe BpeMs U
JleHerRHble cpefcTBa Ha 0dopMIIEHNE JOKYMEHTOB, CBA3AHHbIX C Bbe3A0M U fierasimaumert npedbiBaHus B
P® MHOCTpaHHbIX COTPYAHMKOB Ballel KoMnaHuu. CnaaHupyinTe 3apaHee CBOV AeVCTBUA B COOTBETCTBUN
C He0b6X0AUMbIMM 3Tanamm ¥ cpokaMu opopmeHUsa JOKYMeHTOB. CIKOHOMbTE Ha AaHHONM CTaTbe 3aTparT.

MurpaunoHHbIH KasbKyasiTop

'paxxaaH U3 kakux cTpaH Bbl npeagnonaraere npusBnekatb
[paxaaH U3 BM3OBbLIX CTPaH

IpaxaaH 3 6e3BU30BbIX CTpaH

YBaxaeMmble Apy3ba!

B cooTBETCTBMM € ykasaHHOW BamMu nHcbopmauunel, npeanaraeM Bam 03HaKOMUTbCA C
nocnesoBaTENbHOCTbIO, CPOKAMK, a Takxe obluell cToMMOCTbio othOpPMIIEHNS AOKYMEHTOB Ha BCeX aTanax,
HeobxoAUMBIX ANa neranusaunu npebblBaHnsA M OCYLLECTBNEHUS TPYAOBOH AEATENBHOCTU Ha TEPPUTOPUK
P® vHOCTpaHHbLIX rpaxaaH, mpeAnonaraeMblx K NMpUBAeYeHNto Ballel opraHusaumnei.

IpaxaaH Pecnybnnku Kopes Cpok Toc CTOMMOCTb

IpaxaaH Pecnybnuku Gpanunst U SRR op-Hus MouyInHa (Py6)
IpaxaaH Pecnybnuku Benapych, KazaxctaH 1 Ceepenusa o npusnevenun VPC B LI3H 22-23 p.aHeit = 5000

- 2  Paspewenune Ha npusnedveHune VPC 22-25 p.aHeit 6000 5000

3 PaspelueHue Ha paboTy 22-25 p.aHeit 2000 5000

4 MwurpauuoHHbIN yyeT 1-2 p.aHa 2000

5 MHorokpaTtHas pabouas Bu3a 8-10 p.aHeit 1000 5000

6  YBegomnenue MOHC o Halime 1-2 p.aHa 2000
MurpaumoHHbI KaslbRyNATOP MIOTO 000 3000

[OCTYMNeH Ha r1aBHOW CTpaHuue
calita koMnaHum KoHdbuaeHc Mpynn

http://confidencegroup.ru

WHdopMaLmusa SBnseTcs cnpaBoYHON.
3a nozapobHol HdpopMaunel, noxanyiicra, obpallaiiTech K KOHCynbTaHTaM koMnaHun KoHduaeHc Mpynn.

000 KoHdwuaeHc Mpynn
Ten./darc: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru
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HoBbi agpec npuema yBeaoOM/1€HUN

06 MCNoNb30BaHUMN MHOCTPAHHbIX pAa60OTHUKOB

B Ir. MockBa

C 01 oKTAbps 2014 ropa MNKY «MocKos-

CKWIA LEHTp TpyooBoro obmeHa» byaet

OCYLLeCTBAATb MpVeM Cedytowmx yBe-

[OMJIEHMI NO HOBOMY apecy:

B 0 3aK/I0YEHNN/PACTOPHEHNN
TpyAoBbIX (FparkAaHCKO-NPaBOBbIX)
[I0rOBOPOB Ha BbIMOJIHEHME paboT
(OKa3aHue ycnyr) c MHOCTPaHHbIMU
rpaskfaHamu 13 6e3BM30BbIX CTPaH;

B 0 MPeAoCTaB/ieHNM UM OTMYCKOB 6e3
CoxpaHeHws 3apaboTHol NiaTbl Npo-
LOJIHKUTENBHOCTBIO 60Jiee 0HOMO Ka-
NeHOapHOro MecALa B TeYeHye roga.

HoBbii agpec: . MockBa, yn. YcveBnya,
n. 29, kopn. 1 (MeTpo «CoKon»).
YBEOOMIEHMSA TaKHKe MOryT ObITb Ha-
npae/ieHbl MOYTOBbLIM OTMPaB/EHNEM M0
agpecy: 107045, r. Mocksa, Konokosnb-
HVKOB nep., 4. 22, ctp.5 ana NKY «Mo-
CKOBCKWI LLeHTp TPYAOBOro obMeHax.
HanomMunHaeMm, 4To B COOTBETCTBUN
C POCCUIACKUM 3aKoHOAATENbCTBOM
3a HeyBe[OMJIeHME roCy[apCTBEH-
HbIX OpraHu3aunin o NpUBIEYEHUN U
MCMNOMb30BaHUN WHOCTPAHHbIX pa-
60THMKOB MpeanonaraeTca agMUHN-

CTpaTMBHAA OTBETCTBEHHOCTb M Ha-

JIOMEHNE CIeayoLLMX:

B Ha rparkgaH B pasMepe oT NATU
ThICAY 4O CeMU ThicAY pybrei;

B Ha [JO/IFKHOCTHBIX SUL, - OT TpUALAaTh
MATW ThICAY [0 CEMUAECATY ThICAY
pybnein;

B Ha OpPUAMYECKMX UL, - OT YeTbl-
PEXCOT ThICAY 1O OAHOIO MUMSIMOHA
pybneii, 6o afMUHUCTPATUBHOE
NPUOCTAHOBIEHNE AEATENBHOCTU Ha
CPOK OT YeTbIpHAALATN [0 AEeBAHO-
CTa CyTOK.

YOMC Poccumn no r. MockBe (yn. KopHenuyKa, g. 47A)-

TPYAHOCTU, HOBOBBEEHUA, Nepee3p,

C Havana 2014 roga B YOMC Poc-
cum no r. Mockee (yn. KopHeiuyka,
. 47A) npousolwno 60Mblwoe Konu-
YeCTBO W3MEHEeHWI, CBA3aHHbIX CO
BCTYN/J€HMEM B CWy MOMpPaBOK K
MUTPaLNOHHOMY 3aKOHOAATENbCTBY,
BHegpeHneM HoBOW MHPOPMaLMOH-
Holi 6a3bl. Mpegnaraem Bam 03HaKo-
MUTbCA C OCHOBHBIMU M3MEHEHUAMMU.

HanomuHaem Bam, 4yto B ¢eB-
pane 2014 roga ®MC Poccum (yn.
BepxHAasa Paguwesckan, a. 4, ctp. 1)
daKTMYeCcKM npexkpaTuna npvemM Ao-
KYMEHTOB Ha odopmieHne paspe-
WeHulii Ha paboTy anA BbicoKoKBa-
MOUUMPOBAHHbIX  CMeLuanucTos,
nepenoXuB Harpysky Ha TeppuTo-
puanbHble YOMC, B KoTopbix 1 6e3
TOoro B noc/sefHee BpeMsa Habnoaa-
nacb nnavyeBHasa cuTyauma C Mpu-
€MOM [OKYMEeHTOB Ha odopMieHue
paspelleHunii Ha paboTy.

Mo 3Tow, a Takse no pAagy Opy-
rux npuunH, B YOMC no r. Mockse
BO3HMK/NA OrpoMHaA o4epeib Ha
npuemM JOKYMEHTOB, KOTOpas, B AaH-
HbIi MOMEHT, goxoaut no 220 yeno-
BEK ereHEeBHO, MaKCMMaslbHO W3
HUX NPOXOAAT TOoNIbKO 30 YyenoBeK.
Bcnenctene 3Toro nopaya [oKy-
MEHTOB MOMeT PacTAHYTbCA Ha CPOK
0O O[HOW Hepenw, ONA 4Yero exe-
[HEBHO HeobXxoAMMO OCYLeCTBATb

nepeknnyrky. bonee Toro, eauHoBpe-
MEHHO BO3MOMKHO MoAaTb He Honee
3-X KOMIMIEKTOB AOKYMEHTOB MNpej-
cTaBuTeNneM OHOW opraHusauun. B
paMKax obuieli oyepeau cywecTByeT
TaK¥e BO3MOXKHOCTb nofaTb He 60-
flee 0JHOr0 KOMMJIeKTa JOKYMEHTOB,
4YTO MPOUCXOAMT HEeMHoro 6bicTpee
06bI4HOW oYepean.

N3mMeHnnacb npouenypa nopauu
[OKYMEeHTOB Ha odopmsieHne paspe-
WEHWA Ha NpuBJeYEHWE WHOCTpPaH-
Holi paboueil cunbl U paspelleHus
Ha paboTty. C 19 mapTa 2014 ogHo-
BpeMeHHaA nojaya [OKYMEHTOB Ha
odopMieHMe paspelleHua Ha npu-
B/leYeHNe WHOCTPaHHOM paboyelt
CUnbl U paspelleHna Ha paboTy cTa-
/1a HEBO3MOMHOM.

C 21 mapta 2014 roga M3MeHU-
facb npouenypa nogavn OOKYMeH-
TOoB Ha odopMeHne pa3peLueHul
Ha paboTy anAa BbicokoKkBannduum-
pOBaHHbIX CrneunanucToB 3 Ykpa-
uHbl, Kutan, Cepbumn, Typumun. B Ha-
CTOAWMI MOMeHT anAa odbopmieHuns
paspelweHna Ha paboTy TpebyeT-
cA npenBapuTeNibHoe oAobpeHue
YOMC Poccum no r. Mockse (yn. b.
OpablHKa, A.16, cTp.4).

PaboTopatento nepen obpalyeHu-
em B YOMC Poccum no r. Mockse (yn.
KopHeiiuyka, a. 47 A) HeobxoMMo 06-
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patutbca B YOMC Poccun no r. Mockse
(yn. B. OpapbiHKa, a. 16, cTp. 4) K 3ame-
ctuTento HavanbHuka YOMC Poccum no
r. MockBe AsapoBy Hukonato lNeTposu-
4y A1A MONlyYeHUA COrNacoBaHWA AnA
nofayn JOKYMEHTOB.

OdvumnanbHble MpueMHble  OHU
A3zapoBa Hukonasa [lleTpoBuya: BTO-
pon 4yeTBepr Mecaua, ¢ 10.00 pgo
13.00, KabuHeT 314. B HeKoTOpbIX
C/ly4as MOXKHO obpallaTthbCsa K r-Hy
A3apoBy 1 B gpyrve gHu.

MonyyeHve cornacoBaHMA 3aHMMa-
€T HEMHOro BpeMeHu, Mocsie 4ero Jo-
KYMeHTbl Ha 0dOopM/IeHVe pa3peLleHui
Ha pab6oTy ans BKC MoryT 6biTb no-
AaHbl B YOMC Poccum no Mockse (yn.
HopHenuyka, 47 A).

TakMe nsMeHunacb npoueaypa no-
Jaun  [OKYMEeHTOB Ha odopMneHue
paspelleHnii Ha paboTy AnA rpaxaaH
13 6e3BM30BbIX CTpaH. Tenepb Afs no-
Jaun JOKYMEHTOB Ha paspelleHne Ha
paboTy HeobxoOMMO MONYYUTb pe3o-
NOUMIO Y 3aMeCcTUTeNA HayaabHUKA Mo
BOMpocaM TpyaoBow murpaumn YOMC
Poccun no r. Mockse [lygHuka Wropa
HukonaeBnya, KOTOpbIA NpUHUMAET
npeacTtaBuMTenen  opraHusauui  aBa
pa3a B Hefeso: B MOHEAENIbHUK N YeT-
Bepr, ¢ 14.00 go 16.00. Nocne nonyue-
HVA pe30/oLUM JOKYMEHTbI Ha 0hOpM-
NeHvie paspelleHvs Ha paboTy moryT
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ObITb NMPUHATbLI K PACCMOTPEHMIO.
HanoMuHaeM BaM TaKre, 4TO npu
onnaTe KBUTAHUMIA OnA rpaxmaaH w3
6e3BM30BbIX CTpaH HeobxoAMMo 068-
3aTeslbHO yKasblBaTb B KavecTse nna-
Tenbwymka OO MHOCTPAHHOIO rpar-
JaHVHa 1 ero agpec npebbiBaHWA B

COOTBETCTBUM C YBEAOMJIEHWMEM O MO-
CTaHOBKe Ha MUIpaLMOHHBIN yyeT, AnA
KoToporo odopMAETCA pa3pelleHne
Ha paborTy.

M camana rnaBHas HOBOCTb, K COMKa-
NeHU0, BecbMa MevanbHaA - Ynpas-
nenne ®epepanbHo MurpaumMoHHOM

Cnyx6bl nnaHuMpyeT o KoHua 2014
roga nepeesf no HoBoMy agpecy. Ho-
Bbli agpec ye u3BecTeH, 370 HosaA
MockBa, gepeBHa CaxapoBo. B gaHHbIn
MOMEHT Ha MecTe 6yayuwero YOMC
NpoOV3BOAATCA CTPOUTENbHbIE U pe-
MOHTHble paboTbl.

N3mMeHeHMA npouenypbl NOCTAaHOBKU OpraHu3auumn
Ha y4yeT B YOMC no r. Mockse (yn. NokpoBKa 42)

C 1 anBapa 2014 roga, B COOTBETCTBUM
¢ npukazom ®MC Poccum oT 30 Hosbps
2012 r. N 390 «O6 yTBepxaeHn Agmu-
HUCTPATUBHOIO pernameHTa npefocTas-
nenna ®MC rocygapcTBeHHON ycyrv no
ohOopMAEHMIO 1 Bblgaye NpUrialleHnin Ha
Bbe3f B PO MHOCTpaHHbIX rpadaH», 13-
MeHunach npolenypa perncrpaumum opra-
Hu3auun B YOMC ana odopmnenna npu-
rNaLLeHVi ANA UHOCTPaHHbIX rparkAaH.

[pepnaraeM BamM 03HaKOMUTBCA C
OCHOBHbIMW U3MEHEHWNAMM.

[na pernctpauum HOBOW OpraHu-
3aumm Tenepb TpebyeTcA MUHUMASb-
Hblli Habop [AOKyMeHTOB. [locTaTouHo

NpefoCTaBUTb AaHHble OopraHu3aumu,
odopmMieHHble B COOTBETCTBUM C HOBOM
¢$opMoli, a TaKKe NMCbMO B CBOOOAHOM
¢dopme ¢ ykaszaHneM AaHHbIX YMOoSIHOMO-
YeHHbIX CAaBaTb W NOMy4aTb JOKYMEHTbI
Ha opopMieHne NpUrnaleHnii ana UHo-
CTPaHHbIX rparsaaH uL,.

[nAa BHeCeHMA n3MeHeHA B yYeTHble
[aHHble OpraHM3auun Take [oCTaTou-
HO MpefoCTaBUTb NMUCbMO B CBOGOAHOM
bopMe ¢ npocbbOoit 0 BHECEHUM COOTBET-
CTBYIOLLMX U3MEHEHWN.

Pernctpauma odopmnaetca Ha He-
orpaHuyeHHbI cpok. MNpy nogave [oKy-
MEHTOB Ha perncrpaumio opraHusaumm

MpUCBavBAETCA PerncTpaLMoOHHbIA HO-
Mep, y4YeTHas KapToyKa He bynet 6onee
BblaBaTbCA HA PYKMW.

MNMogaya AoKyMeHTOB Ha odopmieHne
NpurnawweHnin A MHOCTPAHHBIX Fpark-
[aH Npou3BOANTCA yKa3aHHbIMM Npu pe-
rMCTpauUnM ynonHOMOYEHHbIMKU Af1A Mo-
Jauv 1 NonyYeHVA JOKYMEHTOB NuLaMu,
nocse naeHTUPUKALMKN UX JIMHHOCTU.

BblileyKasaHHbI aAMUHUCTPATVBHbIV
pernaMeHT pacnpocTpaHAeTCA Ha Bce
nogpasgenenna ®MC Tepputopumn PO,
O[HAKO COOTBETCTBYOLUME W3MEHEeHWA
HabnopatoTca Tonbko B YOMC no ropo-
oy Mockse.

N3meHeHue npoueaypbl KBOTUPOBAHUA UHOCTPaHHOM
pa6ouen cunbl B PO. Ocob6eHHOCTH Nogaum 3aABKMU
Ha KBOTY B . MocKkBa

y
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B anpene 2014 roga ObiK, HaKoHeL,
MPVHATbLI BCE JOKYMEHTbI, perfiaMeHTupy-
foLLMe NpoLLecchl NoAaum 3aABKMU Ha KBO-
Ty/KOPPEKTUPOBKY KBOTbI M UX PaccMo-
TPeHWe roCyAapCTBEHHbIMWA — OpraHamu,
B ToM uncne lNpuka3s MuHTpyga Poccun
0T 23.01.2014 N 27H «O6 yTBepaeHum
MpaBun onpepeneHna opraHamu rocy-
[apCTBEHHON Bractu cybbekTa Poccuid-
ckoit Defepauym NoTpebHOCTL B NpuBse-
YEHUN MHOCTPAHHBIX PABOTHUKOB».

®opMbl 3aABOK Ha ABTOMaTM3MpO-
BAHHOM WH)OPMALIMOHHOM KOMIeKce
«MurpaunoHHble KBoTbl», pacrnosnoeH-
Hble Ha canTe http://migrakvota.gov.ru,
TaK*e Np1BefeHbl B COOTBETCTBUE C HO-
BbIM perfiaMeHToM.

C 07 anpena 2014 roga Mockos-
ckmii LleHtp Tpymosoro O6meHa Ha-
Yan oCyWwecTBAATb NpUEM AOKYMEHTOB
ONA NOMyYeHUA KBOTbl HA MpuBReYeHne
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MHOCTPaHHbIX paboTHUKOB B . MocKBa
B 2015 rofy, a TakHe KOppeKTUpPOBRY
KBoTbl 2014 roga.

B cooTBeTCTBMM C HOBbIM pernameH-
TOM MpUeM 3afBOK Ha KBOTYy Oyayulero
roga byaet ocywectBaaTbCA 4o 1 mons
TeKywero roga. [logaTb AOKYMEHTbI Ha
KOPPEKTVPOBKY KBOTbI TEKyLLero roga
MOMHO OyeT BMOTb JO CEHTAOPA TeKy-
wero roga. lpegnonaraerca, YTo AOKY-
MEHTbl HQ KOPPEKTUPOBKY KBOTbI OyayT
paccMaTpuBaTbCA  MeBELOMCTBEHHON
KOMMWCCMEN B TeyeHue ABYX MecAUeB C
MOMeHTa nodayuu 3aABKM.

MNpeonaraeM BaM 03HAKOMUTbCA C
0cobeHHOCTAMM MpoLeaypbl MoaaYn 3a-
ABKM Ha KBOTY B I. MOCKBa.

MNpouenypa nogayn 3aABKM Ha KBOTY
Ha NpWBeYeHNe NMHOCTPAHHbBIX PaboTHM-
KOB B MOCKBE COCTOMT M3 HECKOSIbKMX
3Tanos:
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1 Mopaya ceefeHuin 0 NOTpe6HOCTH
B paboTHUKax B TeppuUTopuasibHbii LI3H

HeobxoavMo Kak 18 rparkaaH 13 BU30BbIX, TaK W /19 rparkaaH 13 6e3B130BbIX CTPaH, B MOIHOM COOT-
BETCTBIUW C MHPOPMALIVEN, YKa3bIBAEMOI B 3aAiBKE Ha KBOTY/KOPPEKTUPOBKY KBOTbI.

2 Pervictpauma opranvsaumm
Ha odpuLMaIbHOM caiiTe
MwuH3apaBscoLupasBuTuA
www.migrakvota.gov.ru

Heobxoa1Mo TosbKo Mpu NepBUYHOM 0BpaLLieHUy 3a nosly4eHneM KBoTbl. C NpoLieypoii peructpauum
1 paboTbl Ha caiiTe MOMHO 03HAKOMUTBLCA 34ech. [pu HaMuMKM y opranusauum ¢umana nmbo o6oco-
6/1EHHOr0 NoAPa3AEeNeHns B HECKOMbKIUX pervioHax P®, Heo6X0ANMO NpoiiTY MpoLiesypy pervcTpaumm n
dopmMrpoBaHMA GOpMbI 3aABKM HA KBOTY/KOPPEKTUPOBKY KBOTbI Ha Karkblii PEFMOH OTAENBHO.

3 DopmM1pOBaHMe UHTEPAKTUBHOM
3aABKM Ha KBOTY Ha caiite
www.migrakvota.gov.ru

Ksota

MorkHO chopMMpoBaTH MyTeM KOMMPOBaHWA 3aABKM Ha KBOTY MpeablayLuyx nepruopos. Heobxogvmo
BHECTW MHGOPMALMIO O rparaaHax, npearnonaraeMbix K MpYBIEYEHNIO B CIEAYIOLLEM rofly, KaK 13
BW30BbIX, TaK 1 U3 6€3BM30BbIX CTPaH.

KoppeKkTupoBsKa KBOTbI

[InA n3MeHeHVA [OMKHOCTY, FParAaHCTBa MO0 KONMYECTBA YTBEPHAEHHBIX B KBOTE MO3ULMIA UHO-
CTpaHHbIX rparkaaH HeobxoavMo chopMMPOBaTH CHAYasa 3aABKY HA KOPPEKTUPOBKY ONpeaenieHHbIX
NO3ULIA B BblE/IEHHOI KBOTE B CTOPOHY YMEHbLUEHUSA, 3aTeM CHOPMMUPOBaTh 3aABKY Ha KOPPEKTUPOB-
Ky KBOTbI C yKa3aHneM TpebyeMbIx NMO3NLMIA. 3aABKa Ha KOPPEKTUPOBKY KBOTbI B YacTU ee yBeNinieHnA
bopMm1pyeTCA TaK e, Kak 1 0OCHOBHaA 3afABKa Ha KBOTY.

06wan uHdpopmaumna

He BHOCWTb MHGOpPMALNIO O HE3KBOTHBIX/HEKBOTUPYEMBIX [OMMHKHOCTAX (CO CMIMCKOM GE3KBOTHBIX
DO/IKHOCTE MOXHO 03HAKOMUTBLCA 3[eCh), AOIFKHOCTAX BbICOKOKBAIMULIMPOBAHHBIX CMELaNMCTOB
1 TpamaaH, NpeanonaraeMbix K MpUBAEYEHNo B pamMKkax MernpaBuTebCTBEHHbIX CornalleHunii 06
YMPOLLEHHOM MOPAAKE NPYBNEYEHNA MHOCTPAHHbIX MPparkaaH.

4 MoAroToBKa NakeTa [OKYMEHTOB

Heo6xoauMbie JOKYMEHTbI:

. 3afBKa Ha KBOTY pacreyartaHHas ¢ caiita www.migrakvota.gov.ru B 2-X 3K3emnnisApax, 3aBepeH-
HaA neYaTblo OpraHM3aLmm 1 NOANUCHI0 PYKOBOAUTENA. B npaBoM BepxHeM yriy hopMbl 3aABKU
HEobX0AMMO PYKOMMCHO YKasaTb Kof NpuyuHbl noctaHoBku (KMM) v aaMUHACTPaTUBHBINA OKpYr
afpeca MeCTOHaXOMAEHUA IOPUANYECKOrO NLA

. KOMWA CBMAETENbCTBA O MOCTAHOBKE Ha y4eT B Hanorosbix opraHax (VIHH), 3aBepeHHan neyatbto
OpraH13aumuy 1 Noanuchbio pyKoBoaUTENSs, C 0bs3aTesbHbIM npeabasneHnem OPUTMHANA po-
KYMEHT;

. KOMWA yBEOMJIEHUA O MOCTAHOBKe Ha Y4eT B HAJIOroBoM opraHe MocKBe, 3aBepeHHas nevarblo
OpraH13aumuy 1 Noanuchbio pyKoBOAUTENS, C 06A3aTesbHbIM npeabasneHnem OPUTHANA
[IOKYMEHTa, B C/ly4ae pervcTpalmm opraHn3auuy B Ha10roBOM OpraHe, HaxoAALeMca He Ha
TeppuTopumn roposia MockBbl;

. KonmA Bbinnckm 13 EMPHOJT nnm EMPUM (naTta Bblaauu BbINUCKM A0MHHA bbiTb He 6oniee 1-ro
MecALa Ha MOMEHT NoJaym 3aABKM), 3aBepeHHan NevaTbio OpraHM3aLyy U NoAMMNCHI0 PYKOBOAM-
Tens, ¢ obazaTensHbIM npeabasneHnem OPUTNHASIA nokymeHTa;

. rapaHTuiHoe NUCbMO, MOATBEPHKAAIOLLEE BO3MOKHOCTb 06eCreyeHis MHOCTPaHHOIO paboTHUKa
Ha neproj OCyLLECTB/IEHVA UM TPYLOBOW AEATENBbHOCTU HUMbIM MOMELLEHVEM, A TaKKe Meaun-
LIMHCKOI MOMOLLM B paMKax [JO6pOBOSIbHOMO MEAMLIMHCKOTO CTPaX0BaHUs;

. COMpPOBOAMTE/IBHOE MCbMO, PacrneyaTaHHoe Ha 611aHKe opraHM3aLum, 3aBepeHHoe NeYaTbo
OpraHu3aLmMmn v NoANUCbI0 pyKoBOAWTENS;

. KOMuA [OroBopa apeHabl MoMeLLeHs, NOATBEPHAAtOLLEro GpaKTUYeckuil agpec pabotogaresns,
3aBepeHHas NeyaTbio OpraHM3aLymm v MOAMMCHI0 PYKOBOAMTENS, C 0693aTe bHbIM NpeSbABeHN-
eM OPUTVIHAJIA poKymeHTa;

. [I0BEPEHHOCTb Ha NpeACTaBUTeNA OpraHu3aLmy, pacneyaTaHHas Ha 6n1aHKke opraHusaumy, 3a-
BepeHHan MeyaTbio OpraHn3aLmn U NOANUCLI0 PyKOBOAMTENA.

. lMpefcTaBuTeNbCTBaM M GUMaNaM MHOCTPaHHbIX Ha TeppuTtopun PD Takke HeobxoamMo npeno-
CTaBUTb:

. KOMWto CBUAETENbCTBA 0 BHeceHy B CBOAHDIN roCyAapCTBEHHbIN peecTp;

. KOMWO pa3peLLeHn s Ha OTKpbITVE NpeACTaBUTeNbCTBA.

5 Mopaya AoKymMeHTOB B MOCKOBCKMI
LleHTp Tpynosoro O6mMeHa

Mprem AOKYMEHTOB Ha KBOTY ocyluecTBaAeTcA MockoBckiM LieHTpom Tpyaosoro O6meHa no agpecy:
r. Mockea, yn. YereBuya, 4. 29, kopn. 1 (cT. M. Cokon). MpréMHble [HW: NOHeOeNbHUK, BTOPHWK, Cpeaa,
yetBepr ¢ 09.00 Ao 16.00, obeaeHHbI nepepbis ¢ 12.00 go 13.00.

TenedoH ana cnpasok: +7 499 151 1536, +7 499 151 1486.

O6paTtuTe BHWMaHWe Ha TO, YTO Cylle-
CTBYeT 60/bLIOE KOMMYECTBO HIOAHCOB
odopmMIeHNA [OKYMEHTOB, 3anofiHeHVA
dopM 3aABOK, MoJAYM AOKYMEHTOB Ha
KBOTY, HE3HaHWe KOTOPbIX NP1 06paLLeHnn
3a KBOTOW/KOPPEKTVPOBKOI KBOTbI MPYBO-
[T, KaK MpaBWso, K OTKa3y B BblAeneH!n
KBOTbI A paboToaTesns. 3aABKU Ha KBO-
TY/KOPPEKTUPOBKY KBOTbI HE MPUHMAIOT-
CA ¥ He PerncTpUpyoTCA B CiyYae:

B HanpasfieHWA NX MOYTOBON CBA3bIO

nnm no dakcy;

B OTCYTCTBUA 3aBepeHus [JOKYMEHTOB
NMOAMNUCHI0 PYKOBOAUTENA U NeYaTbio
opraHusauuy;

B HEKOpPEeKTHOro/HemnosIHOro 3anos-
HeHWs [OKYMEHTOB;

® HernpeaocTaB/fieHne/HemnosIHoOro
npefocTaB/ieHns BbllleyKa3aHHOro
nakeTa [JOKYMEHTOB.

C 2014 roga B pasfene HKOHTaKTHOM

uHbopMaumm Ha cavite  http://www.

migrakvota.gov.ru/ BBefeHa HoBasa -
cteMa peructpauum éwunuana c nocne-

Centabpb 2014

[yIOWMM MOLTBEPHAEHNEM 3TOW MHGOP-
Mauyy TOIOBHOM KOMMaHWeN, a TaKse
MoJepHU3MpoBaHHaA cuctema  MHOp-
MUpOBaHUA paboTogaTeneit — nossunach
BO3MOMHOCTb MOJyYeHNA yBeJOMIEHWI MO
3NIEKTPOHHON MoYTe.

Komnanua HKoHdwuaeHc pynn oka-
3biBaeT npodeccrmoHasibHyl0 MOMOLLb
B opopMIeHUn OOKYMEHTOB M MoAa-
Yye 3aABKM Ha KBOTY/KOPPEKTUPOBKY
KBOTbl Ha MpUBIeYeHNEe MHOCTPaHHbIX
paboTHUKOB.
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OTKpbiTe EQUHOro MUrpaulMoHHOro LeHTpa
B MocKoBCKOM o6s1actu

16 anpens 2014 ropa B 6u3Hec-napke
«puHBYO» (KpacHoropckuin paroH, 69
kM. MKA/ZL, Kopn. 5 1 6) cocTosnock oT-
KpblTWe EOMHOro MWrpauMoHHOro LeH-
Tpa MocKoBCKoi obnacTu.
®epepanbHan MurpaumnonHan Cnyr-
6a oTuMTanacb 0 AAHHOM COOLITUM Ha
cBoeM odwuuManbHOM caiTe no aape-
cy: http://www.fms.gov.ru/press/news/
news_detail.php?ID=86738.

NHdopmauma o ueHTpe [oCTyrnHa Ha
cante http://migrantcenter.ru/.

Komnanusa KoHduaeHc [pynn no-
CeTnna HOBbIi MWUMPALMOHHBIA LIEHTP,
npefnaraeM BalleMy BHUMaHWO 0630p
peasnbHoii 06CTAHOBKM B [aHHOW opra-
HU3aLmn.

[obpaTbcsA A0 MUIPALMOHHOMO LieH-
TPa MOMKHO CJieayoLMMK crnocobamu:

1. Ha KoprnopaTuBHOM aBTobyCe OT CT.
MeTpo CxoaHeHCKas.

2. Ha obwecTBeHHOM TpaHcrnopTe:

m Ot cT. MeTpo TylumMHCKaA: MapLu-

pyTHoe Takcn N2 326 (uHTepsan
15 MUHYT) 0o ocTaHoBKM «[1Tn-
uedabpura» (MyTunkoscKoe
occe);

m V13 XMOK: OT cTaHUMU XUMKMK
aBTobyc N226 (uHTepsan 20-40
MWHYT), MapLIpyTHoe Takcn N2
326(uHTepBan 15 MuHyT);

m /13 KpacHoropcka (Mnowaab Ma-
AKOBCKOI0): MapLUpYTHOE TaKcu
N2 26 (HTepsan 20-40 MUHYT).

3. Ha aBToMo6bune yepes KM cesep,
npuyeM Bbe3[ Ha TeppuUToputo 6us-
Hec-napka « pvHBYA» He pa3pelua-
€TCA, MapKOBKa CTUXUIAHAA, BAO/b
y3KOro Luocce.

EOVHBI MUrPALMOHHDBIN LEHTP BRAKOYA-

€T B cebn cnegytolme opraHu3aumm:

B MeauUMHCKUIA LeHTp;

m MuUrpauMoHHbIN LIEHTP, BKOYAA
YOMC Poccumn no MockoBcKoi 06-
nactu.

3[aHnA MUrpaLMOHHOro, a TaKHe Me-

OVLMHCKOrO LIEHTPOB MPefcTaBaAlT v3

cebsi BHOBb BO3Be[lEHHblE MOCTPOVKM

C KayeCcTBEeHHOM OTOeNIKon WM 6ONbLUIOM

npuneraioLLen TeppuTopuen.

Meray 30aHMAMM MeAWLMHCKOro Wt
MUIPALMOHHOMO  LIeHTPOB  HaxoauTCA
KpbiTaA niowaaKa ana «akkyMyampoBa-
HWA TPYAOBLIX MATPAHTOB» MPK Mosy4e-
HUM pa3peLleHunii Ha paboTy U NAaTEHTOB.

B 3pmaHum MeguuMHCKOro LeHTpa
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MHOCTPaHHbIM rparpaHam npepnara-
eTca npowtn npoueaypbl doTorpadu-

poBaHWUA,  OAKTWIOCKOMUYECKOW  pe-
rMcTpaumn, a TakKe MeaULMHCKOro
0CBMAETENIbCTBOBAHMA.

Mpy obpalleHn B  MeauUMHCKMIA
LleHTPp MO HanpaBneHUo U3 MUrPaLMOH-
HOMO LeHTpa BbllleyKa3aHHble YCayru
NpeaoCcTaBnAlTCA eAVHOBPEMEHHO B
paMKax oblueli CTOMMOCTU YCayr, Npej-
naraemMon LeHTPOM.

Mpn camocToATeNbHOM  ObpalLeHUK
B MEOMLIMHCKUIA LeHTP B TeYeHue MATU
[Hel C MOMEHTa NMpOoXoAeHNA npoLieay-
pbl MeAMUMHCKOro OCBUAETENbCTBOBA-
HWA VHOCTPAHHOMY rparKAaHVHY BblAa-
lI0TCA COOTBETCTBYOLME CepTUdUKATBI,
HeobXxoauMble A/1A MOAAYM OOKYMEHTOB
Ha odopmieHne paspeLLeHns Ha paboTy.

CToMMOCTb NPOXOMAEHWNA MeOULINH-
CKOro OCBMAETENbCTBOBAHUA COCTaB-
naet 3300 pybneii AnA OPUANYECKMX
nmu 1 4300 pybnei And MHOCTPaHHOMO
rparkaaHnHa Npy 0bpaLleHnn B YacTHOM
nopagke. B ctonmocTb ycnyrn Bxoaut
HOoTapuasbHOe 3aBepeHVe nepesBoAa
nacrnopTa MHOCTPAHHOI O rparkAaHnHa.

Mpn ycnoBuKM, YTO MHOCTPAHHbLIN
rpasmaaHvVH  npegnonaraeTr  OCyLlecT-
BNATb TPYAOBYIO [AEATENbHOCTb B Op-
raHM3auum, YbMM BUOOM OeATeNbHOCTU
ABNAETCA HUNNLLHO-KOMMYHabHOe
X03AINCTBO, PO3HWYHAA TOProBns vbo
6bITOBOE 0OC/YHKMBAHME, €OUHbIA MU-
rPaLMOHHBIN LIeHTp npeanaraeT ycayru
B MPOXOXAEHWUN TeCTUPOBAHNA Ha 3Ha-
HMe pyCCKOro A3blKa.

CTonMoCTb AaHHOM YCNyru CoCTaBnA-
eT 3500 py6neii. B TeyeHve nAaTn gHeld
C MOMEHTa YCrewHoM CAaYM 3K3aMeHa
MHOCTPAHHOMY rparKdaHuHy BblOaeT-
€A cepTUOMKAT rocynapCTBEHHOro 06-
pasua, HeobxoauMbI Ana odopMeHus
paspeLleHns Ha paboTy.

MNomelleHe MUrpaLMOHHOIO LIeHTpa
COCTOMT, Kak MUHUMYM, 13 3-X OCHOBHbIX
3an0B. B nmepBbix 2-X 3anax HaxoAAaTCcA
nopAagka 30 OKOH, rae COTPYOHUKAMM
MUrPaLMOHHOr0 LieHTpa OCyLLeCTBAeT-
CA NOMOLL B 0POPMNEHUN JOKYMEHTOB.
JInwb nponana yepes nepsble 2 3ana Mu-
rPaLMOHHOI0 LIeHTPa, Mbl MornajaemM B
TPeTuii, rae v pacrnonoxeHa Hermocpea-
ctBeHHo PepfepanbHaa MurpauvoHHan
Cnyrx6a no MocKoBcKoi obnacTu.

CoTpyAHVKEM MUrPALIMOHHOIO LieHTpa

Centabps 2014

npefnaraloT noMolwb paboTogarensam

M WHOCTpaHHbIM paboTHWMKaM B MoA-

rOTOBKE [OKYMEHTOB AnA odopMieHus

paspelleHnii Ha paboTy 1 NaTeHToB AfA

MHOCTPaHHbIX rpaxiaH U3 6e3BK130BbIX

CTpaH.

Momowb B odopMIeHUN LOKYMEH-
TOB BO3MOHA KaK B pamKax KBOTHbIX,
MpY HaAMYMK y OpraHW3aumy KBOTbl Ha
MpUBMEYEHNEe WMHOCTPAaHHbIX paboTHM-
KOB, TaK 1 BECKBOTHbBIX JO/TIKHOCTEN ANA
MHOCTPaHHbIX rpaxiaH U3 6e3BK130BbIX
CTpaH.

MomoLlb B MOAroTOBKe [OKYMEHTOB
anAa obopmieHna paspelleHnin Ha pa-
60Ty O/ rpaskaaH M3 BMU30BbLIX CTPaH,
BbICOKOKBaMOUUMPOBAHHbBIX  Crleuu-
QNINCTOB, @ TaKMKe MHOCTPAHHbBIX Mpar-
[aH, opopMAeMblX B paMKax Mer-
NpaBUTENbCTBEHHBIX  COTMalleHni, He
OCYLLECTBAAETCA COTPYAHWKAMUN MUrpa-
LIMOHHOTO LieHTpa.

MNpepnaraeM BaM 03HaKOMUTBCA C
npoweaypov B3aMMOLENCTBUA C eau-
HbIM  MWIPALMOHHBIM  LIEHTPOM  Npw
obopMneHun paspelleHns Ha paboTty
[NA NHOCTPAHHOMO rparkaaHuHa.

PaboTopaTenb, KOTOpbIA MiaHMpyeT
NpYBNEKaTb MHOCTPAHHbBIX MParkadaH 13
6e3BM30BbIX CTPaH B pamMKax CcobCTBeH-
HO KBOTbI, ObpallaeTcA B nopsgke
3NEKTPOHHON o4Yepedn 3a MOMOLLbIO B
odopMIeHUM B COOTBETCTBYIOLLEE OKHO
ueHTpa. [pu nepBuyHOM obpalleHum
paboTofaTento npennaraeTca MponTu
npouesypy «akkpeautaumm» npu Mu-
rPaLMOHHOM LieHTpe ANA fasbHenlero
ynpoLLeHuA npoueaypbl NOArOTOBKU A0-
KYMEHTOB, [/l Yero paboTtodaresb npe-
[OCTaBNAET Cefytolme JOKYMEHTbI:

B KOMUWIo CBUAETE/bCTBA O rocyaap-
CTBEHHOW perncTpaumu lopuanye-
CHUX NnL;

B KOMuWIo CBUAETE/bCTBA O BHECEHUM
3anucn B EMPHOJ1 (nepBuyHoe ana
opraHv3aumii, 3apermcTpMpoBaHHbIX
no 2002 roga);

B KOMUWIO CBUAETE/IbCTBA O MOCTAHOB-
Ke IopUaMYecKoro AnLa B Hanoro-
BOM OpraHe;

m Konuto Bbinncku u3 EMPHOJ ¢ Ko-
namu OKB3/] (cpok oencTeua He
6onee 2 MecALeB C AaTbl BblAaum);

B KOMUWIo NpMKasa o Ha3HaYeHun reHe-
pasibHOro AMPeKTopa UK pelleHue
yypeguTene;
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E KOMWIo nacnopTa reHepasbHoOro au-
peKTopa C pernctpaumen (Ha oaHow
CTpaHuue);

B [J0BEPEHHOCTb OT reHepasibHoro
OVMPeKTopa Ha AOBEPEHHOE N1LO
(opurmnHan);

® KOMWI0 NacrnopTa JOBEPEHHOro fnua ¢
perncTpaumert (Ha 04HON CTpaHuLe);

E KONuIo AoroBopa apeHabl Ha daKTu-
YeCKU agpec opraHn3aLmm;

® 3afBKY Ha KBOTY 13 KomuTeTa no
TPYZY U 3aHATOCTU HaceseHus (xe-
naTesnbHo);

B 3aroJIHEHHOE B 3/1EKTPOHHOM BUAE UH-
dopmaumoHHoe nucbMo 3a 2014 rog.

Konuu [OKyMeHTOB [oMKHbI ObiTh 3a-

BepeHbl NnevyaTblo OpraHvM3aummn C nog-

MACbI0 FeHepasibHOr0 AMpeKTopa Wn

MHCMNEeKTopa OTAena KaZpoB B XOPOLIEM

KayecTBe 1300parkeHus.
HesamepnuTtenbHo nocne nogauv

[IOKYMEHTOB Ha «aKKpeauTauuio» npu

MWUrpaLMoHHOM LieHTpe paboTomdaTesnib

MOXeT obpalatbcA 3a MOMOLbIO B

odpopMeHUM [OKYMEHTOB [/1A MoJyye-

HUA pa3pelleHna Ha paboTy, AnA 4ero

Heobx04MMO MpefoCTaBuUTL CriedytoLme

[IOKYMEHTbI:

® MacnopT MHOCTPAHHOIO rparkdaHNHa;

B MUrpaLMOHHYI0 KapTy;

® yBeJOMJIEHNE O NOCTaHOBKe Ha
MUrPaLUVOHHBIN YYeT;

E OpUrvHan noanuMcaHHoro TpPy4oBOro
[0roBopa C MHOCTPAHHbIM rpaK-
JaHVHOM (OaTy BCTYMNJIEHWA B CUY
TPy4oBOro forosopa HeobXxoaMmo
yKasbiBaTb C AaTbl NOy4YeHUA pas-
peLeHns Ha paboTy).

COTpYyAHVMKM  MUrpaLIMOHHOIO  LieHTpa

OCyLLecTBAAT 06paboTHy M MOAroTOB-

Ky OOKYMEHTOB, BblOAlOT HarpaBneHue

Ha npoxoxaeHve npouenyp doTorpa-

drpoBaHMA, OAKTUIOCKONUYECKOW pe-

rmcTpaumMm 1 MeguuMHCKOro ocBuae-

TeNbCTBOBAHUA.

B TeyeHne 5-Tu gHer ¢ MOMeHTa Npo-
XoraeHvA npouenyp dotorpaduposa-
HYA, JAKTUNOCKOMMYECKON perncTpaumm
N MeOULMHCKOro 0CBUaETeIbCTBOBAHMA
MHOCTPAHHOMY TparkAaHUHY BbIAAETCA
OAKTUIOCKONMYecKass KapTa UM Meau-
LMHCKMe cepTUPMKATLI YCTAHOBIEHHOTO
obpasua.

Mocne nony4eHns Bcex He0HX0AMMbIX
[IOKYMEHTOB B COOTBETCTBMM C 06s3a-
TenbHbIMM  MpoLefypamu, MNosydYeHnn
OT COTPYOHVKOB LIEHTpa 3aroJsIHeHHbIX
dopM, GopMMpoBaHMA MOSIHOTO NakeTa
[OKyMeHTOB paboTofaTtenb nosyvaeT
HanpaBfeHWe Ha nojayvy [OKYMEHTOB
B YOMC no MocKoBcKoii obnacTu, pac-

MoJIoXKeHHOro B cocegHeM 3ane. o 3a-

BEPEHUI0 COTPYAHWUKOB MUIMPALMOHHOMO

LeHTpa, Npu ycnoBumM, 4to pabotoma-

TeNb BOCMOMIb30BACA YCYron NoMoLm

B 0pOpM/IEeHUM [OKYMEHTOB Ha Mosy-

YeHue paspelleHVs Ha paboTy, nogada

nokymeHToB B YOMC no MocKoBCKoOW

obnactn npon3soauTca 6e3 oyepean.

CpoK paccMoTpeHusa AOKYMEHTOB Ha
ocdopmMsieHne pa3pelleHnii Ha paboTy B
®depepanbHoin MurpaumonHoi Cryxkbe
cocTasnAeT nopagka 10 paboumnx gHe.

N camoe rnaBHoe - CTOMMOCTb yCayr
€4MHOro MUrPaLMOHHOMO LieHTpa Mo OKa-
3aH1I0 MOMOLLN B NOArOTOBKE JOKYMEHTOB
Ha odopMsieHVe paspelleHua Ha paboTy
coctaenseT 17750 pybneit 3a YenoBeKa.

B cTommocTb ycnyrn BKAKOYEHO:

m doTorpacdupoBaHme 1 JaKTUNOCKO-
nuyecKana perncTpauus;

® MeauLMHCKoe 0bcnenoBaHue;

B HOTapuasibHOe 3aBepeHue nepe-
BOJa MepBOi CTPaHMLbl nacnopTta
MHOCTPAHHOIo rparaaHnHa;

m dopMMpoBaHMe NaKeTa [OKYMEHTOB
ona nogaym B YOMCG;

B onjarta KBUTaHUMUM rocyaapCTBeH-
HOW NOLWMHbI B pa3mepe 2000
py6nei;

m odopmsieHne nosmnca AobpoBosb-
HOMO MeAMLIMHCKOro CTpaxoBaHuA,
NMOKPbIBAIOLLLEr0 CTpaxoBble ciay4vaun
npv OTpPaBNEHUN N TPaBMax.

Take MUrpauMOHHBIA LIEHTP OKa3bl-

BaeT yCyrv MHOCTPaHHbIM FpaxaaHam

13 6e3BM30BbIX CTPaH B NMOArOTOBKE A0-

KYMEHTOB A/1A MOflydeHna naTeHTa AnA

OCYLLECTBNEHNA TPyOAOBOM [AeATesIbHO-

cTn B MocKoBcKoi obnactn y ¢usmnye-

ckoro nmua. CToMMOCTb yCyrn cocTaB-
naet 7000 py6neii.

MNogaya nokymenTos B YOMC no Mo-
CKOBCKOW 0bnactu

HenocpepcteeHHo 3an Pepepanb-
Ho/i MwrpaumoHHoin Crysk6bl o Mo-
CKOBCKOWM 006/1aCTV B HECKOMbKO pa3
MeHblle Mo Ppa3Mepy KOMMEpYeCKon
4YacTM MUrpaumoHHoro LeHTpa. Obuiee
KOMMYECTBO OKOH ANA npuemMa [OKy-
MEeHTOB cocTaBnAeT nopagka 10, u3 Hux
eMHOBPEMEHHO OCYLLECTBAAIOT Mpuem
nopaaka 5-6.

MNpenBaputensHo AnA nogaysi go-
KYMEHTOB HEoOX0OUMO B3fATb TasIoH,
COOTBETCTBYIOWMIA TUMY HEobXoAMMON
onepauun. MNocne Bbibopa Tvna onepa-
UMM HeobXoOMMO BblbpaTb KOMMYeCcTBO
npegnonaraemMblx K nogaye KOMMIEKTOB
[OKYMEHTOB.

HonnyectBo TanoHOB OrpaHUYeHo.
Cnegyet y4ecTb, yto ®MC B AeHb Mo-
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HKET NPUHATL He 6onee 300 KOMMIEKTOB
JIOKyMeHTOB AnA odbopmieHnsa paspe-
LeHW Ha paboTy AnA rparkaaH u3 bes-
BM30BbIX CTPaH M 40 70 KOMMIEKTOB
[IOKYMEHTOB [NA rparkaaH 13 BU30BbIX
CTpaH.

B paHHbIM MOMeEHT o4vepean AnAa no-
Jlayv [OKYMEHTOB Ha odopmiieHne pas-
peleHnii Ha paboTy AnAa rpaxbaH u3
BM30BbIX CTPaH, B TOM 4MC/lie BbICOKO-
KBaNMUUMPOBAHHBbIX  CMELMANNCTOB,
oTcyTcTBYIOT. A Ha odopmneHne paspe-
LeHW Ha paboTy AnA rparkaaH u3 bes-
BM30BbIX CTPaH [0CTATOYHO 6o0bluMe.
Lna Toro, 4tobbl nopatb OOKYMEHTHI
Ha BHECeHWe M3MEeHEHWI B paspeLleHne
Ha paboTy, MOXKHO MOTepATb B o4epe-
I 0o 2-x Hegenb (MO COCTOAHUIO Ha
05.09.2014).

TaknuM 06pa3oM, OTKPbITUE HOBOMO
€VHOr0 MWIpaLUMOHHOIO LEHTPa, Ha
[JaHHbIA MOMEHT, He peLlaeT OCHOBHbIX
npobsemM c nogadyein JOKYMeHTOB. Y pa-
6oToaaTeneli U MHOCTPaHHbIX rparkaaH
OeCTBUTENIbHO MOABMMACH aNbTepHa-
TUBA CyLLeCTBYyOLLEMY NOPAJKRY NprvemMa
1 06paboTHN [OKYMEHTOB, HO, HACKOJIb-
KO AaHHaA anbTepHaTMBa MpuemnemMa
paboToaaTenAaM U MHOCTPAHHbBIM Fpark-
JaHaM C QUMHAHCOBOM TOYKM 3peHus,
MoKa oCTaeTcs BONpPocoM. XoTenoch bbl
OTMETUTb, YTO CTOMMOCTb YCIYr eau-
HOr0 MMIpPaLMOHHOIO LieHTpa ropasgo
Bbllle CPeAHEPbIHOYHOW Ha aHaNorny-
Hble BWAbl YCAVT.

KomnaHnua KondbuaeHc 'pynn cunta-
€T OTKPbITME eAMHOro MUrPaLMOHHOMO
LLEHTPA MPOrpecCcMBHbBIM C TEXHUYECKOMN
W KyJIbTYPHON TOYeK 3peHus, HO He-
NnpueMsIeMbIM C TOYKN 3PEHUA LLEHOBOM
MOMMTUKK, @ TaKMKe CAMAHWMA rocydap-
CTBEHHbIX M YACTHBIX MHTEPECOB.
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HoBble TpeboBaHua npu opopmMaeHnmn
pa3peweHun Ha npuBnedyeHmne UPC
B YOMC Poccum no MocKoBcKoM obnactum

C miona 2014 roga YOMC Poccun no
MocKoBCKoI 0651acTW BBENO HOBbIE Tpe-
60BaHUA K AOKYMEHTaM Npy 0popMIIEHNH
pa3peLleHunin Ha NpuBeYeHne MHOCTPaH-
HbIX pAOOTHUKOB M3 BU30BbIX CTPAH.

Tak, yrke Ha 3Tane nogayn JOKyMeH-
TOoB Ha odopm/eHVe paspelleHua Ha
npuenedeHve WPC gnAa mHOCTpaHHbIX
rparaaH, obopMmseMbix B paMKax bec-
KBOTHbIX [O/IKHOCTEN, TpebyeTca npe-
[0CTaBMIATb HOTapuasibHO 3aBepeHHYIo
KOMMIO NepeBoda aunnioma o6 obpaso-
BaHWM MHOCTPAHHOMO rparkaaHVHa.

Bce nOoKymeHTbl, BKMovaAa nepeBon
JMMIOMa, OO/MKHbI BbiTb MepefaHbl Ha-
YasbHUKY OTAena no Bormpocam TpyLoBOK
murpaumm LLlabaHoy AnekcaHapy AHato-
NbeBWYy ANA NONYYeHNA COrNacoBaHMA.

Mo cnoBam cotpygHuka YOMC, pac-
NOPSAMEHNE MO W3MEHEHWMIO npoLedypbl

npuemMa fOKYMeHTOB Ha odbopMIieHne pas-
peLleHus Ha npusnederrie VIPC 6bino no-
Ny4eHO HernocpesiCTBEHHO OT HaYaslbHMKa
YOMC Poccum no MocKoBCKoi obiacTu
MonoaueBckoro Onera AnnosioHoBMYa
nocsie o4epeaHoN NIaHOBOW MPOBEPKM.

Mo cnosam r-Ha LlabaHoBa, Kaablii
aunnoM o6 obpasoBaHuM bygeT Twa-
Te/lbHbIM 00pa30oM M3y4eH UM JIMYHO,
a npyv HEeCcooTBETCTBMM 06pasoBaHUA
npeanonaraeMoln AOKHOCTW, OpraHu-
3aumm bygeT oTKasaHo B Bbigaye paspe-
weHnA Ha npusneyeHne NPC. Vckniove-
HWe AefnaeTcA ToJbKO /1A MHOCTPAHHOIo
rpaxaaHvHa, obopMIAEMOro Ha [OHK-
HOCTb TreHepaslbHOr0 AMPEKTOPa, YbA
KBaMUKALMA B COOTBETCTBUN C Ou-
MIOMOM MOXeT ObITb OO0,

Takme no cnosam r-Ha LllabaHoBa,
npv opopmMieHUM paspeLLeHrs Ha npu-

BneveHne MPC B pamKkax 6ecKBOTHbIX
[O/MKHOCTEN  AMMAIOM  MHOCTPAHHOIO
rparkdaHvHa [OMHeH COOTBETCTBOBATb
POCCUIACKOMY BbICLIEMY 06pa30BaHUIo.
B HekoTopbix crydasx paboTopartesnto
OyLeT NpeasioXeHo MNpoTy npoueaypy
ero HoctpudvKaumm. JaHHoe TpeboBa-
HWe TaKrKe byaeT pacnpocTpaHATbCA Ha
MHOCTpaHHbIX rpaxiaH U3 6e3BK30BbIX
CTpaH, odopMIfeMbIX B pamKax bec-
KBOTHbIX JOJIrKHOCTEN.

Komnanua KonduaeHc pynn cuntaet
TpeboBaHue 0 NpefoCTaBfeHM AUNIOMa
06 0bpa3oBaHWK Ha cTaaum 0HOPMIIEHUA
paspelleHns Ha npvenedeHne UPC ab-
CYPAHBIM W HE COOTBETCTBYIOLLMM MUTpa-
LIMOHHOMY 3aKoHoaaTenbCTBy. bynem Ha-
[eATbCA Ha TO, YTO MOAobHOE pelleHne
ABNIAETCA BPEMEHHBIM M GyeT OTMEHEHO
B 6nmrKaiillee BpeMs.

N3meHeHne npoueaypbl KBOTUPOBAHMUA MHOCTPAHHOWM
pa6ouen cunbl B PO. Oco6eHHOCTH Nogaum 3aABKMU
Ha KBOTY B MocKoBCcKoM obnactu

B anpene 2014 rofa 611, HaKoHeL,
MPUHATHI BCe [OKYMEHTbI, perfameH-
TUpylolWMe npoueccbl Nogayn 3anBKu
Ha KBOTY/KOPPEKTUPOBKY KBOTbI U WX
paccMOTpeHne rocyaapCcTBEHHbIMU Op-
raHamu, B ToM uucne pukas MuHTpy-
na Poccum ot 23.01.2014 N 27H «06
yTBepaeHun [paBun  onpepeneHva
opraHamu rocygapCTBEHHOM  BacTu
cybbekTa Poccuiickori ®egepauumn no-
TPeBHOCTM B NpYBAEYEHUM MHOCTPAHHBIX
pabOTHVKOB».

®opMbl 3aABOK Ha ABTOMaTM3MpO-
BAHHOM MH(OPMALIMOHHOM KOMMIeKce

«MurpaumorHble KBOTbI», pacrnosoreH-
Hble Ha canTe http://migrakvota.gov.ru,
TaKe npvBeAeHbl B COOTBETCTBME C HO-
BbIM perjiaMeHToMm.

MpreM [OKYMEHTOB Ha KBOTY/KOp-
PEKTVUPOBKY KBOTbI [/1A OCYLLEeCTBIEeHNA
TPyAoBOV AeATeNbHOCTM B MOCKOBCKOM
obnactn ocywectsnsetcA ¢ deBpans
2074 ropga KomuTeToM no Tpyay v 3aHA-
TOCTW HaceneHna MoCKOBCKol 061acTy.

B cooTBeTCTBMM C HOBbIM periameH-
TOM MpYeM 3aABOK Ha KBOTY byayliero
ropa bynet ocyllecTBAATbCA 40 1 uonA
Terywiero roga. MNogaTb [OKYMeHTH Ha

KOPPEKTMPOBKY KBOTbI TEKYLLEro roga
MOHO OyAeT BMOTb [0 CEHTABPSA Tewy-
wero ropa. Mpegnonaraercs, YTo AOKy-
MEHTbl Ha KOPPEKTUPOBKY KBOTbI GyayT
paccMaTpuBaTbCA  MEHBELOMCTBEHHOM
KOMWCCHel B TeyeHue [BYX MeCALeB C
MOMEHTa MoAauM 3anBKU.

MpegnaraeM BaM 03HAKOMWUTBLCA C
0CobeHHOCTAMY NpoLeypbl Nojayun 3a-
AIBKM Ha KBOTY B MOCKOBCKOI1 06nacTu.

Mpouenypa nofayn 3asBKM Ha KBOTY
Ha NpWB/eYeHNe UHOCTPaHHbBIX PA6OTHM-
KoB B MOCKOBCKOIi 06112CTN COCTOUT 13
HECKOJMbKMX 3TarnoB:

1 Mopava ceefjeHuit o NoTpebHOCTY B
paboTHWKax B TeppuUTopuabHbii LI3H

HeobxoarMo Kak [N rparkaaH U3 BU30BbIX, TaK W 1A rparkaaH 13 6e3BU30BbIX CTPaH, B MOIHOM COOT-
BETCTBUM C MHPOPMALMEN, YKa3bIBAaeMOI B 3aABKE HA KBOTY/KOPPEKTUPOBKY KBOTBI.

2 Pervictpauma opraHusaumm
Ha opuLMaNLHOM caiiTe
MwH3apaBcoLpa3BuTuA
www.migrakvota.gov.ru

Heob6xoaMMo TosbKo Mpy NepBrYHOM 06palleHny 3a nostydeHreM KeoTel. C mpoLiefypoit peructpaumum
1 paboThl Ha caiiTe MOMHO 03HAKOMUTLCA 34ech. [1py HaMuMKM y opraHu3aumm puamrana nmbo oboco-
6/71€HHOMO NMOAPA3AeNeHNA B HECKOJbKIX peroHax P®, Heo6xo0aMMo NpoTY NpoLieslypy perncTpaumm n
¢opMUpoBaHMA HOPMbI 3asBKU Ha KBOTY/KOPPEKTUPOBKY KBOTbI HA KX bl pernoH oTAesbHO.
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®dopmupoBaH1e
VNHTEPaKTUBHON 3aABKN
Ha KBOTY Ha caviTe
www.migrakvota.gov.ru

Ksota

MoHO cpOopMMPOBaTL NYTEM KOMMPOBAHWA 3aABKW Ha KBOTY MpeAblAyLLMX NeprofoB. Heo6xoavmMo BHECTU MHPOpMALIMIO O
rpamaaHax, npegnonaraeMbix K NpUBEYEHIO B ClIeAYIOLEM FOAY, KaK U3 BU30BbIX, TaK W 13 6e3BM30BbIX CTPaH.
KoppeKTupoBKa KBOTbI

[InA M3MeHeHNA AOMKHOCTY, FPaAAHCTBA MO0 KOMMYECTBA YTBEPHKAEHHbIX B KBOTE MO3NLWIA MHOCTPAHHbIX rparaaH
HeobxoanMo chopMMpoBaTb CHAYasIa 3aABKY Ha KOPPEKTUPOBKY OMpeAeNeHHbIX MO3ULWIA B BbIAENIEHHOV KBOTE B CTOPOHY
yMeHblLUEHWA, 3aTeM ChOPMMPOBaTL 3aABKY Ha KOPPEKTUPOBKY KBOTbI C yKa3aHueM Tpebyembix No3vumii. 3aABKa Ha KOppeK-
TUPOBKY KBOTbI B 4aCTW ee yBe/MYeHNA GOPMUPYETCA TaK e, Kak N OCHOBHAA 3aABKa HA KBOTY.

O6wasn unpopmauusa

He BHOCWTb MHPOPMALINIO O BE3KBOTHBIX/HEKBOTUPYEMBIX [OMIMHKHOCTAX (CO CMIUCKOM BE3KBOTHBIX AOMMKHOCTEN MOMHO 03Ha-
KOMUTBCA 3[€Ch), [OHKHOCTAX BbICOKOKBAMOULIMPOBAHHDBIX CMELWaNCTOB U FparkaaH, Npeanonaraembix K MpUBEYEHUIO B
pamkax MenpaBuTenbCTBEHHbIX COrALLEeHNi 06 YNPOLLEHHOM NOPAAKE MPUBNEYEHNA MHOCTPAHHDBIX FParkaaH.

HasHayeHve patbl 1 Bpe-
MeHM Nnofjaym AOKYMEHTOB
B KomuteT no Tpyay v 3a-
HATOCTM N0 MoCKoBCKOM
obnactn

Mocne popMMpOBaHMA 3aABKM HA KBOTY W HanpaB/eHns ee B 3N1EKTPOHHOM BUAE Ha PACCMOTPEHWE Ha caiTe Www.
migrakvota.gov.ru, paboTHuk KomuTeTa, 0TBETCTBEHHDIN 3a NpYeM 3aABOK paboTofaTenel, B TeHeHre 5 paboumx AHel co
[HA NMoAB/EHWA 3aABKM paboToaaTesNA Ha caliTe NPOCMATPMBAET ee U CoobLLAET paboTOAATENO O AaTe 1 BPEMEHU NpUéMa
B KomuTeTe. [1nA Yero Yepes NATb AHEN NOC/e HANpaBeHya 3aABKY B 3/IEKTPOHHOM BUE Ha PacCMOTpPEHNEe, HeobxoavMo
nepeitn B MeHio CTATYC 3AAIBOK. B cton6ue TUM, noMrMo KOMMEHTapHEB K 3anBKe, opraHu3aummn byaeT HasHaveHa fata
1 BpemsA Bu3uTa B KOMUTET No Tpyay U 3aHATOCTM Mo MOCKOBCKOM 0611aCTV 1A NPeA0CTaBEHVA 3aABKM Ha KBOTY/KOPPEK-
TWUPOBKY KBOTbI M APYrVX JOKYMEHTOB Ha ByMarKHOM HocuTENe.

Mocne popaboTku caiita www.migrakvota.gov.ru y pabotonateneil npu 3anofiHeHUM 3aABKU NOSBUTCA BO3SMOMHOCTb CaMUM
Ha3Ha4aTb JaTty v BpemA Npuéma [JoKyMeHToB B KomuTeTe.

MoaroToBKa nakeTa 10-
KYMEHTOB

Heo6xoauMble AOKYMEHTDI:

. 3aMABKa Ha KBOTY pacreyaTtaHHan ¢ caita www.migrakvota.gov.ru B 2-x 3K3emniApax, 3aBepeHHas nevarblo opraHnsa-
LM 1 NOAMMCHIO PYKOBOAUTENS;

. KOMMWA CBUAETENbCTBA O MOCTAHOBKE Ha Y4eT B HaoroBblx opraHax (MHH), 3aBepeHHan nevaTbio opraHv3auymv 1 nog-
MUCbIO pyRoBOAWTENS, C 06A3aTeNbHbIM Npeabasnernem OPUMHAIA nokymeHTa;

. KOMMWA CBUAETENbCTBA O BHECEHUM 3anncn B EANHBIN rocyAapCcTBeHHbI peecTp topuanyeckmx auy, (O PH) nam uHoi
[Ipyrovi OKYMEHT, NOATBEPHAAIOLLMIA PErMCTPALMIO OpraHM3aLmy (ANA NPeacTaBUTENbCTB U GUAMANOB MHOCTPAHHbIX
IOPUANYECKNX NIULL), 3aBepeHHas NevaTbio opraH13aLmy U NOAMMChbI0 PYKOBOAUTENS, C 00s3aTeIbHbIM NMpeAbAB/IeHneM
OPUI'MHAJIA porymeHTa;

. KOMWA YBEAOMJIEHUA O MOCTAHOBKE Ha Y4YeT B HAJIoroBOM opraHe MocKoBCKoM 06/1acT1, 3aBepeHHas nevatblo opraHu-
3aUuMM 1 MOANUCHIO PYKOBOAMTENA, C 06A3aTe/bHbIM NpeabasneHeM OPUMMHAJIA fokymeHTa, B Clydae perucTpaumm
OpraHu3aummn B HAJIOFOBOM OpraHe, HaxoAALEMCA He Ha TeppuTopui MOCKOBCKOI 061acTy;

. KornmA Bbinuckn 3 EMPHOJT nnm EMPUM (naTta Bblaauu BINUCKM A0SKHA ObITb He 6osiee 1-ro MecALa Ha MOMEHT To-
[laum 3asBKM), ¢ 06A3aTesbHbIM NpegbasneHreM OPUMMHAJIA nokymeHTa;

. [IOBEpPeHHOCTb Ha NMPeACTaBUTeNA OpraH13aLyy, pacneyaTtaHHan Ha 6/1aHKe opraHM3aumuy, 3aBepeHHas nevaTbto opra-
HM3aLMM 1 MOAMNUCHI0 PYKOBOAUTENA

Monaya JOKYMEHTOB B
KomuteT no Tpyay v 3a-
HATOCTM N0 MocKoBCKOM
obnactm

Mprem AOKYMEHTOB ocyluecTBnAeTcA KoMUTETOM Mo TpyAy M 3aHATOCTM No MOCKOBCKOM 06acTui no agpecy: r. Mocksa, yn.
flpocnasckasn, 4. 23, cp. 1, kab. 105, 107 (cT. M. BAHX). TenedoH ans cnpasok: +7 (495) 683 5856. MNpuemHbie aHW: No-
HeLleIbHUK, BTOPHUK, cpega ¢ 10:00 go 16:00, nepepbis Ha obes ¢ 12:30 go 13:30

ObpatnTe BHWMaHWe Ha TO, YTO Cyule-
CTBYeT 60/bLIOE KOMMYECTBO HIOAHCOB
obopMNeHns  [OKYMEHTOB, 3arno/HeHWA
dopM 3aABOK, Mofaum [OKYMEHTOB Ha
KBOTY, HE3HaHE KOTOPbIX MpY 0bpaLLeHUM
32 KBOTO/KOPPEKTUPOBKOI KBOTbI MPUBO-
[JMT, KaK MpaBu/o, K 0TKa3y B BblAeNeHM
KBOTbI AN paboToaaTens. 3adBKM Ha KBO-
TY/KOPPEKTUPOBKY KBOTbI HE MPUHUMAIOT-
CA W He PErNCTPUPYIOTCA B CllyYae:

® Hanpas/ieHWs X MOYTOBOM CBA3bIO
um no dakcy;

B OTCYTCTBMA 3aBepeHVsi LOKYMEHTOB
MOAMMCHI0 PYKOBOAMTENA U NeYaThto
opraHusaumm;

B HEKOPpEeKTHOro/HemnosIHOro 3arosHe-
HUA LOKYMEHTOB;

® HernpenocTaBieHne/HenoaHoro
NpefoCTaBfeHys BbiLleyKa3aHHOMo
NaKeTa [OKYMEHTOB.

C 2014 ropga B pa3gene KOHTaKTHOM
uHbopmMaumm Ha cante http://www.
migrakvota.gov.ru/ BBefeHa HoBaA H-
cTeMa peructpauum éunvana c nocne-
[yoWMM NOATBEPHKAEHNEM 3ToW MHbOP-
MaLMy TOMOBHOM KOMMaHWeW, a TaKre
MOAEPHM3MPOBAHHAA cucTeMa MHOPp-
MMpoBaHuA paboToaaTeneii — NosBuUiach
BO3MOMHOCTb MOJYYEHUA YBELOMIIEHNI
Mo 3N1EeKTPOHHON NouTe.

YOMC Poccum no MockoBcKoM obactu
(yn. NMAaTHMUKanA, O. 2) — nepee3g No HOBOMY aapecy

C 16 vioHa 2014 roaa oTaesnbl Nno Bo-
npocaM oQpOpMEeHNA MpUrALLIEHNA Ha
Bbe3[ B PO MHOCTpaHHbIX rparmaaH, Bu3

N MOCTAHOBKM Ha MUrPALMOHHbIA YYeT Mo
MecTy npebbiBaHWsA, HaxoOMBLUMECA pa-
Hee no agpecy: r. MockBa, yn. MATHMUKaA

Centabpb 2014

A.2, HaYamom MpUHUMAaTb AOKYMEHTbI Mo
HoBOMy afpecy: . MockBa, yn. [IokykuHa
O.14A (cT. MeTpo «boTaHWueckuii cagy).
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ABTOMaTU4YeCKAA aHHYALMUA pa3pelleHni Ha paboTty

C 9 anBapa 2014 roga B YOMC Poccun
no ropogy Mockse, a Take YOMC no
MOCKOBCKO 06/1acT MPOM30LWWIN OYe-
pefHble WM3MEHEHWs, HanpaBneHHble Ha
y¥ecToueHne npasun opopmneHna pas-
peLUMTeNbHbIX JOKYMEHTOB /1A rpariaH
13 6e3BM30BbIX CTPaH.

®epepanbHble MurpaumoHHble Cry-
6bl JaHHbIX PerMoHoB LopaboTann BHy-
TPEHHIO aBTOMATU3NPOBaHHYIO0 CUCTEMY
noj COOTBETCTBME TpebBOBaHMAM, YKa-
3aHHBIM BNN.13 .9 ctatbn 18 ®3 N2 115
0T 27.05.2002 «O npaBoBOM NOSOHKEHNM
MHOCTPaHHbIX rparkdaH B PO».

[JaHHoe n3meHeHne B @3 N2 115 6bino
BHeceHo elle B 2010 rogy defepanbHbiM
3akoHoM N2 86 ot 19.05.2010, ogHako
€ro NpUMeHeHne HOCKI0 HECUCTEMHBIV 1
BbIOOPOYHbIN XapaKTep.

B cooTBeTCTBMM C AaHHbIMK M3MEHe-
HUAMKM, paHee BblAaHHOE paspelleHne
Ha paboTy MHOCTPaHHOMY rparAaHuHy,
npubbiBwemy B PO B nopsgke, He Tpeby-
foleM MOJYYeHWA BW3bl, aHHYNMPYeTCA,

€C/IM AaHHbIA MHOCTPaHHbIM rparkaaHuH
B TeyeHne 15 pabouvx OHel nocne Ao-
CPOYHOIO PaCTOPMKEHWA TPYLOBOMO MW
rpakAaHCKO-MPaBoOBOro  [OroBopa He
3aK/IH04MI HOBLIN JOrOBOp C paboToaaTe-
nem, paboTomatesib, B CBOIO oyepefb, He
yeenomun ®MC o gaHHOM daKTe.

Mo KakmMm-To npuunHam YOMC pac-
npocTpaHseT pAaHHoe TpeboBaHne @3
TaKMe 1 Ha nepBoHaYasibHoOe MNoJyyeHve
paspeLleHnii Ha paboTy MHOCTpaHHbIMU
rparkgaHamMm 13 6e3B130BbIX CTPaH.

Takum ob6pasom, nocsie MosyHeHus
MHOCTPaHHbIM rpaXAaHMHOM paspelle-
HUSA Ha paboTy, a TaKMKe Npu 4OCPOHHOM
PaCTOpXeHUN TPYAOBbLIX OTHOLUEHWUA |
nepexofie Ha paboTy K gpyromy pabo-
TopaTento, y HOBOro pabotoaatens ecTb
He 6onee 15 pabounx AHeli Ha yBefOM-
neHve ®MC o HaliMe MHOCTPaHHOro pa-
6OTHVKA, B MPOTUBHOM C/y4ae, AaHHOe
pa3pelleHne Ha paboTy aHHynupyeTcA B
aBTOMaTM4YecKoM perkumMe. 06A3aHHOCTb
pabotopartens no ysegomieHmio AMC o

HaliMe MHOCTPAHHOr0 COTpYAHWKA B Te-
YyeHne 3-x paboumx OHEN C MOMeHTa 3a-
KMIOYEHWA C HVMM TPYOOBOro [OroBopa
HUKTO HE OTMEHSA.

Obpallaem Bauwe BHMMaHuWe Ha To,
YTO OTMpaBKa YBeAOMJIEHW/ O Hanme
MHOCTPaHHOro coTpyaHuKka lMouton Poc-
MM C BONbLLON BEPOATHOCTHIO MOMET
NpMBECTM K TOMY, YTO YMOJHOMOYEH-
Hble OpraHbl He mnosiy4aT Heob6XoauMYyH
MHPopMaLmMio B OTBEAEHHbIN Ha 3TO
CPOK, B cBA3M C YeM KoHdugeHc pynn
HaCTOATENbHO peKoMeHZyeT cAaBaTb
yBeJOM/IeHUA O HaliMe WHOCTPaHHOMO
COTPYAHMKA HenocpeacTBeHHo B YOMC
B TeyeHue 3-x pabounx OHEN C MOMeHTa
3aK/YeHnA TpyAoBOro JOroBopa, a BO
n3beKaHne aHHynALMKM paspeLleHus Ha
paboTy coBepluaTb AaHHOE AelCTBUE He
no3gHee 15-Tv paboyux gHei ¢ MOMeHTa
NoJTy4eHNA MHOCTPAHHbIM rPparKAaHMHOM
paspeLLeHnsa Ha paboTy nmbo pacTope-
HWA TPYLOBbIX OTHOLWIEHWA C npenplay-
MM paboTomarenem.

MeauumHckmne ceptuduKartbl - HoBble TpeboBaHusa B YOMC
Poccun npu opopmMneHnn paspelleHuit Ha paboty

C AHBapa 2014 roga W3MeHUNUCb
TpeboBaHua YOMC Poccum no .
MockBa n MocKoBcKoi obnactu K
npefocTaBneHnio cepTuduKkata o6
oTcytcTBMM BUY mHbekuun n meam-
LIMHCKOIro 3aK/lo4YeHna 0 COCTOAHUMU
340pOBbA MHOCTPAHHOIO FparkaaHu-
Ha nNpu obopM/IeHUN pa3peLleHnii Ha
paboTy.

Tenepb, BbllleyKka3aHHble Meau-
LUMHCKME [OKYMEHTbl Heobxo4umo
npeaocTaB/ATb HA MOMEHT nofayu
[OKYMEHTOB Ha odopmMsieHne paspe-
WweHnsa Ha paboTy. TpeboBaHue Ka-
CaeTCA Kak rpaaaH u3 6e3BM30BblX,
TaK M BU30BbIX CTpaH, 0bopM/IAeMbIX
B paMKax CTaHOapTHOW npouenypbl
noJslydeHnss pa3pelleHns Ha paboTy.

Npeonaraem BaM TaKMKe O3Ha-
KOMUTbCA C OOHOBMIEHHBIM CMUCKOM
KOMMepYeCKnx MeauLMHCKUX opra-
HM3auuin, KoTopble, HApaBHe C rocy-
0ApPCTBEHHbIMKY, BblAAOT MeguLMH-
CKMe JOKYMEHTbl COOTBETCTBYHOLLErO
TpeboBaHWAM onpeneieHHoro Tep-
putopuanbHoro YOMC.
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CtoumocTb opopm- Cpok usrortosine- HoHTakTHan
Ha3sBaHue yuperpeHusa -
nexHus (py6.) HuA (pab. aHew) uHdopmauuna
IMpu opopmneHnmn paspelueruin Ha paboTy B YOMC Poccvm o r. Mockse:
000 «MeanumnHcKuin [narHocTtude- 1500 5 +7 495 787 0118

ckuin LleHTp — CneupanbHbiin »

1300 pna rparaad

N2 165

YKpauHbl +7 499 165 1212
Mea-Aneda Mpod ]7%0-11}1?-! BCEX OCTaslb- 67 +7 926 223 5297
HbIX
ML-MepcnexkTnBa 1350 5-6 +7 495 787 4244
MenuupHcroe Arentcteo BUOH 1800 5-6 +7 495 507 8918
000 «CutuMep» 1800 5-6 +7 495 290 3959
3A0 «Oporman Meavan Centeps, |,y 3 +7 495 933 6655
EBponeickuii MeaVLMHCKWIA LLeHTP
000 «Meanpod» 1600 3-4 +7 499 153 0547
000 «CaHMepa-BocTok» 1800 5 +7 495 375 9676
000 «/InarHocTnka-2009» - 3-4 7 496 755 4594
MonmknmHmka N 1, dunmnan LIMCH 2000 5.6 +7 495 665 1724

IMpu opopmnernmn paspelueruin Ha paboTy B YOMC Poccvmn no MocKkoBcKoii obnacTu:

1500 (c Kopbto) anA
rpawaaH YKpauHol

+7 499 165 1212

KpacHOropcKuin painoH

Men-Aneda fpod, Mocksa 1900 (c Kopsio) mna |0 +7 926 223 5297
BCEX OCTa/IbHbIX

AnbTepMeauka, r. banawmxa 2950 5-7 +7 499 674 0447

MLL KnuHuka, r. KnuH 3100 12-14 +7 496 249 9686

ML HvBuua, r. KonomHa 3500 4 +7 496 613 6513

EAUHBIA MArPaLIMOHHBIN LIEHTP, 3300 5 +7 495 755 9000
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MurpaumorHbiit BecTHiik CONFIDENCE GROUP | HoBocTH: npencTaBuTenbCTBA MHOCTPAHHBIX KOMMAHMIA

AKKpeguTauua npeacTtaBuTeNbCcTB U duinanos

MHOCTPAaHHDbIX opraHM3au,Mi7| — HOBbIE

C 01 sHBapa 2015 roga akkpeauTtauma
npeacTaBUTeNLCTB M GUIMANOB MHOCTPaH-
HbIX OpraH13aLuin byneT NpoBOAUTLCA MO
HOBbIM MpaBWIaM.

05 maa 2014 ropa [llpesugeHToMm
P® B.B. MyTuHbIM 6611 noanucaH Pe-
OepanbHblin 3aKkoH N2 106-®3 «O BHe-
CeHUW M3MEHEHWI B OTAesbHble 3aKo-
HogaTeslbHble akTbl PDy.

3aKoHOM MpeaycMaTpUBAETCA M3MeHe-
HWe npoLeaypbl OTKPLITUA (AKKpeauTaLmm)
npeacTaBUTeNbCTB M GUAMANIOB MHOCTPaH-
HbIX OPUAVHECKKX NIWLL Ha TeppuTopun PO.

B cooTBeTcTBUMM C 3aKoHOM dak-
TOM MOATBEPHOEHUA aKKpeauTaLum
npeacTaBuTeNbCTBa UK dunmana MHo-
CTPAHHOrO OPUAMYECKOro NMua ABNA-
€TCA [OKYMEHT O BHECEHWU COOTBeT-
CTBYIOLLEN 3anucy B peecTp, BblAaHHbIN
ynosIHOMoYeHHbIM pefepasibHbIM opra-
HOM WCMONHUTENBHOW BNACTU.

B HacToALee BpemMA yrnoNHOMOYEHHbIM
denepanbHbIM OpraHoM MCMOMHATESBHOM
Bf1acTu ABnAeTcA [ocynapcTBeHHan pervi-
CTpaumoHHaA nanata npu MuHucTepcTBe
toctvummn PO 1 ToproBo-npoMmbilLieHHasA
nanara PO.

C 01 anBapsa 2015 roga ynonHomo-
YeHHbIM defepanbHbIM OpraHoM  MCros-
HUTENbHOW BNACTW MpU  OCYLLECTBIEHUN
aKKpeauTauMn npencTaBuUTeNsCTB U u-
JINANOB MHOCTPaHHbIX OpUONYECKUX L,
(KpoMe KpeauTHbIX OpraHM3aLwiA) Npearno-
noxuTenbHo bynet BeicTynate Pefepaib-
HasA Hanorosas cnyba (PHC Poccun).

@®HC Poccum 6ypmet paspabotaH Ho-
BbliA MOPAZOK, GPopMbl 1 dopMaTbl HEOb-
XOLMMbIX 3aABSIEHWIA NMPU OCYLLECTBIEHWM
aKKpeauTauuy, BHECEHUA W3MEHeHUn B
CBeeHNA, cofeprrallmeca B peecTpe, rnpe-
KpalleHu [edcTBUA arkpeguTaumm ou-
NMana, NpeacTaBuTeNbCTBa MHOCTPAHHOMO

IOPUAMHECKOr0  NINLA,  OCYLLEECTBAAOLLMX
[eATeNbHOCTb Ha Tepputopun PO.

CBefeHVA 0 paHee aKKpeAWTOBaH-
HblX dunnanax v npeacTaBUTENbCTBAX
MHOCTPaHHBIX OpPUANYECKUX nny  Oy-
OyT BHeCeHbl B roCyAapCTBEHHbIN pe-
eCTp aKKpeaMTOBaHHbIX ¢unanos wu
npeacTaBUTeIbCTB MHOCTPAHHBIX HOpU-
ONYECKUX Nny, M onybaMKoBaHbl Ha
oduruManbHOM MHTepHeT pecypce De-
[lepasibHoW HaIOroBOW CIYHObI.

[nAa BHeceHuAa csegeHuin B rocygap-
CTBEHHbI peecTp, Gunmasl 1 NpeacTasu-
TeNbCTBa UHOCTPAHHbIX FOPUANHECKUX SINLL,
KOTOpbIe OblM AKKPEAUTOBAHDI, OCYLLECT-
B/IANV CBOIO JeATEIbHOCTb Ha OCHOBAHWM
paspelleHna Ha OTKpbITWe NpeacTaBu-
TenbcTB/dunmanos Ha Tepputopun PO
[0 [HA BCTYM/IEHMA B CWy HACTOALLEro
®DefiepanbHOro 3aKoHa M Y KOTOPbIX aK-
KpeauTaLmAa van paspeLlleHvie UCTEeKarT
nosgHee 01 anpena 2015 roga, 06A3aHbl
B cpok go O1 anpena 2015 roga npepo-
ctaBuTb cBegeHnsa B PHC Poccun.

ArrpeauTauma ¢unnanos, npeacTaBu-
TeNbCTB MHOCTPAHHbIX FOPUONYECKUX WL,
paspelleHnii Ha OTKpbITWE MpeacTaBu-
TeNbCTB MHOCTPAHHbIX FOPUONYECKUX WL,
He npeacTasmBLUMX cBefeHna B PHC Poc-
M1 [0 yKasaHHoro cpoka, ¢ 01 anpena
2015 roga bynet npexpatlieHa.

®dunmanbl M NpeacTaBUTENbCTBA WMHO-
CTPaHHbIX IOPUANYECKMX UL, KOTOpble
6blIM AKKPEAUTOBAHDI, OCYLLECTBAIANN fe-
ATEeNIbHOCTb Ha 0CHOBaHUMN pa3pelLLeHna Ha
OTKpbITUE MpefCcTaBUTENbCTB MHOCTPaH-
HbIX FOPUANYECKMX WL, Ha TeppuTopun PO
[0 [HA BCTYM/IEHMA B CWy HACTOALLEro
®defepanbHOro 3aKoHa 1y KOTOPbIX CPOK
[eNCcTBUA akKpeauTaLmy, paspeLleHns Ha
OTKpbITWe nctedeT B nepuof ¢ 01 AHBa-
pAa 2015 roga no 31 axBapA 2015 roga

npaBuiaa

BR/IIOUMTENIbHO, BrpaBe 06paTUTbCA B
®HC Poccum anAa akkpeautaumm B COOT-
BeTCcTBMM € PefepasibHbiM 3aKOHOM OT
9 mona 1999 roga N 160-d3 «06 mHo-
CTPaHHbIX MHBeCTUUMAX B PD» (B penak-
umm HactoAwero defepanbHOro 3aKoHa)
B nepvog c 01 ¢pespanda 2015 roga no 28
deBpana 2015 roaa BRAUUTENLHO.
epcoHanbHaA akKpeauTauma coTpya-
HUKOB GUMMANOB WMAW NPeACTaBUTENbCTB
MHOCTpaHHOro topuanyeckoro nvua ¢ 01
aHBapA 2015 rofa byaeT ocyLecTBAATLCA
TOMbKO TOProBO-NPOMbILLNEHHON NanaTon
P®, B HacToAwee BpeMA MepcoHasbHaA
aKKpeauTauma COTPYAHVKOB OCYLLEeCTBAA-
eTcA [ocyaapcTBeHHONM perncTpaLyoHHON
nanarton npv MuHucTepcTse toctuummn PO
1 ToproBo-MpoMbILLIeHHO nanaTomn PX.

Takwe ToproBo-npombilLIeHHON na-
naton byneT yTBEpHAEH HOBbIV MOPAOOK
aKKpeauTaLmm MHOCOTPYAHWKOB U BMECTO
KapTOYKM MEepCOHANbHON aKKpeauTaumm
(cny»KebHO KapTOYKM), KOTOpas Bblda-
eTcA B HacTosillee Bpems, bymeT Bblga-
BaTbCA CBUAETENIbCTBO O MEpPCOHAIbHOM
akkpeguTaumn. OpraHvsaumer, ocyLect-
BNAIOLWEN [OENCTBMA MO  aKKpeauTauum
MHOCTPaHHbIX FparkiaH, KoTopble OyayT
OCYLLEeCTBNATL TPYAOBYIO AeATeNbHOCTb B
npefcTaBuUTeNbCTBaX MHOCTPAHHbBIX Kpe-
OMTHBIX OpraHu3auwmii, 6yneT BbiCTynaTb
baHk Poccum.

BaHK Poccumn 6ypet Bnpase oKasblBaTb
cofeiictBue Npu opopMIEHUN [OKYMEH-
TOB AnA Bbe3fa Ha Tepputopuio Poc-
cuiickoii Pepepaunn v npebbiBaHMA Ha
TeppuTopun P® MHOCTPaHHbLIX FparkaaH,
ABNAOLMXCA  paboTHMKAMM  NpeAcTaBu-
TeNbCTB MHOCTPAHHbIX KPeAUTHBIX OpraHm-
3aLuiA, YIEHOB UX CEMEN.

3akoH Bctynaet B auny ¢ O1 AHBapA
2015 ropa.

MNpeactaBuTenbcTBa Nosy4yat NpaBo NpuB/eKaTb
BbicOKOKBaIMPULMPOBAHHDbIX CNELUA/IMCTOB

05 mana 2014 ropa lMNpe3ngeHToM
P® B.B. MytuHbIM 6bIA noanucaH
®epepanbHblii 3aKkoH N2 106-D3 «O
BHECEHUN W3MEHEHWA B OTAeflbHble
3aKoHodaTeNbHble aKTbl P®». Co-
rnacHo 3axkoHy c¢ O1 aHBapAa 2015

rofa npeacraBUTeNbCTBA MHOCTPaH-
HbIX OpUAMYECKUX AuL  nonyyat
npaBo MNpuB/ieKaTb BbICOKOKBANNHU-
LMPOBaHHbIX CMeLMannucToB ANna ocy-
LecTBfieHMA TPyAOBOW [eATeNbHO-
cTn B PO. B HacToAWee BpeMA TaKuM

Centabpb 2014

npasoM o6najatT ToNibko dunmansl
MHOCTPaHHbIX IOPUANYECKUX UL, Ha-
paBHe C POCCUNCKUMW OpUANYECKN-
MU NnLaMu.

3aKoH BcTynaet B cuy ¢ 01 AHBa-
pa 2015 ropa.

25



MurpaumoHHbiit BecTHik CONFIDENCE GROUP | HosocTi komnanumn Konduaenc Mpynn

Kpyrnble cTonbl N0 MUrpalMoOHHbIM BONpocaM

Komnanua KoHdwuaeHc pynn coobua-
€T, 4TO B NepuoA C OKTAGPA Mo AeKabpb
2014 roga Hamu nnaHWpyeTcA npose-
[leH1e Lenoro psaga KpyribiX CTONIOB Mo
AKTyaNlbHbIM MUrpaLMOHHBIM BOMPOCAM.
B uensax obecneyeHna HOCTYMHOCTU WH-

dopmaumn, a TakKe MHAMBUOYANbHOMO
noaxoda K MPUCYTCTBYIOWMM, BCTPeYM
OyoyT NPOBOAMTLCA B HOBOM oduce Ha-
e KOMMNaHUKM C y4acTueM HebosbLLIOro,
OrpaHUYEHHOr0 Kpyra 3auHTepecoBaH-
HbIX NpeCcTaBuUTeNein opraHU3aLiii.

NHdopmauma o TeMax v BpeMeHu npo-
BELEHUA KPYrNblX CTOMOB AOCTYMHA Ha
caviTe Hallen KoMMaHum B pasgene «Me-
POMPUATHUSA».

Bynem pafbl BuOeTb Bac BCeX Y HAC
B oduce.

Nepee3sn KomnaHum KonduaeHc Npynn

B cBA3M c paclwmpeHveM KomnaHwv py-
KOBOLCTBOM MPWHATO peLUeHWe O CMeHe
opuca. C 7 mona 2014 roga KomnaHuA
KoHdwmaeHc 'pynn ocywecTBnAeT cBoto pa-
60Ty no HoBoMy afpecy: 105082, MockBsa,
CnaptakoBckaa nn, 14, ctp.2, 3 3Tax,
o¢uc 2306, 0cobHsK Bristol, brsHec-LeHTp
Central Street (Bxoa co CTOpOHbI yn. bay-
MaHCKan).

[aHHbI 6U3Hec-LeHTp npeacTaB-
nfAeT coboi pag HebonblUMX 0CO6HA-
KOB B QHIIMACKOM CTUNE C KpacuBoM
npuneratwoueii Tepputopuen, poHTa-
HOM W pacnosoxeH B 6JIM3KOIN TpaHC-
NMOPTHOM JOCTYMHOCTM K CTaHLUMKN Me-
Tpo baymaHckaA. TenedpoH KomnaHum
OCTaNCA NPeHHNUM.
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deHb poxxaeHna komnaHum KoHpuageHc Npynn

29 wona 2014 ropga KoMnaHuAa KoHdu-
AeHc 'pynn npasgHoBana cemuneTne co
[HA OCHOBaHWA KOMMaHWW.

MpasgHoBaHMe  MeporpuATKA,  Mo-
CBALLEHHOrO [HI0 POMOEHUA KOMMaHuu,
npownu B CepebpaHoM bopy Ha nasxe
Ne 1. MomMuMo npasfgHuyHoro crona co-
TPYOHVKM KOMMAHWUW CMOT/IN HACcNaanTb-
CA CMOPTUBHLIMW MEPOMPUATUAMK U BO-
[HBIMY pa3BiedeHnAMU.
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WORLD OF CONFIDENCE®

OHnalH peweHusi MuZpayuoHHbIX BONPOCOB

Online solutions to migration paperwork processes

Bbl BCe Yallle 3agyMbiBaeTeCh, KaK caenatb Npo-
ueccbl 0popMIeHNA OOKYMEHTOB, CBA3aHHbIE C
BBbE30M, NpebblBaHveM 1 paboToi MHOCTPaH-
HbIX COTPYAHWKOB BaLLIEN KOMMAHWUM MPOCTHIMM 1
3bPERTUBHBIMU?

Bocnonb3yntecs nHTepHeT-npunoxexHnem World
of Confidence®. BeicTpoite cvuctemy paboTsi C
nHopMaLmeln n gorkymeHTamu. MNonyyute BO3-
MOMHOCTb 3arOJIHATb MHTEPaKTUBHbIe (OpPMbI
rOCyAApPCTBEHHbIX M KOHCYNIbCKMX yyperaeHni,
co34aBaTb M MCNo/b30BaTh Npodansibl COTpyA-
HWUKOB M KOMMaHUM B LIeSIOM, NOJly4aTb aBTOMa-
TUYECKNE yBELOMIIEHNA, OTC/IEMBATDL CTATyChl
0OpPM/IEHNA OOKYMEHTOB MO KarKAOMY WHO-
CTPaHHOMY COTPYOHWKY B eAMHOM MwurpaumoH-
HOM ypHasie, a BMecTe C 3TUM — MOJIHbIA KOH-
TpO/ib NPOLIECCOB 0POPMNEHNA JOKYMEHTOB.

C 6onee noapobHoi nHopMaLmen 06 MHTEpHEeT-
npunoreHun World of Confidence MoHO 03Ha-
KOMWTb Ha carte www.confidencegroup.ru

Have you started thinking more often
about how to make the process of
crossing the border, stay and hiring
foreign employees at your company more
simple and effective?

Now you may use the internet application
World of Confidence. Take advantage
of the scope of the online services,
fill in interactive forms from Russian
and foreign state organizations and
Consulates, create and use company
and personal profiles, receive automatic
notifications, track the migration status
of every foreign employee in your
company with the Migration Journal,
and enjoy full control over the whole
migration and visa process.

For more information about internet
application World of Confidence, please,
visit www.confidencegroup.ru

Tun neranusaumn Bunsosble cTpaHbl, MockBa -
Busosble cTpaHbl, MockBa
Cpok lFoc.nownuHa n &
Tun ycnyrun T (Py6.) CroumMocTb a T Has uHdopmauy
CeefieHns o npuBneyveHn 22-23 e 5000 B nepuoa paccmoTpeHusi, LI3H MoxeT HanpaBnsTb kaHAMAATOB M3 Yncna rpaxaaH PO
WPC B LI3H P-A Ha 3anpaluvBaeMble JO/HKHOCTH
Pa3pelenne 2225 p.iveii 6000 5000 MpveM JOKYMEHTOB OCyLIECTBASIeTCS 3a 75 AHE A0 npeanonaraeMoro npuBneyYeHns
Ha npuBneyeHune UPC WHOCTpaHHOro paboTHMKa
~ & B03MOXHO NoAaTh OAHOBPEMEHHO C AOKYMEHTAMM AJiS MONYYEHUS pa3peLleHns Ha
PEEEMETE () (PR S TR 2000 E000 NpvBNIEYEHNE MHOCTPaHHbIX PaBOTHNUKOB
- o OdopmaseTcst Ha CPOK A0 365 AHEN, NPU HANUUMK OAHOKPATHOM BK3bI «paboTa no
MioroK Dt ZlEaRE e 8-10 p.aveit £000 000 HaliMy» TekyLLero M60 MHOTOKPaTHOM BU3bl «paboTa no HanMy» fitoboro pabotoaaTtens
YBegomneHvme NOHC o Haiime 1-2 p.aHsa - 2000 B TeyeHune 10 paboumnx AHei C MOMEHTa 3ak/loUeHUs TPyAOBOro OroBopa
Bu3sosble cTpaHbl, MoCkB
CBefieHns 0 NpuBeYEHUN Pa3zpelueHve Pa3pelueHne Pabouas YeeaomneHne NUOHC
WPC B LI3H Ha npuBneyexune NPC Ha paboTty BW3a 0 Halime
Mopaua | MonyueHune Mopgaua | Nonyuenue Mopaua | MonyueHue Mopaua | Monyuenne Mopaua | MonyueHne

ono AOMKHOCTL | Cpok peiicTBus/CTaTyC Cpok aeicTBus/craTyc Cpok pencTBus /craTyc Cpok geiicTBUgA/cTaTyc Cpok pgedcTBua/cratyc

e JnpekTop 01.03.2012  01.04.2012  01.04.2012 01.04.2012 01.06.2012

Cmut huUpMbl - -

B pa6ote B pa6ote
01.03.2011  01.04.2011  10.11.2011  12.11.2011  10.11.2011  12.11.2011 10.11.2011 12.11.2011 15.11.2012
Mo6u
[k Cneuunanuct

Mo BonpocaM nony4yeHUA TECTOBOrO
[OCTyna K MHTepHeT NPUOHKEHWNIO
obpalyanTecb K CnpuHyaHy AHOpeto:
E-mail: info@confidencegroup.ru
Tel: +7 495 748 7762

please, contact
Andrey Sprinchan

E-mail: info@confidencegroup.ru
Tel: +7 495 748 7762

To get the testuser account,

CONFIDENCE
GROUP

OUR PROFESSIONALISM - YOUR CONFIDENCE

MumepHem-npunoseHue World of Confidence sgnsemcs uHmennexkmyanbHol cobcmseHHoCcMbio Komnaxuu KordudeHc [pynn.
Internet application World of Confidence is the intellectual property of Confidence Group LLC.
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Andrey Sprinchan

General Director
Confidence Group

From
the editor

In April 2014 all the documents
regulating the processes of ap-
plying for quota/quota correc-
tion and their consideration by
public authorities, including the
order of the Ministry of Labor
N227n as of January, 23, 2014
“On adoption of the rules of
definition of the requirement on
hiring foreign labor by the bod-
ies of the state power of the
territorial subject of the Russian
Federation”, were finally accept-
ed.

Confidence Group is pleased
to offer you the overview of the
first results of new quotation
system.

In August, 2014 Department
of Labor and Employment of
Moscow as well as competent
authorities of other subjects of
Russia began to inform employ-
ers about the decisions of the
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Interdepartmental commissions

on foreign labor hire.
Unfortunately, we have to ad-

mit the fact that more than 90%

of employers’ applications on

obtaining quotas for foreign la-
bor hire in 2015 were rejected.

The main reasons for rejec-
tions on employers’ applications
are:

m possibility to use regional
workforce on the professions
(positions) specified in em-
ployer’s application, includ-
ing the use of professional
education or professional
education of unemployed
and redundant workers. An
employer may also use la-
bor redistribution within the
subject of Russia or hire
employees from other Rus-
sian subjects, as well as use
graduates of educational
institutions;

m existence of not eliminated
violations of labor, migra-
tion and tax legislation in
the field of social and health
insurance, social security of
disabled and employment
legislation.

In accordance with the order of
the Ministry of Labor N227n as
of January 23, 2014 “On adop-
tion of the rules of definition
of the requirement on hiring
foreign labor by the bodies of
the state power of the territo-
rial subject of the Russian Fed-
eration”, the Interdepartmental
commission, when deciding on
allocation of quotas, also takes
into account the following crite-
ria:

m existence of information on
employer’s registration and
absence of information on
cessation employer’s busi-
ness in legal entity’s public
register;

m the possibility of the Russian
subject to provide foreign
citizen with housing, social

September, 2014

infrastructure and health

care;

m specification of the salary
level in the quota applica-
tions exceeding subsistence
minimum amount as well as
the minimum salary in appro-
priate Russian subject;

m providing medical and hous-
ing guarantees for foreign
citizens;

m compliance with the per-
mitted by the law share of
foreign citizens involved in
various sectors of economy.

In accordance with the above

mentioned order, the Interde-

partmental commission can al-
locate quota only in case of
compliance with all these crite-
ria. No appellation can be made.

Some criteria don’t depend on
employers at all.

Thus, competent authorities
left only few legal opportunities
for foreign labor hire, they are:
applying for HQS work permits
or work permits within the quo-
ta-free positions.

There still exist a number of
problems while applying for
work permits within both oppor-
tunities. Such as long queues for
submission of documents, base-
less documents’ requirements,
unpredictable decisions of FMS
officials on applications, docu-
ments processing delays with in
the FMSD of Moscow and other
Russian subject, etc.

Confidence Group considers
the results of the new order,
regulating the process of con-
sideration of employers’ appli-
cations for a quota for foreign
labor hire by the Interdepart-
mental Commission, as crucial.

Criteria, necessary for receiv-
ing quotas on foreign labor hire,
have always been non-transpar-
ent. Confidence Group consid-
ers that within the adoption of
the new order the competent
authorities got unlimited re-
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sources to carry out quota de-
cisions that meet the needs of
the state, Russian subject, state
organization and even certain
individuals.

Taking into account the num-
ber of criteria, considered by the
Interdepartmental Commission
when carrying out the decision
on quota, non-transparency of
them, advance time of actions
needed by employers to take the
advantage of the result, we can
admit the fact that our state
isn't interested in potential for-
eign workforce. Moreover, the
state is indifferent to how the
largest Russian and foreign em-
ployers will solve problems of
already hired foreign citizens,
including qualified specialists.

Among other reasons for quo-
ta for foreign labor hire refusals
is connected from our point of

view with the huge number of
Ukrainian citizens, entered on
the Russian territory due to un-
stable situation in Ukraine.

Some Ukrainian citizens, got
the status of refugees in Rus-
sia thus helping them to work
in without obtaining work per-
mit in the region where they got
the document conforming their
status. Others, who don’t want
to work only in proposed for
them Russian regions, refuse to
receive the refugee status and
apply for work permit in those
regions where it is possible.

In both cases foreign citizens,
according to the state point of
view, fulfill work positions, that
could be covered by Russia citi-
zens. In order to keep the low
level of unemployment among
Russian citizens, the govern-
ment might have decided to re-

duce potential foreign labor ex-
pansion in Russia.

The situation when the Rus-
sian government doesn't take
into account the needs of busi-
ness communities and adopts
the laws limiting or even re-
stricting the entry, stay and
work of foreign citizens on the
territory of Russia is not quite
unique. So once again we can
observe how the Russian gov-
ernment had limited foreign la-
bor in Russia, including the labor
of qualified specialists.
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Starting from January 1, 2016
employee leasing is prohibited in Russia

On May 7, 2014 the Federal Law as of
05.05.2014 N 116-FZ «On Amendments
to Certain Legislative Acts of the Rus-
sian Federation» regulating employee
leasing in Russia was published on the
website of the Rossiyskaya gazeta.

Confidence Group is pleased to offer
you the overview of the law. This will
also apply to foreign citizens.

The new law comes into force only on
January 1, 2016, that’s why we decided
to make an overview of the current situ-
ation with the leasing of employees first
and to give you a couple of pieces of
advice how to avoid difficulties before
the new law comes into force.

The current situation on the market
of employee leasing and temporary
staff in Russia

A lot of Russian employers have be-
gun to use employee leasing recently.
This also applies to foreign citizens.

The term “employee leasing” has al-
ways been used all over the world but
always in the meaning of temporary em-
ployment and as a temporary replace-
ment of certain positions in companies.

At the moment, employee leasing is
also used by Russian employers mostly
as temporary replacement of staff. But
a great number of employers began to
use the mechanism of employee leasing
in the way of outstaffing (conclusion of
contracts with legal entities and individual
entrepreneurs, providing personnel servic-
es), despite the fact that labor activity is
often carried out on the customer’s side.

The main reason for using employee
leasing is a desire of an employer to re-
duce personnel costs. Employee leasing
is also used by those employees who
fail to get quota on foreign labor hire
and sometimes because of the desper-
ate inability to hire Russian citizens for
temporary replacement on certain posi-
tions in organizations. Due to this of lot
of organizations providing outstaffing
services, covered by foreign citizens as
well as Russian, have appeared.

Taking into account the lack of legis-
lative regulations on employee leasing,
dishonest and unprofessional compa-
nies get used to the situation, offering
the illegal outstaffing schemes.

We have reviewed judicial practice on
this case. We are also pleased to offer
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you a couple of recommendations that

will help to avoid difficulties with the

law before January 1, 2016, when the

Federal Law as of 05.05.2014 N 116-

FZ «On Amendments to Certain Legis-

lative Acts of the Russian Federation»

regulated employee leasing in Russia,
comes into force.

Thus, the personnel leasing contracts
with individuals do not contradict the
Russian labor legislation. But Russian
courts consider the legitimacy of con-
tracts on employee leasing only if there
are no labor relations between the legal
entity (Customer of services) and the
actual performer (Leasing employee).

Moreover, the Supreme Arbitration
Court of Russia confirmed that in such
cases the civil relations between Leas-
ing employee and a Customer and labor
relations between Leasing employee
and an Agency providing employee
leasing occur.

The risk of qualification of relation-
ship between a Customer and Leasing
employee as labor ones depends on the
essence of the relations between them.
In accordance with Article 56 LC of Rus-
sia an employment contract is charac-
terized by the following features:

m personal work fulfillment by an
employee in accordance with the
employment contract;

m timely and full payment of employ-
ee’s salary by the employer;

m observing work rules of an employ-
er by an employee.

Investigating the presence of the la-

bor relations between a Customer and

Leasing employee the courts usually

take into consideration also the es-

sence of the relations between a Leas-
ing employee and the Agency.

Among other conditions, the follow-
ing of them are of the highest impor-
tance for the courts:

m absence of the concrete work
scope in the agreement between an
Agency and Leasing employee;

m value of work process rather than
the result for a Customer;

m inclusion of Leasing employee into
productive activities of a Customer;

m monthly salary of Leasing employee
paid by a Customer;

m systematic conclusion of contracts
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with the same Leasing employee

for a long term period for one

Customer;

m providing by a Customer guaran-
tees and compensations stipulated
in labor legislation to Leasing
employee;

m participation of Customer’s repre-
sentatives in selection of candidates
on the position of Leasing employee
by an Agency before their hiring.

However, neither the legislation nor ju-

dicial practice doesn't exactly define the

number of such circumstances enough
for considering the case as labor rela-
tions. Thus, in practice, the evaluation
of the presence or absence of labor
relations between a Customer and an

Agency and Leasing employee is made

by the courts individually.

In case the court considers the rela-
tions between a Leasing employee and
a Customer as labor ones, the Customer
will take the full responsibility for the
violation of the Russian labor law. In
case Leasing employees are covered by
foreign citizens, the administrative re-
sponsibility for violation of the migra-
tion legislation will also be applied to a
Customer.

Considering of such cases with Rus-
sian citizens in courts are quite rare.
Most of them are usually connected
with the direct reference of a citizen to
a court when the rights of a citizen were
restrained. In case an employer has con-
cluded a contract with an employee and
refuses to consider their relationships
as labor ones, the following administra-
tive fines can be imposed on employer:
m for officials -up to 20,000 RUR;

m for individual entrepreneurs — up to
10,000 RUR;

m for legal entities — up to 100,000
RUR.

As a rule, inspection authorities do not
often check presence or absence of la-
bor relations features of Russian citi-
zens working under employee leasing
contracts. Cases with foreign citizens
are rather difficult.

Firstly, the inspection authority is the
FMSD whose employees have not ever
heard such term as employee leasing at
all. The physical presence of a foreign
citizen at the work place, in most cases
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is considered by the FMSD officials as

labor activity on the Customer.

The following fines can be imposed
on a Customer for the absence of the
documents, confirming legal stay and
work of the Leasing employee on the
territory of Russia:

m for individuals — from 2,000 to
5,000 RUR (from 5,000 to 7,000
RURin Moscow, Moscow region,
Saint-Petersburg and Leningrad
region);

m for officials - 25,000 to 50,000
RUR (from 35,000 to 70,000 RUR
in Moscow, Moscow region, Saint-
Petersburg and Leningrad region );

m for legal entities - fines from
400,000 to 800,000 RUR (from
400,000 to 1,000,000 RUR in Mos-
cow, Moscow region, Saint-Peters-
burg and Leningrad region).

Secondly, there are a lot of dishonest

and unprofessional companies special-

izing in employee leasing. The main
fraud method of them is providing fake
documents, including fake work per-
mits for foreign citizens offered to Cus-
tomers as Leasing employees. In case

FMSD officials find out fake documents,

the administrative offences can also be

imposed to a Customer.

Confidence Group is absolutely sure
that most of the companies providing
leasing employees will not take the
full responsibility on them in case the
FMSD officials find out migration vio-
lations within the foreign leasing per-
sonal. Moreover, as a rule, most of the
documents, including contracts with
foreign citizens are made on one-day
firms, so it is quite difficult for inspec-
tion authorities to find them out.

If you have hired or have decided to
hire leasing personal before the new
law comes into force, Confidence Group
is pleased to give you several advices:
m carefully check up a Supplier of the

leasing personnel;

m specify carefully the responsibility
of an employee and a Supplier;

m use the services of professional
lawyers on the possibility of the
proposed ways of hiring leasing
personal;

m solve problems with the FMSD of-
ficials employees in the place.

Changes on employee leasing
market after January 1, 2016

On May 7, 2014 on the website of
the Russian newspaper the Federal Law

as of 05.05.2014 N 116-FZ «On Amend-
ments to Certain Legislative Acts of the
Russian Federation» regulating employ-
ee leasing in Russia, was published.

The new law introduces the definition
of employee leasing into the Tax Code.
Employee leasing is a work performed by
an employee on the order of an employer,
on behalf of and under the management
and control of the individual or legal en-
tity who is not the employer of the em-
ployee. The same article of the Tax Code
prohibits such relations in Russia, i.e.
starting from January 1, 2016 employee
leasing in Russia will be prohibited.

All other amendments to the new law
are aimed on regulating of labor activ-
ity of employees who are sent to indi-
viduals or legal entities under the tem-
porarily contracts on staff providing.

The definition of the activity on staff
providing has also been introduced.
Staff providing activity - means sending
of an employee by an employer (herein-
after referred to as the Sending Party)
to an individual or legal entity (herein-
after referred to as the Host Party) who
is not the employer of the employee to
carry out work activity determined by
his/her labor contract on behalf of and
under the management and control of
the Host Party.

The key word of the new law is “tem-
porary”. So the Russian government
finally put an end to disputes between
employers and trade unions about the
possibility of the use of permanent em-
ployee leasing.

Confidence Group is pleased to of-
fer you the overview of the features of
labor activity of employees temporarily
sent to individuals or legal entities un-
der the staff providing contracts.

Who has the right to execute ac-

tivity on staff providing

According to the new law, only two cat-

egories of legal entities will have the

right to execute activity on staff provid-
ing, they are:

1. Private employment (recruiting)
agencies - legal entities registered
in Russia. Such agencies are obliged
to go through the special accredita-
tion procedure;

2. Other legal entities, including for-
eign legal entities and their affili-
ates (excluding individuals), if their
employees temporarily sent to:

m legal entity (affiliate to the Send-
ing Party);
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m legal entity (joint-stock company),
if the Sending Party is a party of
the shareholders’ agreement on
rights certified by shares of such
company;

m legal entity (a party of a share-
holders’ agreement with the
sending Party).

The second category of legal entities
refers to the so called secondments.

Requirements to private employ-
ment (recruitment) agencies
Private employment agencies will have
the right to execute activity on staff pro-
viding only within the following cases:

m employees on their consent are
sent to an individual or legal entity
who is not their employer by or-
ganization which has the right to
execute activity on staff providing;

m employment contract with an em-
ployee sent to an individual or legal
entity who is not his/ her employer,
includes terms and conditions on
execution of work activity on indi-
vidual or legal entity;

m employees are sent for temporary
work for:

m individual, who is not an entrepre-
neur, in order to provide private ser-
vices or assistance in householding;

m individual entrepreneur or legal
entity for temporary replacement
of absent employees. Work places
of the absent employees have to be
retained;

m individual entrepreneur or legal
entity for temporary work (up to 9
months) connected with expansion
of production or increase of sales
volume.

In case an employee is sent for tempo-
rary work on a Host Party, an employee
and an employer have to conclude ad-
ditional agreement with information
about the Host Party, place and date
of the contract conclusion, number and
period of validity of the staff providing
agreement.

Information about the work on a
Host Party shall be entered into the
work-book of the employee.

Private employment agencies must
also meet the following requirements:
1. charter capital of the legal entity

must be not less than 1,000,000 RUR;

2. no taxes, duties and other obliga-
tory payments’ debts to the budget
system of the Russian Federation
shall exist;
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3. the head of the private employment
agency must have higher education
as well as work experience in the
field of employment or employment
assistance in the Russia for at least
2 years during the last 3 years;

4. the head of a private employment
agency must not have previous
convictions of committing crimes
against the person or economic
crimes.

Those legal entities acting within spe-

cial tax regimes can't execute the activ-

ity on staff providing.

Cases in which staff providing ac-

tivity is not allowed

Staff providing activity is not allowed in

the following cases:

1. replacement of striking workers of
the Host Party;

2. work in case of downtime (tem-
porary delay of work of the Host
Party),bankruptcy of the Host Party,
the introduction by the Host party
of part-time work in order to keep
workplaces at threat of mass dis-
missals of workers;

3. replacement of workers of the Host
Party, refusing to work in the cases
statutory by the labor legislation,
as well as replacement of workers
temporarily stopped their work due
to salary delay for a period exceed-
ing 15 days;

4. execution of appropriate types of
works at dangerous industrial object
(EIO) of I and Il risk classes;

5. work implementation at the work-
place with harmful working condi-
tions of lll and IV risk classes or
other dangerous working conditions;

6. replacement of certain positions in
accordance with the staff schedule
of the Host Party, if the presence
of such employees is the condition
of receiving license or other permit
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for activity implementation and the
condition of membership in a self-
regulatory organization or receiv-
ing a certificate permitting activity
implementation by a self-regulatory
organization;
7. work as crew members of ships and
mixed vessels (river - sea).
If the number of workers hired under
the staff providing contracts to fulfill
the temporary work (up to 9 months)
connected with expansion of production
or increase of sales volume, exceeds 10
% of the average number of employees,
the Host Party will have to take into ac-
count the opinion of the elected body of
the primary trade union of the organi-
zation while making a decision on hiring
employees.

Insurance

Insurers who temporarily sent their em-
ployees under the stuff providing con-
tracts shall pay insurance premiums in
accordance with tariffs for main eco-
nomic activity of the Host Party, as well
as extra charges and discounts to insur-
ance tariff determined by special as-
sessment of working conditions in the
workplaces, where employees actually
temporary work.

Features of labor activity and
contracting

Payment conditions under an employ-
ment contract with an employee, sent
to work for the Host Party, shall not be
worse than the payment conditions of
workers of the Host Party, performing
the same work functions and having the
same qualifications.

Employment contract, concluded be-
tween a private employment agency
and an employee sent for temporary
work, shall include the condition of his
work execution under the management
and control of an individual or legal en-
tity who is not the employer of the em-
ployee.

The Host Party takes the full sub-
sidiary responsibility for the following
issues: salary payments and other com-
pensations, for violation of terms of
salary’s payment, vacation payments,
discharge or other payments.

Foreign citizens under the staff
providing contracts

Entry stay and work on the territory
of Russia of foreign citizens under the
staff providing contracts are deter-
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mined by the following federal laws:

m The Federal law as of August 15,
1996 N 114-FZ «On the Procedure
of exit from the Russian Federation
and entry, to the Russian Federa-
tion»;

m The Federal law as of July 25, 2002
N 115-FZ «On the Legal status
of Foreign Citizens in the Russian
Federation;

m The Federal law as of July 18, 2006
N 109-FZ «On Migration Registra-
tion of Foreign Citizens and nonciti-
zens in the Russian Federation».

Comments

Confidence Group has been observing

the development of the situation con-

nected with this law for several years.

Let us tell you a couple of words
about the background to the adoption
of the law. Firstly, creators of the law
took into account the opinion of two
parties only. They are: big industrial en-
terprises and trade unions. Trade unions
could no longer put up with the fact that
the largest Russian companies began
to withdraw their personnel out of staff
and use the leasing personnel on a con-
stant basis due to the imperfection of
the legislation.

As soon as the draft law has been
published, it became clear that leasing
of employees in Russia would be pro-
hibited at all. At this moment Russian
business community, presented mostly
by big international recruitment agen-
cies, whose business on providing tem-
porary employees amounts up to 40%
of the total income, started to defend
their interests.

With the assistance of the American
Chamber of Commerce in Russia, as
well as lawyers of the largest auditing
company, several suggestions on im-
proving the law have been introduced.
Most of them have been approved by
the legislature and included into the fi-
nal version of the law.

So we've seen how the business
community can defend their interests
and influence on legislature.

Confidence Group gives the positive
assessment to the adoption of the new
law. We are sure that it will contribute
to the cleaning of the market from dis-
honest and unprofessional companies
providing employee leasing in one way
or another. It will also lead to the im-
provement of working conditions for
employees already engaged in employ-
ee leasing.
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Simplified procedure of obtaining
Russian citizenship

On June 25, 2014 the Federal law as
of June 3, 2014 N 157-FZ “On Amend-
ments to the Federal Law “On Citizen-
ship of the Russian Federation” was
published on the website of the Rossi-
yskaya gazeta.

The following grounds for obtaining
Russian citizenship by foreigners within
the simplified procedure were added:

A foreign citizen has got professional
education on basic professional educa-
tional state-accredited programs after
July 1,2002. A foreign citizen shall have
at least 3 year working experience in
Russia before the date of application.

A foreign citizen is an individual en-
trepreneur operating in one of the ap-
proved by the Russian government eco-
nomic activities and has at least 3 year
working experience in Russia before the
date of application. The annual revenues
from such activity shall exceed 10 mil-
lion RUR yearly. As of September 5,2014
the list of such economic activities has
not been approved by the government.

A foreign citizen is an investor. His
share of investment to the authorized
(share) capital of a Russian legal entity
operating on the Russian territory is not
less than 10 percent. In this case the
total amount of the authorized (share)
capital of such entity and the size of its
net assets shall exceed 100 million RUR
or the annual amount of taxes and insur-
ance payments paid by such entity shall
exceed 6 million RUR. Such payments
shall be made not less than 3 years from
the starting date of investment.

A foreign citizen has been working on
territory of Russia at least 3 years on the
position, included by the Russian govern-
ment into the list of positions, which give
the right to a foreign citizen to apply for
Russia citizenship within the simplified
procedure. As of September 5, 2014 the
list of such positions has not been ap-
proved by the Russian government.

A foreign citizen who is a permanent
resident of Russia, recognized by govern-
mental commission as a native speaker of
Russian language, may apply for obtain-
ing Russian citizenship within the simpli-
fied procedure in case a foreign citizen:

a. undertakes to observe the Con-
stitution and laws of the Russian

Federation;

b. has a legitimate source of liveli-
hood;

c. refuses from other citizenship. Refus-
al from citizenship of a foreign state
is not required in case there is agree-
ment between Russia and the country
of the applicants citizenship on dual
citizenship or in case it is impossible
to do under the circumstances which
do not depend on the applicant.

How exactly the simplified procedure

for obtaining Russian citizenship works?

Does the new law really help to simplify

the procedure for obtaining Russian cit-

izenship for the above mentioned cat-
egories of foreign citizens?

The answer is just partially. The new
law allows the above mentioned catego-
ries of foreign citizens to apply for Rus-
sian citizenship notwithstanding of the 5
year term of residence in Russia. Thus,
a foreign citizen has the right to apply
for obtaining Russian citizenship imme-
diately after receiving residence permit.

The problem is that it is necessary to
get temporary residence permit before
obtaining permanent residence permit.
And the ground for obtaining tempo-
rary and permanent residence permits
differ from the grounds for obtaining
Russian citizenship within the simplified
procedure. Thus, a foreign citizen has
to find some grounds for obtaining first
temporary residence permit than per-
manent residence permit and only after
that apply for Russian citizenship within
the simplified procedure.

It is quite easy to calculate the to-
tal period within which one can obtain
Russian citizenship within the simpli-
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fied procedure. According to the law, it
takes at least 6 month on each stage
to proceed temporary residence permit,
permanent residence permit, obtaining
Russian citizenship. Moreover, foreign
citizen must live in Russia on the tem-
porary residence permit not less than
1 year before applying for permanent
residence permit. So, the total period of
obtaining Russian citizenship within the
simplified procedure is not less than 2,5
years.

Highly qualified specialists, who
have already got permanent residence
permit, may also apply for Russian citi-
zenship within the simplified procedure
after their working activity in Russia ex-
ceeds the period of three years and only
in case their position corresponds to the
list of approved by the Russian govern-
ment positions.

The only exception in terms of pro-
cessing is made for those foreign citi-
zens who plan to obtain Russian citizen-
ship under the condition indicated in the
point 5 of the above-mentioned condi-
tions, that is if a foreign citizen is recog-
nized by governmental commission as
a native speaker of Russian language.
This category of foreign citizens has the
right to apply for obtaining Russian citi-
zenship immediately after they get the
appropriate status in case they already
have got the permanent residence per-
mit. If not, after thy get the appropriate
status, apply for permanent residence
permit and only after they get the per-
manent residence permit immediately
apply for Russian citizenship. The period
for obtaining permanent residence per-

33



Migration Newsletter CONFIDENCE GROUP | News: Russia

mit on will not exceed 2 month.

According to the Government De-
cree as of July 30, 2014 N 719 “On
Amendments to the regulation on
visa forms and terms and conditions
of its registration and issuance, ex-
tending its validity...” for citizens rec-
ognized as native speakers of Rus-
sian language, a new type of ordinary
visa was introduced. It is called “en-
try visa for obtaining Russian citizen-
ship”. “This category of visa is issued
for a period up to 1 year and is of
multiple-entry type.

The procedure for recognition of a
foreign citizen as a native speaker of
Russian language is rather easy. For-
eign citizen can be recognized as a na-

tive speaker of Russian language in the

following cases:

m uses the language daily, in cultural
spheres or at home;

m close relatives are permanently
residents of Russia or they were
permanent residents of Russia/Rus-
sian Empire/ the USSR before.

The decision on the recognition of a

foreign citizen as a native speaker of

Russian language is made by the com-

mittee from FMS and other competent

organizations within 5 days from the
date of interview with a foreign citizen.

The detailed procedure on recog-
nition of a foreign citizen as a native
speaker was published on the official

web site of FMS on September 4, 2014.

It can be found here: http://www.fms-
moscow.ru/docs/nationality/commit-
tee-rus.html

According to the unconfirmed infor-
mation, the first committees have been
already considering such applications
starting from September 1, 2014.

Confidence Group appreciates the
adoption of the new law that will allow
many of our compatriots “return finally
home” notwithstanding of the difficul-
ties connected with the standard proce-
dure for obtaining Russian citizenship.

The new law comes into force on July
5, 2014. As of September 5, 2014, the
FMSD doesn't accept documents for
obtaining Russian citizenship within the
simplified procedure yet.

Work for hire - the purpose of travel

to the Russian Federation

On July 23, 2014 on the website of the
Rossiyskaya gazeta the Federal Law of
the Russian Federation on July 21,2014
N 230-FZ “On Amending the Federal
Law “On the Legal Status of Foreign
Citizens in the Russian Federation” was
published.

When crossing the Russian border
foreign citizens from visa-free coun-
tries should indicate the purpose of visit
as “Work” in the migration card if they
plan to work on the territory of Russia.

Documents for work permits and
patents will not be admitted if a foreign

citizen from visa-free country indicates
the other purpose of visit in the migra-
tion card when crossing the Russian
border.

The Federal Law came into force on
July 22,2014

HQS. The list of authorized FMS departments
of Russia has been approved

Starting from February 11, 2014 the
FMS of Russia (V. Radischevskaya str.,
4a) has stopped accepting applications
for work permits and other documents
for highly qualified specialists (HQS)
valid in two or more regions.

The right to process work permits
and other documents for HQS has been
has delegated to regional FMS. Depart-
ments of Russia. Thus to process work
permit or other document for HQS one
shall apply to the authorized FMS de-
partment of the head company’s legal
address registration.

Confidence Group has been receiving
a lot of complaints recently that Fed-
eral Migration Service Departments of
a number of regions refuse to accept
documents for work permits and other
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documents, necessary for legalization
of HQS in Russia.

Due to this we decided to clarify this
issue. In accordance with the FMS Order
as of October 21, 2013 N2 415 amend-
ments to the FMS Order as of January 15,
2013 N2 4 have been made. This order de-
termines the list of authorized territorial
FMS departments of Russia, engaged in
processing and issuance of work permits
and other documents for HQS.

In accordance with the above or-
der FMS territorial authorities in the
82 Subjects of RF were authorized to
accept and view applications on HQS
involvement. To the moment only two
FMS departments of Russia in the fol-
lowing regions have no right to process
HQS documents. They are:
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1. Crimea Republic

2. Sevastopol
All other territorial FMS departments

in 82 subjects of Russia are obliged to

proceed the following issues for HQS
and their family members:

m work permits;

m invitation letters for obtaining work

visas;

extension of work visas;

extension of work permit;

receive salary notifications;

receive notification of termination

of labor relations;

m receive notifications of vacations
without payments for more than one
calendar month during the year.

The full version of the order is availa-
ble on the website of Confidence Group.
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Russia - China agreement on travelling facilitation

On April, 26, 2014, the agreement be-
tween the Governments of Russian
Federation and the People’s Republic of
China (Parties) on facilitation of travel-
ling for citizens of both countries came
into force.

The main purpose of the Agreement
is to simplify the procedures for obtain-
ing visas, terms of staying and crossing
the border by citizens of both countries.

Thus, in order to obtain single, dou-
ble or multiple-entry visa business/com-
mercial visa, citizens of one Party shall
obtain a written invitation letter (on the
letterhead of the organization) from an-
other Party - legal entity. Legal entity
can be one of those: enterprise, institu-
tion or its branch, state or local govern-
ment authorities, committees of trade
and industrial exhibitions, conferences
and symposia held on the territory of
another Party.

Period of stay on the territory of each
country is limited by its’ legislation. For
Chinese citizens the stay in Russia can-
not exceed 90 days during each period
of 180 days on multiple-entry visas,
stay on single and double-entry visas is
limited by the period of their validity.

Foreign citizens engaged in scien-
tific, cultural and artistic activities (in-
cluding university and other exchange
programs) shall also provide a written
invitation letter from receiving organi-
zation in order to obtain visa.

Foreign citizens-participants of in-
ternational sport events and persons
professionally accompanying them shall
also provide a written invitation letter
from receiving organization, public au-
thority responsible for the development

of sports of the receiving Party, as well
as receiving sport federations and na-
tional Olympic committees of the Par-
ties in order to obtain visa.

The above mentioned categories of
foreign citizens can also obtain a mul-
tiple-entry visa valid up to 2 years on a
written invitation letter request, in case
a person has been previously issued 1
year multiple entry visas within the two-
year period, and visas have been “cor-
rectly used” by the owner.

An invitation letter addressed by the
government agencies and companies of
any form of ownership, private persons
and enterprises, situated on the terri-
tories of the Parties is understood as a
written invitation letter.

A written invitation letter shall con-
tain the following information:

. name;

. date of birth;

Sex;

. Citizenship;

. number of valid travel document;

. terms and purpose of the visit;

. number of entries on the territory of

the other Party;

8. full name and address of the receiv-
ing organization;

9. full name and title of the person
signing the invitation letter.

We would like to remind you that Chi-

nese citizens have ever been obliged

to obtain invitation letters through the

competent authorities of Russia (FMSD,

MFA). It was quite hard to get it.

Recently, we've faced the situation
when the FMSD of Moscow doesn’t
accept the documents for obtaining
invitation letters for Chinese citizens
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at all. The FMSD officials refer to this
agreement and offer to representatives
to make a written invitation letters by
themselves.

It now shall take not more than 5
working days from the date of receiving
all the necessary documents to proceed
the documents for visa by the diplomatic
representation and consular institutions
of the Parties. In some cases the term
may be extended up to 10 working days.

In urgent cases this term may be re-
duced up to 3 or even 1 working day.
The visa charges are as following:
single-entry visa - $ 50
double-entry visa - $ 100
multiple-entry visa - $ 150
single transit visa - $ 50
double transit visa - $ 100
For a 1 working day urgent visa addi-
tional fee of $ 70 will be charged, for 3
working days urgent visa $ 30.

Members of sea and river vessels
of Russia or China can enter and stay
in the city where the port is situated
without visa on the valid seaman’s book
(identity document).

In case of crossing the border of the
city or district (county), where the port
is situated, these persons should apply
for a visa in advance.

Members of aircraft crews of ap-
pointed and not appointed airline insti-
tutions of the Russia and China doing
regular and irregular (additional, char-
ter, single) passenger and cargo flights
between the airports of Russia and Chi-
na can enter and stay on the territory of
another Party on valid travel document
without a visa if they are included in the
general declaration of the flight.

Criminal liability for non-notification

of dual citizenship

On August 4, 2014, the Federal Law as
of June 4, 2014 N2 142-FZ “On Amend-
ments to Articles 6 and 30 of the Fed-
eral Law” On Citizenship of the Russian
Federation” and Certain Legislative
Acts of the Russian Federation” came
into force. This Federal Law obliges
Russian citizens to notify the compe-
tent authorities about other citizenship

or residence permit or other valid docu-
ment confirming their right to perma-
nent residence in a foreign country.
According to the new law, the notifi-
cation must be addressed to the territo-
rial department of the FMS at the place
of residence in Russia. If Russian citizen
has no place of residence, the notifica-
tion must be addressed to the place
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of stay, in case of absence the place
of residence and stay, to the place of
actual stay in Russia. Notification must
be sent within 60 calendar days from
the date of receiving other citizenship
or residence permit or other valid docu-
ment confirming the right to permanent
residence in a foreign country.

Russian citizens who had obtained
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other citizenship or residence permit

or other valid document confirming

the right to permanent residence in a

foreign country before the current law

came into force are also obliged to no-
tify the FMSD of Russia on this fact
within 60 calendar days from the date
of coming the law into force, thus not

late than on October 2, 2014.

Exception is made only for the fol-
lowing categories of Russian citizens:

1. Those who permanently reside
abroad - Russian citizens who are
deregistered in Department of
Internal Affairs (OVD) at the place
of residence in Russia and have
permit from the state authorities on
permanent residence in a foreign.
While deregistering, Department of
Internal Affairs (OVD) made a mark
“Deregistered” in passport and a
mark “for residence abroad” or “De-
parture for permanent residence” in
foreign passport.

2. Citizens who received Russian
citizenship in accordance with
the Agreement between the Rus-

sian Federation and the Republic
of Crimea on formation of new
Subjects in the Russian Federation
on March, 18, 2014 and in accord-
ance with the Federal Constitutional
Law on March 21, 2014 N2 6-FCL “
On adoption the Republic of Crimea
in the Russian Federation and on
foundation of new Subjects of the
Russian Federation - Republic of
Crimea and Sevastopol, city of fed-
eral importance. For this category of
Russian citizens the law comes into
force on January 1, 2016.
The following documents must be provid-
ed in addition to completed notification:
1. A copy of a foreigner’s passport
or residence permit or other valid
document confirming the right to
permanent residence in a foreign
country;
2. A copy of a passport of a Rus-
sian citizen or any other document
identifying Russian citizen on the
territory of Russia.
For notification of a minor citizen,
legal representative must also enclose

a copy of a passport or any other docu-
ment identifying a person on the terri-
tory of Russia.

Application forms are available on
the web site of Confidence Group.

Notification is to be done notwith-
standing of the age of person.

Moreover, Russian citizens are
obliged to notify the FMSD every time
the new citizenship or residence permit
or other valid document confirming the
right to permanent residence in a for-
eign country is received.

On those who fail to notify the FMSD
of Russia on other citizenship or resi-
dence permit or other valid document
confirming the right to permanent resi-
dence in a foreign country, the following
criminal liability can be imposed:

m fines up to 200,000 RUR or up to the
amount of the annual salary or other
income;

m compulsory work for up to 400 hours.
On those who fail to meet all the

requirements of the notification proce-

dure the administrative fines from 500

to 1,000 RUR can be imposed.

MIGRATION ONLINE CALCULATOR

Check the migration online calculator as to how effectively you are using the time and money on the
paperwork related to your company’s foreign employees’ entry, stay and work in Russia. Plan your action
in advance, in accordance with the necessary steps and the timing of document submissions. Save costs

with this application.

MUrpaunoHHbIH KasbKyasiTop

'paxkaaH U3 Kakux cTpaH Bbl npeanonaraere npuBnekatb

YBaxxaeMble Apy3bs!
B cOOTBETCTBMM € ykasaHHOW BamMu nHcbopmaumnel, npeanaraemM Bam o3HaKOMUTbCA ¢

['paxkaaH W3 BM30BbLIX CTPaH

IpaxzaH u3 6e3BU30BbIX CTPaH

['paxaaH Pecnybnuku Kopes

NOCNEeA0BaTENbHOCTBIO, CPOKaMu, a Takxe obLyeil cTOMMOCTbIo OPOpMNIEHNS JOKYMEHTOB Ha BCex 3Tanax,
HeoBX0oAMMbIX AN neranusaunu npebbiBaHWs W OCYLIECTBNEHUS TPYAOBOM AEATENBHOCTH Ha TEPPUTOPUN
P® MHOCTpaHHbIX rpaxAaH, npeAnonaraeMbix K NpUBNEYUEHNIO Balleil opraHusaumven.

Migration calculator is available from
the homepage of Confidence Group

http://confidencegroup.ru

- Tun yenyra loc CTOUMOCTb
paxaaH Pecnybnuku ®paHuus nouvinHa
rpa)KﬂaH Pecny6ny||(y| Benapy(;b, KazaxcTaH 1 CBefeHus o NpuBIevYeHnn WPC B LI3H 22-23 p.uHeﬁ - 5000
< 2  PaspeweHnue Ha npusneveHune MPC 22-25 p.aHeit 6000 5000
3 PaspelleHune Ha paboTy 22-25 p.aHeit 2000 5000
4 MwurpauMoHHbI yyeT 1-2 p.aHa 2000
5 MHorokpaTHas pabouas Bu3a 8-10 p.aHeit 1000 5000
6  YBegomnenue UOHC o Halime 1-2 p.aHa 2000
WTtoro 9000 24000

WHdpopMauus aBnsieTcs cnpaBoYHOM.

3a noapobHol MHdpopMauuel, noxanyiicra, obpallaiiTech K KOHCynbTaHTaM koMnaHun KoHduaeHc Mpynm.

Confidence Group LLC

Tel./fax: +7 495 748 7762
E-mail: info@confidencegroup.ru
www.confidencegroup.ru

36

September, 2014

CONFIDENCE
GROUP

OUR PROFESSIONALISM - YOUR CONFIDENCE



Migration Newsletter CONFIDENCE GROUP | News: Russia

List of HQSs’ positions in trade sphere
have been approved

On January 27, 2014 the Order of Min-
istry of Labor and Foreign Affairs N
475n as of 23.09.2013 was published
in Rossiyskaya gazeta.

The order approves positions in the
trade sphere on which highly qualified
specialists can be hired if they meet the
appropriate requirements.

The Order approves the following positions and requirements to them:

N2 Position

1| Director (Director general, CEO, Managing
director)

Such requirements were introduced for
the first time: previously the main con-
dition for hiring an HQS was an annual
salary of 2,000,000 RUR gross.

Requirements

Higher education and work experience on senior positions in trade - not less than 5 years

2 | Financial director (Deputy Financial Director)

Higher education (Economics), work experience in accounting (including on senior positions) — not less than

5 years

Deputy Director for Commercial issues

Higher education (Economics), work experience in economics on senior positions — not less than 5 years

4 | Deputy Director for Personnel Management Higher education, work experience on senior and other positions within the field of personnel management
- not less than 5 years

5 [ Chief expert on merchandise Higher education and work experience on senior positions in trade - not less than 5 years

6 [ Head of the department (in trade) Higher education and work experience in the field - not less than 5 years

7 | Head of the trade complex Higher education and work experience in the field - not less than 5 years

8 | Head of the section Higher education and work experience in the field - not less than 5 years

9 [ Chief storekeeper Middle level professional education and work experience as a storekeeper - not less than 1 year OR full

secondary education and work experience as a storekeeper - not less than 3 years

10 | Department chief (in trade)

Higher education and work experience in the field - not less than 5 years

11 | Head of the laboratory (in trade)

Higher education and work experience in the field - not less than 3 years

12 [ Manager (in trade)

Higher education (management) or higher education and additional training in the field of theory and
practice of management, work experience in the fields — not less than 2 years

Changes to the procedure of applying for work
permits and patents

On January 1, 2014 the Federal law
N9248-FZ as of 23.07.2013 amending
the Federal law N2115-FZ “On the stay of
foreign citizens on the territory of Russia”
came into force.

The adopted amendments suggest
that after accepting the documents for a
work permit or a patent the FMS officials
shall check the presence or absence of
the foreign applicant’s registration in Tax
Inspection (INN) using the data from the
state informational system of migration
registration.

In case there are no such data the FMS
officials shall send two informational ap-
plication forms, necessary for obtaining
INN to the Tax authorities of the appli-
cant’s place of stay.

The Tax Inspection shall send the infor-
mation about the applicant’s tax registra-
tion to the FMS via the common system
of interministerial electronic interaction
or otherwise in an electronic form not lat-

er than the day following the day of the
tax registration.
How the law actually functions in the
FMS of Moscow (Korneychuka str., 47A).

The FMS of Moscow has imposed its
duty introduced by the new law on foreign
citizens and their representatives. Origi-
nal INN certificate or its notary registered
copy is needed while applying for the pat-
ents and work permits for foreign citizens
from visa and visa-free countries, highly
qualified specialist and foreign citizens
hired within the International agreements.

In case there is no INN certificate the
FMS asks foreign citizens or their repre-
sentatives to fill in the above application
forms for obtaining INN by themselves
which are then sent by the FMS officials
to the Tax Inspections of the applicant’s
place of stay (migration registration).

It is supposed, that Tax Inspection is-
sues the INN for a foreign citizen and
sends it back to FMS. FMS officials shall
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put appropriate information into the for-
eign citizens work permit.

Unfortunately, as of September 10, 2014
the FMS officials of Moscow and Moscow
region issue INN only to the half of the
applicants work permits issued. In case
information on INN is missing in the work
permit, the FMS officials suggest to apply
foreign citizens to the local Tax inspec-
tions by themselves.
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Highly Qualified IT Specialists

On June 24, 2014 the Federal Law as
of June 23,2014 N 164-FZ “On Amend-
ments to Article 13.2 of the Federal Law
“On the Legal Status of Foreign Citizens
in the Russian Federation” and Article 1
of the Federal Law On Amendments to
the Federal Law “ On the Legal status
of Foreign Citizens in the Russian Fed-
eration” came into force. According to
the law IT companies can hire highly

qualified specialists (HQS) under the
simplified procedure.

This simplified procedure is avail-
able only to Russian commercial, sci-
entific and educational organizations
operating in the field of information
technology. These organizations must
also have accreditation in accordance
with the Decree of the Government of
the Russian Federation as of October

6, 2007 N2 758 on the implementation
of activities in the field of information
technology.

The annual salary of such experts
shall be at least 1,000,000 RUR (83,000
RUR per month).

The procedure of applying for work
permit for highly qualified IT specialists
is similar to the procedure of applying
for work permit for other HQS.

Quota-free positions in 2014

On January 31, 2014 the list of quota-

free positions has been published on

the website of Rossiyskaya gazeta.
Please find below the list of quota-

free positions including the additional

position of programmer, approved by

the Order of the Ministry of Health and

Social Development of Russia N2440n

as of July 9, 2014.

1. Circus artist

Ballet artist

Ballet artist (soloist)

Artist-vocalist

(opera and chamber)

Artist-vocalist (soloist)

Drama Artist

Orchestra Artist

Artist of symphonic (chamber)

orchestra

9. Stage director assistant

10. Art stage director Assistant

11. Ballet master

12. Host
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13. General director of joint-stock
company

14. General director of an association

15. General director
of an enterprise

16. General director
of a general directorate

17. General director of an interbranch
scientific and technical complex

18. General director
of a manufacturing group

19. Chief project engineer

20. Chief project engineer in industry

21. Department director

22. Branch director

23. Plant director

24. Director of Economic Affairs

25. Director of Representation

26. Factory director

27. Director (head, empowered) of
management

28. Director (head, empowered) of
enterprise
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29. Company director

30. Joint-stock company director

31. Director of association

32. Conductor

33. Deputy Chairman of the Board

34. Sound technician

35. Sound producer

36. Information protection engineer

37. Engineer for automation and mech-
anization of production processes

38. Planning engineer

39. Automated industrial management
system engineer

40. Automatic process control system
engineer

41. Engineer on introduction of new
technology

42. Quality engineer

43. Engineer, commissioning and test-
ing

44. Production engineer

45. Pre-production engineer

46. Welding engineer

47. Projector engineer

48. Electrician engineer

49. Manege inspector (anchorperson)

50. Correspondent

51. Publishing house, newspaper and
magazine correspondent

52. Stunt muster

53. President of association

54. Chairman of the Board

55. Programmer

56. Producer

57. Stage director

58. Ballet tutor

59. Welding technician

60. Adjustment and probation
technician

61. Technician technologist

62. Choreographer

63. Art director
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Statistic information
on migration situation in Russia

7 months of 2014 7 months of 2013

Statistic information on migration situation in Russia

Foreign citizens entered Russia 10470414 11 664 739
Foreign citizens obtained migration registration 5453137 4277 403
Foreign citizens on the territory of Russia 11458111 11354916
Issued work permits 770 624 780 282
Issued work permits for HQS and qualified specialists 73935 37599
Issued patents 1646 164 946 317
Issued temporary and permanent work permits 222199 204 567
Foreign citizens obtained Russian citizenship 82913 77 645
Compatriots and their family members arrived in Russia 44 440 16 341
Foreign citizens brought to administrative liability 1381663 1505 945
Imposed administrative fines (thousand RUR) 39455732 39627125
Foreign citizens denied entry 423614 144 532
Foreign citizens expelled and deported 73327 22 530
Total sum sent to budget (thousand RUR) 26915 143,0 21548 3233
including patents (thousand RUR) 10 196 895,2 4445 212,0
Number of issued passports 10477 501 9221979
including passports 5619736 3978049
including foreign passports 4857 765 5243930

New address for notifications
on foreign labor hire in Moscow

Starting from October 1, 2014, the fol-
lowing notifications will be accepted by
Moscow Center for Labor Exchange at
the new address:

m conclusion / cancelation of labor
(civil) contracts with foreign citizens
from visa-free countries;

m granting them vacations without
salary for more than one calendar
month during the year.

New address for notifications is: Mos-
cow, Usievicha str., 29, bld. 1, (metro
station Sokol).

Notifications may also be sent by
post at the following address: 107045,
Moscow, Kolokolnikov lane, 22, bld. 5 for
Moscow Center for Labor Exchange.

We would like to remind you that
according to the Russia legislation
the following administrative liability

can be imposed for failure to notify of

Russian state authorities on foreign

labor hire:

m -for citizens - 5,000 - 7,000 rubles;

m for officials — 35,000 - 70,000
rubles;

m for legal entities - 400,000 —
1,000,000 rubles or temporary
administrative suspension of the ac-
tivity for a period from 14 to 90 days.

FMSD of Moscow (Korneychuka str.,

difficulties, innovations, new office

Starting from February 2014, a num-
ber of changes connected with new
amendments to migration legislation
and implementation of new database
have been introduced in the Federal
Migration Service Department of
Moscow (Korneychuka str., 47A).

We would like to remind you that in

February 2014 FMS of Russia (V. Rad-
ishchevskaya str., 4,bld.1) has ceased
to receive the documents for Highly
Qualified Specialists’ work permits
and other documents and delegated
it’s functions to local FMSD which al-
ready had some processing problems.

Due to this big queues of about 220
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47A) -

people daily are trying to apply for work
permits for citizens from visa countries
(including HQS) to the FMSD of Moscow
and only about 30 of them succeed eve-
ry day. As a result it can take up to one
week before one can apply for work per-
mit. Moreover, it is necessary to confirm
your presence in the queue every day.
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A person can now apply to FMSD of
Moscow with not more than 3 sets of
documents (from different organiza-
tions or types of work permits). There
is still a possibility to apply with one set
of documents, it will take a less time.

The procedure of receiving the doc-
uments for issuing foreign labor hire
permit and work permit has changed.
Starting from March 19, 2014 the
procedure of applying for foreign la-
bor hire permit and work permit has
been changed. Now the document for
work permits cannot be submitted
to FMSD of Moscow region together
with the documents for foreign labor
hire permit. It is necessary to get the
foreign labor hire permit first.

Starting from March 21, 2014 the
procedure of applying for work permit
for Highly Qualified Specialists from
Ukraine, China, Turkey and Serbia has
been changed. At the present mo-

ment the prior approval of FMSD of
Moscow (B. Ordynka str., 16, bld. 4)
is necessary before applying for work
permit. An employer has to get the
additional resolution from the deputy
head of the FMSD of Moscow — Mr.
Azarov Nikolay Petrovich.

The official “resolutional” working
day of Mr. Azarov is the second Thurs-
day of each month, from 10 a.m. to
1.00 p.m. One can try to apply for res-
olution in other days too. Documents
are accepted at the following address:
B. Ordynka str., 16, bld. 4, office 314.

It does not take much time to get
the resolution, after that the docu-
ments for HQS work permit can be
submitted to the FMSD of Moscow
(Korneychuka str., 47A).

The procedure of applying for work
permit for citizens from visa-free
countries has also been changed.
Now the additional resolution of Dud-

nik Igor Nikolaevich, the deputy head
of Labor Migration department of the
FMSD of Moscow, is necessary before
applying for work permit.

The official working hours of Mr.
Dudnik are Monday and Thursday,
from 2.00 p.m. to 4.00 p.m..

Only after getting this resolution
the documents for work permit can
be taken into consideration.

While paying the state fee for work
permit for citizens from visa-free
countries, please note that the pay-
er and his/her address in the receipt
shall be the same as of the work per-
mit applicant.

And the most interesting but rather
sad news is that Federal Migration Ser-
vice department of Moscow decided to
move its office to the new place. It will
be the New Moscow, Sakhorovo Vil-
lage. Installation works are processed
at the moment at the place.

Changes in the procedure of registering
a company within the FMSD of Moscow

Starting from January 1, 2014 within the
FMS Order N2390 as of November 30,
2012 the procedure of registration of or-
ganizations in the FMS departments for
processing invitations for foreign citi-
zens has been changed.

We would like to inform you about the
main changes.

In order to register a new organization
in the FMSD a short list of documents is
needed. It is enough to present the infor-
mation about the organization according
to the approved application form as well

as personal information on authorized
employees of the organization to submit
and receive documents for processing in-
vitations for foreign citizens.

Documents for organization's regis-
tration can be submitted only together
with the documents for the first invita-
tion letter processing. In order to make
changes to the company’s profile just a
free information letter is needed.

Registration is executed for unlimited
term. Upon the documents submission
the organization is assigned a registra-

tion number, registration card is no long-
er handed to the representatives of the
organization.

The applications for invitation letters
for foreign citizens can be submitted by
those who are authorized to submit the
documents according to the registration
after they are identified.

The abovementioned administrative
regulations apply to all subdivisions of
the FMS of Russia though for now they
are functioning only in the FMS depart-
ment of Moscow.

Changes to quota

In April 2014 all the documents regulating
the processes of applying for quota/quota
correction and their consideration by pub-
lic authorities including the order of the
Ministry of Labor N®27n as of January, 23,
20174 “On adoption of the rules of defini-
tion of the requirement on hiring foreign
labor by the bodies of the state power of
the territorial subject of the Russian Fed-
eration were finally accepted.
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application procedure in Russia.
Peculiarities of quota application in Moscow

Starting from April 7, 2014 Moscow
Center for Labor Exchange started to ac-
cept the documents for foreign labor hire
quota for 2015 and quota correction for
foreign labor hire in 2014.

In accordance with the new orders
an employer can apply for quota of the
next year not later than July 1 of the
current year. Quota of the current year
correction applications will be accepted
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until September 1. It is supposed that
the documents for quota correction will
be processed by the Interdepartmental
commission within two month from ap-
plication date.

Please consider the peculiarities of the
quota application/quota correction proce-
dure for foreign labor hire in Moscow.

Quota application procedure in Mos-
cow consists of the following stages:
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www.migrakvota.gov.ru

Ministry of Health and Social Development

1 Application to the local Employment Center Application is required for citizens from both visa and visa free countries in full compliance
with quota/quota correction application.
2 Registration on the official web site of the Registration is required in case a primary quota application is made. If an organization has

a branch office or autonomous subdivision in several regions of Russia, all of them shall be
registered separately (confirmed by the head organization), for all of them the separate
quota application shall be made.

the web site www.migrakvota.gov.ru

3 Generation of interactive quota application on

Quota

Application can be made by copying previously generated application. Citizens from both

visa and visa free countries, who are to be hired next year shall be indicated

Quota correction

In order to change the position, citizenship of proposed foreign workers or the number of

them in the quota correction application, it is necessary to make the application for quota

reduction first, after that the application for quota correction for the positions needed. The

procedure of applying for an extra quota is the same as for the main quota

General information

The following positions shall not be put into the quota/quota correction applications:

. quota free (the list of quota free positions is available here);

. Highly Qualified Specialists’;

. foreign citizens to be hired within the Intergovernmental agreements on simplified
work procedures

4 Preparation of documents Required documents:

. 2 copies of quota application, printed from the web site www.migrakvota.gov.ru,
stamped by organization and signed by the authorized person. It is necessary to
specify by hand code of the reason of the statement and the administrative district
of the address of the location of the legal entity in the right top corner

. Original + copy of Tax Payer Number certificate (INN), stamped by organization and
signed by the authorized person;

. Original + copy of notification on Tax Payer Number certificate (INN) in Moscow ,
stamped by organization and signed by the authorized person for organizations with
head office in another region;

. Original + copy of the extract from legal entity’s public register (valid not more than 1
month) stamped by organization and signed by the authorized person;

. Power of attorney for a representative of organization, printed on organization’s
letter head, stamped by organization and signed by the authorized person;

. Original + copy of the extract from legal entity’s public register (valid not more than 1
month) stamped by organization and signed by the authorized person;

. a guarantee letter, confirming the possibility of providing foreign workers with
dwelling premises and the voluntary health insurance for the working period;

. a covering letter printed on company letterhead, stamped and signed by the
supervisor;

. Original and copy of the lease premises, confirming the actual address of the
employer, stamped by organization and signed by the authorized person.

. Power of attorney for a representative of organization, printed on organization’s
letter head, stamped by organization and signed by the authorized person.

Branch offices or autonomous subdivisions of foreign organizations in the territory of the

Russian Federation also need to provide:

. a copy of the certificate of registration in the Consolidated State Register;

. copy of the permit to open a representative office

5 Application to the Moscow Center for Labor Documents are accepted by the Committee for Labor and Employment of the Moscow,
Exchange located at: Moscow, Usievicha str., 29 bld.,1,(metro station: Sokol). Visiting days: Monday,

Tuesday, Wednesday, Thursday from 09:00 till 16:00, lunch break from 12:00 till 13:00. Tel:
+7 499 151 1536,
+7 499 151 1486.

Please note that there are a lot of other
demands for quota application processing,
failure to meet all of them can cause the
refusal in issuing quota for an employer.
Quota applications/quota  corrections
are not accepted and recorded in the
following cases:

m sending them by post or fax;

m lack of the stamp of the
organization and the sign of the
head on the documents;

m incorrect / not completely filling of
the documents;

m not providing full package of
documents above.

As of 2014, a new system of
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registration of the branch offices
with the subsequent confirmation of
this information by the head company
has been introduced in the contact
information on the site http://www.
migrakvota.gov.ru/ as well as a
modernized system of informing
employers.
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Opening of the United Migration
center in Moscow region

On April 16, 2014 the grand opening of

the United migration center of Moscow

region took place in the business park

“Greenwood” (Krasnogorsk district, 69

km of MKAD, BId. 5 and 6).

The Federal Migration Service report-
ed about this event on its’ official web-
site at:  http://www.fms.gov.ru/press/
news/news_detail.php?ID=86738.

The information about the center is
available at http://migrantcenter.ru/.

Confidence Group has visited the new
migration center, collected information
and made an overview of the processes
and services, provided by the center.

One can reach the Migration Centre
using the following transport:

1. by corporate bus from the metro
station Shodnenskaya.

2. by public transport:

m from the underground station
Tushinskaja: bus number 326 (15
minutes interval) to the bus sta-
tion “Ptitcefabrica “ (Putilkovskoe
highway);

m from Khimki: from Khimki bus sta-
tion: bus number 26 (20-40 minutes
interval), bus number 326 (15 min-
utes interval);

m from Krasnogorsk ( Mayakovsky
Square ): bus number 26 (20-40
minutes interval).

3. by car through a checkpoint North.
Entry on the territory of the business
park “Greenwood” is not allowed.
Parking is spontaneous along a nar-
row highway.

The United migration center consists of

the following organizations:

m Medical center

m Migration center including FMS of
Moscow Region

The buildings of the migration and the

medical centers are newly constructed

with a great surrounding territory.

There is a covered square for “accu-
mulation of labor migrants” for obtain-
ing work permits and patents between
the buildings of the medical and the mi-
gration centers.

Medical center offers the following
services:

m photographing procedure;

m dactyloscopy (fingerprinting) proce-
dure;

m medical examination.
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If a foreign citizen is directed to the
medical center by the unified migration
center, the above services are available
as the part of the full service offered by
the center on a paid basis.

If a foreign citizen applies to the
medical center in person, the price for
the medical will be as following:

m 3,300 rubles for legal entities;

m 4,300 rubles for foreign citizen if he
contacts the medical center himself.

Appropriate medical certificates are

issued by the medical center within 5

working days after examination.

The price of this service includes the
translation of the foreign citizen’s pass-
port with notary certification.

In case a foreign citizen is planning
to work in the organization whose ac-
tivity is housing and communal services,
retailing or household services, the unit-
ed migration center offers such service
as testing on the knowledge of the Rus-
sian language.

The cost of this service is 3,500 ru-
bles. A state certificate required for ob-
taining work permit is issued to a for-
eign citizen within 5 days after passing
the examination.

The Migration center consists of
at least 3 main halls. There are about
30 windows of the migration center in
the first two halls with the center staff
providing assistance in obtaining docu-
ments. The third hall can be reached
through the first two ones and belongs
to the Federal Migration Service De-
partment of the Moscow region.

The employees of the migration
center offer assistance to employers
who intend to him foreign citizens from
visa free countries, as well as directly
to foreign citizens from visa free coun-
tries in the preparation of documents
for work permits and patents for work.

The assistance in preparation of
documents for work permits can be pro-
vided to employers either within organi-
zation's quota or quota-free positions.

Migration center does not provide
any assistance in the preparation of
documents for work permits for citi-
zens from visa countries, Highly Quali-
fied Specialists as well as for foreign
citizens hired within intergovernmental
agreements on temporary work.
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Please consider the procedure of co-
operation with the migration center on
work permit obtaining.

An employer who plans to attract
foreign citizens from visa-free coun-
tries within his own quota applies to the
corresponding window in the migration
center. An employer who applies to the
center for the first time is offered to go
through the “accreditation” procedure
for further simplification of the proce-
dures of the preparation of documents.
The following documents shall be pro-
vided:

m copy of the certificate of state reg-
istration of legal entities;

m copy of company registration certifi-
cate (the primary for organizations
registered before 2002);

m copy of notification on Tax Payer
Number certificate;

m copy of the extract from legal
entity’s public register with GICS
codes (valid not more than 2
month);

m copy of the order appointing the
CEO or decision of the founders;

m copy of the of the CEO passport’s
with the registration (one page);

m power of attorney from the CEO on
the empowered person (original);

m copy of the passport of the empow-
ered person with the registration
(one page );

m copy of the lease contract of the
actual address of the organization;

m request for a quota of the Com-
mittee on Labor and Employment
(desirable);

m an electronically filled informational
letter for 2014.

The copies of the documents shall be

duly stamped and signed by the author-

ized person in the organization.

Immediately after presenting the
documents for the “accreditation”, an
employer to migration center for the
help in preparation of documents for
obtaining work permit, for that the em-
ployer must provide the following docu-
ments:

m passport of a foreign citizen;

m migration card;

m notification of the migration regis-
tration;

m original of the employment contract
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with a foreign citizen (the effective

date of the employment contract

must be the date of receipt of a

work permit).

The migration center staff prepares
necessary documents, issues the direc-
tion list to the medical center for photo-
graphing, dactyloscopy procedures and
medical examination.

Within 5 days from the date of com-
pleting procedures of photographing,
dactyloscopy and physical examination
appropriate medical certificates as well
as fingerprint card are issued to a for-
eign citizen.

After all necessary documents for
work permit have been collected an em-
ployer is directed by migration center

to the Federal Migration Service of the
Moscow region in the neighbor hall.

According to the information from
migration center staff the application
to the FMSD procedure shall be fast
and accurate. One shall not stay much
in the queues.

Federal Migration Service Depart-
ment shall process documents for work
permit within 10 working days.

And the most important piece of
news is the cost of the service of assist-
ing in the preparation of documents for
a work permit in the united migration
center. It is 17,750 rubles per person.

This cost includes:

m photographing and dactyloscopy
registration;

m medical examination;

m notary certification of the transla-
tion of the first page of the passport
of a foreign citizen;

m forming of documents for submis-
sion to the Federal Migration Ser-
vice Department;

m payment of the state fee in the
amount of 2,000 rubles;

m registration of medical insurance
policy covering insurance claims in
case of poisoning and injuries.

Also the migration center provides ser-

vices to foreign citizens from visa-free

countries in the preparation of docu-
ments for obtaining a patent valid for
work on the individuals in the Moscow
region. The service price is 7,000 rubles.

FMSD of Moscow region -

new foreign labor hire requirements

Starting from July, 2014 the FMSD of
Moscow region introduced new require-
ments to the documents for processing
foreign labor hire permits for foreign citi-
zens from visa countries.

It is necessary to provide notary reg-
istered copy of the translation of educa-
tional certificate of all foreign citizens
before applying for foreign labor hire per-
mits. This applies to those who are to be
hired within the quota-free positions.

All documents, including the transla-
tion of the diploma, must be passed to
Mr. Shabanov Alexander Anatolievich,
the head of Labor Migration department,
to obtain approval for submission of the
documents. According to the FMSD em-

ployee, the order on changing the foreign
labor hire application procedure was di-
rected from Mr. Molodievskiy Oleg Ap-
polonovich, the Head of the FMSD of the
Moscow region, after the regular planned
inspection. According to Mr. Shabanov,
each education diploma will be carefully
studied by himself. In case of non-com-
pliance of education to the position to be
vested, the organization will be refused
to get foreign labor hire permit. The only
exception is made for foreign citizens to
be hired on the position of General Direc-
tor. The qualification of General Director
in accordance with the diploma can differ.

Also, according to Mr. Shabanov, when
applying for foreign labor hire permit for

citizens to be hired on the quota-free
position a diploma of a foreign citizen
must correspond to Russian higher edu-
cation. In some cases, the employer will
be required to execute the procedure of
nostrification (diploma evaluation). This
requirement also applies to diplomas of
foreign citizens from visa-free countries,
hired within quota-free positions.

Confidence Group considers the re-
quirement to provide the diploma of edu-
cation of a foreign citizen while submit-
ting documents for processing foreign
labor hire permits absurd and inappropri-
ate to the migration legislation. We hope
that such decision is temporary and will
be reversed in the near future.

Changes to quota application procedure in Russia.
Peculiarities of quota application in Moscow region

In April 2014 all the documents regulating
the processes of applying for quota/quota
correction and their consideration by pub-
lic authorities including the order of the
Ministry of Labor N®27n as of January, 23,
2014 “On adoption of the rules of defini-
tion of the requirement on hiring foreign
labor by the bodies of the state power of
the territorial subject of the Russian Fed-
eration were finally accepted.

Starting from February 2014, the

Committee for the Labor and Employ-
ment of Moscow region accepts the
documents for quota for foreign labor
hire 2015 and quota correction for for-
eign labor hire in 2014. Prior appoint-
ment is obligatory.

In accordance with the new orders
an employer can apply for quota of the
next year not later than July 1 of the
current year. Quota of the current year
correction applications will be accepted

September, 2014

until September 1. It is supposed that
the documents for quota correction will
be processed by the Interdepartmental
commission within two month from ap-
plication date.

Please consider the peculiarities of
the quota application/quota correction
procedure for foreign labor hire in Mos-
cow region. Quota application proce-
dure in Moscow region consists of the
following stages:
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1

Application to the local Center
for Employment

Application is required for citizens from both visa and visa free countries in full compliance with quota/quota
correction application.

Registration on the official web
site of the Ministry of Health
and Social Development www.
migrakvota.gov.ru

Registration is required in case a primary quota application is made. Reliable information about registration
procedure is available here. If an organization has a branch office or autonomous subdivision in several regions of
Russia, all of them shall be registered separately (confirmed by the head organization), for all of them the separate
quota/quota correction application shall be made.

Generation of interactive quota
application on the web site
www.migrakvota.gov.ru

Quota

Application can be made by copying previously generated application. Citizens from both visa and visa free
countries, who are to be hired next year shall be indicated.

Quota correction

In order to change the position, citizenship of proposed foreign workers or the number of them in the quota
correction application, it is necessary to make the application for quota reduction first, after that the application for
quota correction.

The procedure of applying for an extra quota is the same as for the main quota.

General information

The following positions shall not be put into the quota/quota correction applications: quota free positions (the
list of quota free positions is available here); Highly Qualified Specialists’; foreign citizens to be hired within the
Intergovernmental agreements on simplified work procedures.

Appointment of the date

and time of the documents
submission to the Committee
for Labor and Employment of
the Moscow region

Within 5 days after quota/quota correction application is generated and sent for approval on the web site www.
migrakvota.gov.ru, the authorized Committee person informs an employer on the date and time of the visit to the
Committee for Labor and Employment of the Moscow region. This information will be available in the “Status of
applications” menu.

After the web site www.migrakvota.gov.ru is upgraded, the appointment of the visit will be done automatically by an
employer.

Preparation of documents

Required documents:

+ 2 copies of quota application, printed from the web site www.migrakvota.gov.ru, stamped by organization and
signed by the authorized person

+  Original + copy of Tax Payer Number certificate (INN), stamped by organization and signed by the authorized
person;

+  Original + copy of company registration certificate (OGRN) or other document, confirming company’s registration
(required for representative offices and branches of foreign legal entities), stamped by organization and signed
by the authorized person;

+  Original + copy of notification on Tax Payer Number certificate (INN) in Moscow region, stamped by organization
and signed by the authorized person for organizations with head office in another region;

+  Original + copy of the extract from legal entity’s public register (valid not more than 1 month) stamped by
organization and signed by the authorized person;

+  Power of attorney for a representative of organization, printed on organization’s letter head, stamped by organi-
zation and signed by the authorized person.

Branch offices or autonomous subdivisions of foreign organizations in the territory of the Russian Federation also

need to provide:

+ acopy of the certificate of registration in the Consolidated State Register;

+ copy of the permit to open a representative office

Application to the Committee
for Labor and Employment of
the Moscow region

Documents are accepted by the Committee for Labor and Employment of the Moscow region, located at: Moscow,
Yaroslavskaya str., 23, bld. 1, office 105, 107 (VDNH Metro station). Tel: +7 (495) 683 5856. Visiting days: Monday,
Tuesday, Wednesday from 10:00 till 17:00, lunch break from 12:30 till 13:30.

Please note that there are a lot of other
demands for quota application process-
ing, failure to meet all of them can cause
the refusal in issuing quota for an em-
ployer.

Quota applications/quota corrections
are not accepted and recorded in the fol-
lowing cases:

m sending them by post or fax; Starting 2014, a new system of regis-
m lack of the stamp of the organiza- tration of the branch offices with the
tion and the sign of the head onthe  subsequent confirmation of this infor-
documents; mation by the head company has been
m incorrect / not completely filling of introduced in the contact information
the documents; on the site http://www.migrakvota.gov.
m not providing full package of docu- ru/ as well as a modernized system of

ments above.

informing employers.

FMS of Moscow region (Pyatnitskaya srt., 2)
moved to a new place

Starting from June 16, 2014 the de-
partments of the FMS of Moscow region
responsible for invitation letters and vi-
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sas processing, as well as for migration
registration, previously located at Pyat-
nitskaya str,, 2, have started to accept

September, 2014

and issue documents at the new ad-
dress: Dokukina str., 14A (underground
station Botanichesky Sud).
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Automatic cancellation of work permits

Starting from January 9, 2014 the
FMS of Moscow and Moscow region
have introduced new changes aimed
at toughening the rules of obtaining
documents necessary for work for for-
eign citizens from visa-free countries
on the territory of Russia.

The FMS officials have updated their
inner computerized system to meet
the requirements stated in Section 18,
paragraph 9, subparagraph 13 of the
Federal law N2 115 as of 27.05.2002
“On the legal status of foreign citizens
in the Russian Federation”.

The changes have been introduced
as far as in 2010 by the Federal law
N286 as of 19.05.2010, but have been
applied unsystematically and selec-
tively. Under this requirement the work
permit issued for a foreign citizen from

a visa-free country is to be cancelled
if a foreign citizen doesn't conclude a
new labor contract within 15 working
days from the date of early termina-
tion of his/her previous labor contract
and the employer doesn’t notify FMS
on hiring a foreign citizen.

For some reasons the FMS ex-
tends this point of the Federal law
to the initial issuing of work permits
for foreign citizens from visa-free
countries too.

Thus after receiving the work per-
mit as well as after early termination
of the labor contract and transfer to
another employer, the new employer
has not more than 15 working days to
notify the FMS on hiring a foreign citi-
zen, otherwise the issued work permit
will be automatically cancelled. At the

same time employer is still obliged to
notify the FMS on hiring a foreign citi-
zen within 3 working days since the
day the labor contract has been con-
cluded.

We would like to draw your atten-
tion that there is a high possibility the
authorized bodies will not receive the
necessary information in time if the
notifications are sent via the Russian
Post. To eliminate the risks of work
permit cancellation Confidence Group
strongly recommends to submit the
notifications on hiring foreign citizens
directly to the FMS within 3 working
days from the date the labor contract
has been concluded and within 15
working days since the work permit
has been received or the previous la-
bor contract is terminated.

Medical examination - new FMS requirements
of obtaining work permits

Starting from January 2014 some
changes into the work permit applica-
tion procedure have been introduced.
Citizens from both visa and visa-free
countries shall now go through medical

Name of organization

examination procedure before applying
for work permit. HIV certificate as well
as the medical examination list are to
be presented to the moment of apply-
ing for work permit. Let us also update

Price (RUR)

If you are applying for work permit in Moscow:

Period for processing (w.days)

information on commercial medical
organizations of Moscow and Moscow
region, which have the right to issue
appropriate medical certificates along
with state medical organizations.

Contact information

000 «Medical Diagnostic Centre —

Special» 1500 5 +7 4957870118
Med Apha ot 1700 forothars 67 7526 223 5297
MC-Perspektiva 1350 5-6 +7 495 787 4244
Medical Agency BION 1800 5-6 +7 495 507 8918
CityMed 1800 5-6 +7 495 290 3959
European Medical Center 21000 3 +7 495 933 6655
MedProf 1600 3-4 +7 499 153 0547
SanMed-Vostok 1800 5 +7 495 3759676
Diagnostika-2009 - 3-4 +7 496 755 4594
Polikinaka N@1 Filial CMC 165 2000 5-6 +7 495 665 1724

If you are applying for work permit in Moscow Region::

1500 for Ukranians

+7 4991651212

district

Med Alpha Prof 1909 f0|j others (with measles 5-6 +7 926 223 5297
vaccination)

AlterMedia, Balashiha 2950 5-7 +7 499 674 0447

MC Clinika, Klin 3100 12-14 +7 496 249 9686

MC Zhivitsa, Kolomna 3500 4 +7 496 613 6513

United Migration Center, Krasnogorsk 3300 5 +7 495 755 9000

September, 2014
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New rules for the accreditation of branches
and representative offices of foreign organizations
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On May 5, 2014 Vladimir Putin, the
President of the Russian Federation,
signed the Federal Law N2 106-FZ
“On Amendments to Certain Legis-
lative Acts of the Russian Federa-
tion”.

Starting from January 1, 2015
new rules for the accreditation of
branches and representative offices
of foreign organizations will come
into force.

At the moment, the Russian State
authority to be in charge of accredi-
tation of branches and rep. offices
on the territory of Russia are the

State Registration Chamber of the
Ministry of Justice of Russia and the
Chamber of Commerce and Industry
of the Russian Federation.

Starting from January 1, 2015,
accreditation of branches and rep.
offices of foreign will be carried out
by the Federal Tax Service.

Information about already ac-
credited branches and rep offices
will be posted on the official website
of the Federal Tax Service.

Those branches and rep. offices
which accreditation expires before
April 1, 2015 shall notify Federal Tax

Service not later than April 1, 2015.

Accreditation of those branches
and rep offices which fail to notify
Federal Tax Service before After
April 1, 2015, will be terminated.

Starting from January 1, 2015,
personal accreditation of the em-
ployees of branches and rep. offices
will be carried out only by the Cham-
ber of Commerce and Industry of the
Russian Federation. At the moment
such accreditation is carried out by
Chamber of Commerce and Industry
of the Russian Federation as well as
the State Registration Chamber of
the Ministry of Justice of Russia.

The Chamber of Commerce will
develop a new procedure for ac-
creditation of inosotrudnik. A certif-
icate of personal accreditation will
be issued instead of the previously
issued personal accreditation cards
(service cards).

Accreditation of the employees
of the branches and rep offices of
foreign credit institutions as well as
assistance in obtaining documents,
necessary for entry, stay and work
in Russia, will be carried out by the
Bank of Russia.

The new law comes into force on
January 1, 2015.

Representative offices of foreign organizations
will have the right to hire HQS
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On May 5, 2014 Vladimir Putin, the
president of the Russian Federation,
signed the Federal Law N2 106-FZ
“On Amendments to Certain Legis-
lative Acts of the Russian Federa-
tion”.

Starting from January 1, 2015
representative offices of foreign or-
ganizations will have right to hire
highly qualified specialists (HQS). At
the moment only branches of for-
eign legal entities along with the
Russian legal entities have the right
to hire HQS.

This law comes into force on Jan-
uary 1, 2015.
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Confidence Group moved to a new place
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Confidence Group is pleased to inform
you that our central office moved to a
new place.

Starting from July 7, 2014 our of-
fice is operating at the following ad-
dress: 105082, Moscow, Spartakovs-
kaya Square, 14, bld. 2, 3rd Floor, Office
2306, building-Bristol, business-center
Central Street (entrance from Bauman-
skaya str.).

This business-center consists of
small English style buildings with beau-
tiful territory and a fountain. The center
is situated close to Baumanskaya un-
derground station.

Company’s telephone number re-
mained the same.

Roundtable discussions on migration situation

Confidence Group is pleased to inform
you that during the period from October
to December 2014 we are planning to
hold a series of roundtable discussions
on current migration situation.

In order to ensure the availability of
information, as well as an individual ap-
proach to the presents, roundtables will
be held at the new office of our compa-
ny with the participation of small, lim-

ited circle of interested members of the
organizations. Information about topics
and time of roundtables is available on
our website in Events. Will be glad to
see you in our office.

Confidence Group’s Birthday

On July 29, 2014 Confidence Group has
celebrated its 7th anniversary.

The solemn event took place in Ser-
ebryany Bor on the beach N2 1. The
employees of the company could enjoy
delicious cuisine, sports activities and
water entertainments.

September, 2014
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MIGRATION & VISA —
INNOVATION TECHNOLOGIES

= Complete coverage of issues related to the crossing of the border, stay
and work on the territory of Russia.

= Internet application World of Confidence — full automation of ordering
processes

= Migration calculator — online calculation of stages, prices and time
frames for the paperwork related to the entry, stay and work on the
territory of Russia

= Migration Journal — online storage of information and documents,
recording of documents’ validity periods, scheduling of stages for
legalization of any foreign employee of the company in accordance
with their position, citizenship, region of work

= / years of successful experience in providing organizations with
migration services in full compliance with the Russian legislation and
international standards

= Professional English-speaking dedicated consultants
= Own courier service. Free delivery within Moscow

= Recommendations from more than 250 organizations, including Boeing,
Nestle, Peugeot Citroen, Volvo, Mercedes-Benz Trucks, JPMorgan Bank,
UniCredit Bank

Confidence Group LLC
Office 2306, 14, Spartakovskaya Square,

bld. 2 (Bristol), 105082, Moscow CONFIDENCE
Tel./fax: +7 495 748 7762
E(—Emaﬁ?(in;o@conﬁdencegroup.ru GROUP

www.confi dencegroup.ru OUR PROFESSIONALISM - YOUR CONFIDENCE

Member of Amcham in Russia
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